




Main Stories

Company Information

Work Culture

CSC

From Center to the South: Retracing 
Korindo Group’s Steps in Jakarta
06. Corporate Core Value
08. Korindo Group Reiterates Commitment 

to Integrity and Fraud Prevention

Aspex Kumbong Enhances Mother and 
Child Health Service Delivery in Bogor

04

10

24

Jakarta Customs and Excise Office: AEO 
Certification Reflects Trust in BRJ
12. Bimaruna Abadi Achieves Highest 

Nationwide Sales, Wins Best Gas 
Station Award

13. KTH Engages Local Village 
Communities and Partners in 2026 
Work Plan Implementation

14. Kenertec Power System Ensures 
Stronger Compliance with 
Environmental Management Standards 
through ISO 14001:2015 Audit

15. Consistent Quality Control: How 
Kenertec Power System Maintains Its 
Global Presence

16. Japan Embassy Delegates Visit 
Korintiga Hutani Site

17. Kenertec Power System Launches 
Latest Company Profile Video for the 
Global Audience

18. KHI Proves Safety and Health 
Excellence with Banten K3 Awards Wins

19. PT Korintiga Hutani Supports 
Sustainable Forestry Education Efforts 
at the 2026 Kalteng Expo

20. Korindo Group Holds Additional Tests 
for Female Employees at Annual 
Checkup Event

21. Bimaruna Jaya’s AEO Status Cements 
Its Credibility as Logistics Partner

22. Korintiga Hutani Receives Prestigious 
Award from Lamandau Government for 
Tax Compliance

Korindo Group Employees “Dive Into
Fun” at the 2026 Family Gathering
25. Korintiga Hutani Demonstrates 

Company-Community Synergy with 
Observance of Traditional Ritual Ahead 
of 2026 Work Year

26. Boosting HIV/AIDS Awareness through 
Education

27. Innovation Festival Award Wraps Up 
Innofest

28. Innofest Teams Embed Innovation 
Culture in Korindo Group with 
Benchmark Visit to Top Manufacturers

29. Aspex Kumbong Works in Harmony with 
Employees, Communities

30. Korindo Group Educates Workers 
on Grievance, Seeks to Enhance 
Transparency and Governance

32. Supervisory Leadership Training Set to 
Enhance First-Line Leader Capabilities 
at Korindo Group

33. Aspex Kumbong Seeks to Improve 
Product Competitiveness with SNI 
Awareness Training

34. Korindo Group Encourages Real Climate 
Action with World Environment Day 
Celebration

35. Celebrating Six Months of Appreciation: 
How KTA Builds Stronger Workplace 
Bonds

36. Korindo Group Ensures Regulatory 
Compliance with Joint Education 
Session

38. Local Manpower, Transmigration, and 
Energy Authority Delves Into Labor 
Standards at Korindo Group Seminar

40

62

68. 5 Keys to Being an Adaptable, 
Retainable Employee

Tips

Honai and Ebei: How Papuan Societies 
Delineate Gender Roles

Lenses of Events

Insight

41. Aspex Kumbong, Cileungsi Government 
Team Up on Mass Tree Planting to 
Expand Urban Green Spaces

42. Kenertec Power System Deepens Social 
Responsibility with Aid for Communities 
in Cilegon

43. Korindo Foundation Builds Adaptability 
and Integrity in Students through Soft 
Skill Training

44. Korindo Shows Support for Pancoran 
Residents through Eid Food Aid

46. From Food Vendors to Ride-Hailing 
Drivers: Aspex Kumbong Serves All

47. Company’s Generosity Felt by Local 
Disadvantaged Communities

48. Kampung Bayam Madani Preserves 
Agricultural Heritage Amid Urban Land 
Constraints 

49. Social Media and Teen Body Image 
Highlighted in Korindo Foundation’s 
Latest School Seminar

50. KTH’s 2026 Health CSR Program Serves 
Stunted Patients and Hundreds of 
Vulnerable Workers

52. Korindo Foundation Brings Eid Al-Adha 
Blessings to Pancoran Residents

53. Aspex Kumbong Spreads Eid Al-Adha 
Blessings with Qurban Donation to 
Local Communities

54. Korindo Foundation, Pancoran District 
Puskesmas Collaborate on Body Image 
Seminar for Teens

55. Korintiga Hutani Takes Part in 10,000-
Tree Planting Initiative

56. Korindo Foundation Ignites Compassion 
through Blood Drive

57. Korintiga Hutani Plants for the Future, 
Intensifies Climate Mitigation Efforts

58. Korindo Foundation Surpasses a 
Decade of Stunting Prevention

59. Korindo Group’s Planting Initiatives 
Cultivate a Greener Future

60. Korindo Heavy Industry-Sodong Village 
Collaboration Aims to Strengthen Agri-
Ecotourism with 500-Tree Planting Event

Vol. 10 Edition 17 – September 2026 | One Step Ahead 1

Table of Content



Management Message
Anchoring Culture, Empowering Progress 
 
In a rapidly changing business landscape, the ability 
to adapt and evolve is critical for longevity. At Korindo 
Group, we find the need to strategize and innovate while 
maintaining a strong, consistent work culture.

For us, a work culture is more than a set of written values. 
It’s what comes out in how we think, make decisions, 
approach collaborations, and contribute to the world. Aim 
Higher, Stronger Together, Action Over Words, Serve What 
Customers Want, Zero-Error Execution, and Results Prove 
Us must guide the way we drive performance and build a 
professional, results-oriented company.

A stronger organizational culture must also be supported 
by competency and leadership development, innovation, 
and continuous improvement. Every individual at Korindo 

Group is responsible for growing their own skills, giving 
their best, and bringing more effective ways of working to 
their workplaces.

As we advance to greater heights, integrity and 
sustainability should not be left behind. Compliance with 
standards, safety practices, environmental stewardship, 
and social contribution are essential elements in our 
efforts to cultivate responsibility across the organization 
and deliver value to our stakeholders.

Let’s strengthen our “One Step Ahead” motto, uphold our 
core values in every action, and move forward together 
to face the challenges and opportunities ahead. With a 
strong culture and solid collaboration, we ready ourselves 
for continued growth and making a greater impact on 
society.

Sincerely,

Korindo Group Management
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Foreword
Transcending Boundaries, Powering the World 

Global developments usher in both challenges and opportunities. Amidst these 
shifts, it’s crucial to be adaptable, innovative, and resilient — doing this brings 
better business viability and improves competitiveness.	

In this edition, we highlight PT Kenertec Power System’s journey to bring 
Indonesian-made wind turbines to the international market. It’s a move that not 
only reflects an attempt to transcend geographical barriers, but also provides an 
energy solution that supports the world’s evolving needs.	

This journey demonstrates that local products can compete on the global stage. 
Driven by a commitment to continuous development, quality, and innovation, 
PT Kenertec Power System ensures its offerings embody its spirit of growth and 
dedication to making a broader contribution to society.	

Beyond a business milestone, this expansion is part of Korindo Group’s ongoing 
work to build long-term value. From our home base in Indonesia, we continuously 
strive to deliver outcomes that benefit the people, planet, and industry.	

Our editorial team invites you to see how the slogan “Transcending Boundaries, 
Powering the World” is brought to life through hard work, collaboration, and the 
courage to keep pushing further.	

Happy reading. We hope our stories for this edition inspire you and strengthen 
our shared resolve to keep creating and moving forward, hand in hand.	
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From Center to the South: Retracing 
Korindo Group’s Steps in Jakarta
Korindo Group first gained its foothold on Jalan Raden 
Saleh No. 64 in Central Jakarta
Via Inne Dongwha, a subsidiary of South Korean timber 
manufacturer Dongwha Enterprise. At its founding in 1969, 
the entity was managed by only eight staff members: four 
Koreans and four Indonesians. As small as it was, it later 
launched PT Balikpapan Forest Industries — eventually 
giving rise to the multi-industry corporation we know 
today.

The name “Korindo” was used after the establishment of 
PT Korindo Lamandau Timber (KLT) in 1976. Instead of the 
capital city like its predecessors, it operated from a rented 
house in Pangkalan Bun, Central Kalimantan. This place, 
both a secretariat and a coordination hub for projects, 
permits, and legal matters, was where KLT sought licensing 
for forest concessions (HPH), procured machinery, and did 
manpower planning for its factory.  

Yet, the burgeoning growth of the enterprise soon led KLT 
and Korindo Group back to Central Jakarta, in particular 
Menara Cakrawala (Skyline Building) in Thamrin, where KLT 
set up its second office. 

A Period of Integration and Expansion:  
Cokroaminoto Office
Fast forward to 1986, a new Korindo Group branch 
office opened at Jalan H.O.S. Cokroaminoto No. 108. This 
L-shaped building was iconic for its two entrances, which 
face H.O.S. Cokroaminoto No. 108 and Jalan Dr. Kusuma 
Atmaja No. 38. It had a workspace that extended to the 
second floor, as well as temporary living quarters for new 
regional employees.

A year later, the place gained official status as an 
“integrated” headquarters, replacing that on Jalan Raden 
Saleh No. 64. At this point, Korindo Group had expanded 
its operations across four main sectors: natural forest 
management, plywood, pulp and paper, and footwear. 
Businesses introduced in this period included adhesives, 
shipyard operations (for plywood distribution), and 
leather-sewing (for footwear production).

Towards Greater Heights: Setiabudi Office
Rapid expansion meant increased operational activities, 
and soon the Cokroaminoto office ran out of capacity. 
As the workforce grew and processes surged in 
complexity, there’s an urgency to find bigger workspaces. 
Responding to these demands, Korindo Group moved to 
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a new location in Kuningan, South Jakarta. This location 
happened to be the Setiabudi Building, one of the city’s 
most modern office complexes at the time.

By 1989, Korindo Group’s main office had occupied the 
fourth floor of Setiabudi One. In 1990, the company’s joint 
venture Clemont Finance Indonesia commenced activities 
on the ground floor of Setiabudi Two. This move marked a 
crucial step in Korindo Group’s transformation — pushing 
the company toward a more integrated management 
model — while reflecting its fast growth in the late ‘80s.

Meanwhile, the Cokroaminoto office underwent 
renovations and turned into a low-rise apartment building, 
which later housed Korean employees.

Welcoming a New Era: Wisma Korindo
It wasn’t until September 1992 that the company, seeking 
long-term efficiency, saw the chance to have its own 
building. Around this period, Korindo Group learned that 
Sinar Mas Group planned to sell a new skyscraper, then 
under construction on Jalan M.T. Haryono in Pancoran, 
South Jakarta.

This skyscraper was meant to be Eka Life Building, an 
operational center for PT Asuransi Jiwa Eka Life, a Sinar 
Mas business. After inspecting the site and assessing its 
prospects, Korindo Group decided to acquire the building, 
whose construction was 40% complete.

Its internal team took over the project, and by June 1993, 
the 15-story tower opened as Wisma Korindo. “Wisma” 
was chosen due to a New Order policy that encouraged 
the use of the Indonesian language for business and 
building names.

Through the Property and Real Estate Division, the 
headquarters created a new income stream: office 
rentals. Half of the building space was leased to tenants; 
these included ground-floor occupant Bank Internasional 
Indonesia (now Maybank), and Alcatel Indonesia, the 
local branch of French tech giant Alcatel, which filled the 
second, sixth, seventh, eighth, and ninth floors.

In its early years, Wisma Korindo also had a popular 
dining spot, called “Beverly Hills”. The American-themed 
restaurant became an icon of modern lifestyle by the early 
‘90s. Its name was inspired by the glamorous image of 
Beverly Hills in the U.S., which rose to fame thanks to the 
world-famous series “Beverly Hills, 90210”.

At that time, Pancoran was a quiet, up-and-coming area, 
with only two high-rises: Graha Mustika Ratu and Wisma 
Korindo. The inner-city toll road had just consisted of two 
lanes. Amidst this landscape, Wisma Korindo stood out 
as the only Korean-owned office building, a symbol of 
progress and a source of pride for both the company and 
the Korean business community in Indonesia.
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1. What Are Core Values?
Core values are what guide our mindset, behavior, and 
work as members of an organization. 	

They’re more than just slogans; they are codes 
of conduct that should be reflected in company 
decisions and actions — across processes like 
recruitment, training, performance appraisal, employee 
recognition, promotion, and customer service.	
At Korindo Group, we have established six core values:	

2. Six Core Values
1) Aim Higher
 “Always set higher targets”

 
We refuse to be satisfied with what we have achieved.
We continuously strive to improve productivity, the 
quality of our work, and company growth.

•	 Not settling for average, but aiming for 
excellence

•	 Always looking for ways to be better
•	 Being consistent with learning and growth

CORE VALUES
Aim Higher

Stronger Together

Action over Words

Serve What Customers Want

Zero-Error Execution

Results Prove Us

Over the years, our Group has thrived on 
its founding principles. 	

But with the changing business landscape and 
increasingly rapid market dynamics, we feel the need 
to sharpen our direction and refine our work standards. 
For that reason, we have redefined the company’s set of 
values — not only changing the words but also asserting 
a shared commitment to transforming how we act, think, 
and work. 	
	
In this regard, we hereby announce our new core values to 
all Korindo Group employees.	
Such values will:	

a)  Inform our decision-making processes
b)  Establish the basis for performance evaluation and   
     organizational culture
c)  Reflect our approach to serving customers and the   
     market

We expect everyone to practice these values in their daily 
work.	  
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 2) Action Over Words
“Real actions speak louder than words”
 
Execution is our strength. We demonstrate commitment 
through actions, not only plans or reports.

•	  Taking immediate action on an issue
•	 Focusing on solutions, not excuses
•	 Delivering on promises

 
3) Stronger Together
“Working together makes us stronger”
 
Individual success is important, but collective success 
is powerful. We actively respect, share information with, 
and collaborate with one another across departments 
for a common purpose.	

•	 Prioritizing the Group’s interests over personal or 
team interests

•	 Supporting and cooperating with each other
•	 Cultivating collaboration and mutual trust

4) Serve What Customers Want
“Giving what our customers need”
 
Our customers are the main reason we’re here today.
All our products and services must meet their needs 
and expectations.	

•	 Thinking from a buyer’s perspective
•	 Being responsive to market changes
•	 Making customer satisfaction a top priority

5) Zero-Error Execution
“Performing without errors”
 
Small mistakes can have a serious impact on customer 
trust. We execute our work with discipline, precision, and 
responsibility.	

•	 Adhering to applicable procedures and 
standards

•	 Reviewing tasks before completion
•	 Not compromising on quality and safety 

6) Results Prove Us
“Our results prove our performance”
 
Process matters — yet success is ultimately 
measured by results. We set clear goals and 
demonstrate our capabilities through actual work. 

•	 Directing focus towards results and target 
achievements

•	 Leveraging data (including numbers) as 
the basis for evaluations

•	 Taking responsibility for one’s own 
performance

 
3. Conclusion
These six core values are not only for the 
management to uphold, but also for all staff 
members.
 
By applying these principles at work, we as 
an organization will grow stronger, be more 
professional, and gain a greater competitive 
advantage.
 
Let’s put them into practice through tangible, 
everyday actions.
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Korindo Group Reiterates Commitment to 
Integrity and Fraud Prevention  

JAKARTA – – In a statement released on April 22, Korindo 
Group reaffirmed its commitment to strengthening 
integrity, fraud prevention, and compliance with local 
regulations. This move is part of implementing good 
corporate governance and tighter discipline across all 
divisions and departments.

The company, said HRD&GA’s Managing Director Mr. 
Sunghoon Lee, will not tolerate any form of integrity 
violation. “All violations will be handled in accordance with 
the laws in place, in a professional, objective manner.” 

Integrity is foundational to business operations, Mr. Lee 
added. “We encourage all employees to uphold honesty, 
transparency, and responsibility in their work.” 

The official statement mandates all staff members to 
adhere to company rules, contractual obligations, and 
established standards. Individuals are also expected to 
remain professional, loyal, and accountable at all times. 

Korindo Group strictly prohibits misconduct of any kind, 
including fraud, corruption, collusion, nepotism, document 

falsification, abuse of office, and conflicts of interest that 
compromise impartial decision-making.      

“We’d like to emphasize that any type of gratuity, 
commission, or reward whose payment does not 
conform to our guidelines is a serious violation,” Mr. Lee 
said.

This prohibition also covers the misuse of company 
assets for personal gain, price manipulation, and other 
actions detrimental to the organization. Korindo Group 
underlines the need for practicing openness and 
transparency, including in profit and discount reporting.   

Any allegations of violations must be reported to the 
immediate superior, HRD & GA officers, or management. 
These reports will be followed up on through a thorough, 
fair procedure outlined in the company’s bylaws.

Korindo Group ensures that confirmed violators will be 
subject to strict disciplinary actions taken in line with 
applicable laws and regulations. Through this policy, 
the company hopes to boost its culture of integrity, 
transparency, and accountability. (PR)
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Jakarta Customs 
and Excise Office: 
AEO Certification 
Reflects Trust in 
BRJ

JAKARTA – Korindo Group subsidiary  
PT Bimaruna Jaya (BRJ) has been named 
an Authorized Economic Operator (AEO) 
by Indonesia’s Directorate General of Customs 
and Excise. Obtaining an AEO certificate represents 
recognition for businesses that conform to customs 
regulations, maintain a proper internal control system, 
are financially sound, and adopt adequate security 
standards. 

This document was presented to BRJ’s director Mr. 
Taekyu Woo by Jakarta Customs and Excise Office 
Head Mr. Akhmad Rofiq and Jakarta Type A Customs 
and Excise Service and Monitoring Office Head Mr. 
Iwan Setyaboedhi Thursday (1/15) at the Wisma Korindo 
auditorium. 

BRJ thus becomes the first AEO-certified Korean 
logistics firm in Indonesia. This status is mostly granted 
to locally-based manufacturers and a few logistics 
providers.  
 
It’s a milestone that brings pride and strengthens a 
commitment to improving service standards, said BRJ’s 
director Mr. Taekyu Woo.
	
“Such an honor for us to have received this accolade,” he 
said. “Your trust motivates us to do better, and so we will 
keep on improving our service.”

Mr. Akhmad Rofiq, the head of Jakarta Customs and 
Excise Office, confirmed that BRJ’s certification reflects 

this trust from the Directorate General of Customs and 
Excise. 	
The company was assessed based on integrity, financial 
position, and inventory system, among other aspects. 	

AEO-certified firms are classified as “low-risk” in the 
Indonesian customs system. This means easier customs 
procedures, and access to cross-border customs 
facilities under a mutual recognition arrangement (MRA). 
With such benefits, BRJ can boost its competitive edge 
in global trade. 

“By [granting BRJ this] AEO [certificate], we’re handing 
over part of our responsibilities to the company. We 
believe [BRJ can deliver] because BRJ is low-risk and 
has continued to fully comply with regulations, with zero 
violations,” Mr. Akhmad said. 	

Mr. Iwan Setyaboedhi, who leads Jakarta Type A Customs 
and Excise Service and Monitoring Office, said he and his 
team are ready to assist the regional office.  
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“We’re ready to serve the Jakarta Customs and Excise 
Office. [Thanks to] our status as a corruption-free, 
bureaucratically transparent organization, we can provide 
[BRJ] with the best service.” 

Benefits and Strategic Values of AEO Certification
Besides simpler customs processes, AEOs are entitled 
to lower inspection rates, faster customs and clearance 
services, easier communication with customs authorities, 
and more, through MRAs with partner countries. 

These benefits make AEO certification a key instrument 
to improving corporate logistics efficiency and enhancing 
trust from the government and global partners. 

Being AEO-certified, PT Bimaruna Jaya is expected to 
better navigate global trade dynamics amid supply chain 
efficiencies and increased flow of goods. 

Its solemn certificate awarding ceremony marked a new 
chapter in the company’s operations. The event also 
demonstrated strong public-private synergy in promoting 
a risk-free, transparent, and competitive logistics 
ecosystem. (PR)

Photo: PT Bimaruna Jaya’s director Mr. Taekyu Woo received an Authorized Economic Operator 
(AEO) certificate at Wisma Korindo in Jakarta, Thursday (1/15)
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JAKARTA - Korindo Group’s gas station company, 
PT Bimaruna Abadi, achieves a nationwide milestone 
with a SPBU Excellent Award in the category of “Best 
SPBU Volume Sales BBK” (Best Gas Station in Terms of 
National Sales Volume for Specialized Fuel). Last year, 
the company held the highest sales volume for fuel 
oil products sold nationwide, including for Pertamina’s 
specialized fuels Pertamax, Pertamax Turbo, and Dex 
Series.  

This achievement reflected a year-long dedication 
to maintaining product quality, fueling accuracy, and 
compliance with service standards. Having such a 
commitment allowed PT Bimaruna Abadi to both meet 
and exceed Pertamina’s partner evaluation requirements 
— a feat recognized at the 2025 SPBU Excellent Awards 
Friday (2/6) at Borobudur Hotel. 

Accepting the plaque was Director Mr. Jongman Kim, 
who said, “Our Best SPBU Volume Sales [BBK] Award 
and Excellent grade are a testament to consumer trust 
in the quality and consistency of our services. When 
a gas station receives top marks in quality, this means 
all its operational aspects have been maintained and 
standardized.” 

The “Excellent grade” Mr. Kim spoke of refers to the 
highest grade in Pasti Pas, Pertamina’s partner audit 
program. Besides sales figures, PT Bimaruna Abadi was 
celebrated for its impressive 10-year streak of audit 
success and Excellent grades. 

“[To us], this win means increased recognition of our 
specialized fuel transactions and sales on MyPertamina 
[fuel payment and consumption tracker app from 
Pertamina]. As an Excellent grade holder, we also benefit 
from bigger sales margins compared to those with Good 
grades, and gain greater public trust from our [quality] 
service and precise fuel measurements. These are all 
direct advantages [of having an Excellent grade],” said  
PT Bimaruna Abadi’s manager Mr. Agung Prihasto Wibowo.

Pasti Pas focuses on “QNQ”, or quality and quantity. To 
pass Pertamina’s quality standards, partner gas stations 
must possess temperature and specific gravity measuring 
devices, which enable maintenance of fuel oil quality.
From a quantity standpoint, fuel measurements must 
be kept accurate and in line with applicable standards. 
Partner gas stations are expected to conduct regular care 
and calibration of their dispensers, including those with 
over 15 years of service.

Only by showing consistency in these aspects has PT 
Bimaruna Abadi remained an Excellent grade holder. This 
status indicates strong public confidence in a Pertamina 
gas station, particularly the upkeep and evaluation of its 
fuel oil quality, proper fuel measurement, and service 
standards.

PT Bimaruna Abadi is committed to maintaining this 
position by continuing to preserve fuel quality and 
quantity, in addition to providing first-class service to 
consumers across Indonesia. (PR)

Bimaruna Abadi Achieves Highest Nationwide 
Sales, Wins Best Gas Station Award

Photo: Director Mr. Jongman Kim accepts an SPBU Excellent Award for the category “Best Gas 
Station in Terms of National Sales Volume” on behalf of PT Bimaruna Abadi.
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Leaders of each village were introduced to KTH’s vision 
and mission, yearly work plan, non-timber forest product 
program, and protected area management initiatives by 
Planning Division’s Assistant Manager Mr. Arif Suyono and 
Environmental Department Head Ms. Dinie Vevironica. 

Accompanying them that day were KTH’s Vice President 
Director Mr. Jongmyung Park, Operational Director Mr. 
Hirotaka Sato, management officials, division leaders, staff 
members, contractors, and vendors.

“[We see] this briefing as both a legal obligation and a 
demonstration of our transparency,” said Vice President 
Director Mr. Jongmyung Park. He went on to underline 
the company’s commitment to sustainable forest 
management, “We want to ensure every operational 
move aligns with environmental interests and improves 
community well-being.”

Mr. Matius Kukui, who leads Batu Ampar Village in 
Lamandau Regency, said, “The impact of PT Korintiga 
Hutani’s work has been profound. Consortium roads 
[roads built by the company under a consortium scheme] 
have connected isolated areas and eased access to 
electricity, and we’re also benefitting from [the company’s] 
scholarship programs and corn-farming initiative.”

Riam Village Head, Mr. Dedi Simson, added, “PT Korintiga 
Hutani is central to our connectivity [to the outside world]. 
The company has been very helpful with its educational, 
[public] infrastructure, and religious infrastructure 
support.”

The strong company-community bond is deeply 
intertwined with a commitment to open communication 
and collaboration with the people, said Operational 
Director Mr. Hirotaka Sato. 

“We hope to forge stronger ties with our trained villages 
through this event and smoothly implement our work 
plans with their full support.”

Employees and partner vendors then came forward to 
vouch for the company, with most recognizing KTH’s role 
in the local economy. An employee-only gathering closed 
the event, bringing staff members and management 
leaders together with fun bonding activities. 

PT Korintiga Hutani remains dedicated to sustainable 
forest management, operational transparency, and 
making a meaningful impact on surrounding communities.
(Humas)

 KTH Engages Local Village Communities and 
Partners in 2026 Work Plan Implementation
PANGKALAN BUN – On Saturday (1/31), PT Korintiga Hutani (KTH) held its 2026 forest use work plan (RKTPH) briefing at the 
Mercure Hotel in Pangkalan Bun. It’s an annual event that informs “trained villages” of the company’s operational strategies. 
“Trained villages” are villages that KTH empowers to achieve resilience — and are part of the stakeholders expected by this 
event to grasp KTH’s direction and share ideas for future CSR programs. 

Photo: PT Korintiga Hutani (KTH) introduces its 2026 forest use work plan (RKTPH) in an event 
involving its management, partners, and immediate communities.
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CILEGON – PT Kenertec Power System (KPS) is ensuring 
its environmental management efforts are structured, 
measurable, and lasting, in line with international 
standards. The wind turbine manufacturer conducted 
an ISO 14001:2015 audit Thursday (2/12/2026) with the 
assistance of third-party verification and certification 
body PT SGS Indonesia. 

ISO 14001:2015 focuses on the identification and control of 
environmental impacts, waste management, adherence to 
environmental regulations, and continuous improvements 
in environmental performance. 

Implementing and maintaining the certification for this 
standard are strategically beneficial for companies, 
especially KPS, said PT SGS Indonesia auditor Ferry J. 
Sianipar. 

“[Having] this standard [in place] means stronger 
compliance with environmental rules, a more [positive] 
reputation among stakeholders, enhanced operational 
efficiency, and lower risk of financial and reputation 
damage.”

At KPS, environmental management initiatives are 
centered on hazardous and toxic waste handling. In 
Indonesia, this type of waste is commonly known as 
limbah Bahan Berbahaya dan Beracun (B3 waste). 

Each part of the process is carried out in accordance 
with applicable policies and regulations, said KPS’s Quality 
Assurance Manager, Mr. Rudy Hartono.

“We make sure every [stage of the] process, whether 
it’s storage, transportation, or processing, is controlled 
and documented to comply with requirements and 
demonstrate our commitment to safe, comfortable 
working environments.”

At this audit, such efforts are evaluated and tagged for 
improvements, enabling pollution risk reduction, higher 
environmental awareness among employees, and stronger 
organizational accountability. 

PT Kenertec Power System aimed for better environmental 
performance in addition to positive impacts on immediate 
communities and ecosystems. (PR)

Foto: Auditor PT SGS Indonesia bersama tim PT Kenertec Power System saat melaksanakan audit 
ISO 14001:2015 di Cilegon, Kamis (12/2/2026).

Photo: PT Kenertec Power System and ISO 14001:2015 auditor PT SGS 
Indonesia in Cilegon, Thursday (2/12/2026)

 Kenertec Power System Ensures Stronger 
Compliance with Environmental Management 

Standards through ISO 14001:2015 Audit
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CILEGON -  PT Kenertec Power System (KPS) continues 
to uphold its status as the sole domestic producer of 
wind towers with a strong global footprint. Throughout 
2025, the company has shipped 62,924,649 tons of 
its turbines to major markets in Canada, the European 
Union, and the United States. 

Much of this figure — which shows trust in quality — 
is accounted for by Canada (54%), followed by the 
European Union (37%) and the United States (9%). Such 
high demand from countries with strict technical and 
certification requirements proves KPS’s ability to meet 
and exceed international standards for wind power 
generation.

The company first considers quality when expanding 
to a new market, said Production Manager Mr. Dede 
Hermansyah.

Consistent Quality 
Control: How 
Kenertec Power 
System Maintains 
Its Global Presence

Photo: Part of the quality control at PT Kenertec Power System’s plant.

“As a globally-trusted manufacturer, we are committed 
to preserving quality at every stage of our production 
process. We’re doing this by expanding our production 
capacity and facilities to ensure consistency in our 
products and higher trust from buyers worldwide,” said 
Dede to the PR team at his interview in mid-February. 

KPS believes product consistency is key to business 
longevity. It’s why its factory continually builds new 
workshops; a move that enhances manufacturing 
efficiency, maintains supply stability, protects 
competitive edge, and safeguards product quality in the 
long run.
 
Photo: From production to delivery, every step is 
carefully designed to meet strict standards and laws on 
safety and quality Aside from international projects, the 
company has been involved in the Sidrap Wind Farm 
construction in Indonesia’s South Sulawesi Province. In 
support of local renewable development, KPS provided 
30 turbines, powering more than 1,000 households and 
accelerating energy transition.

Acknowledged for its long-time presence and time-
tested quality, KPS is cementing its role in the global 
clean energy supply chain. Its commitment to assisting 
sustainable deployments of renewable infrastructure is 
strengthened through increased production capacity, 
continued export expansion, and real contributions to 
domestic energy development. (PR)
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Mr. Enoshita and his group were welcomed by KTH’s 
President Director Mr. Hironobu Abe and his officials. Mr. 
Abe took the time to praise the dedication the guests 
showed to promote forest conservation. 

“We greatly value your support for sustainable forestry and 
better education for local communities. This visit marks 
a crucial moment for us to demonstrate our sustainable 
forestry commitments and strengthen our key partnership 
with Japan. We believe support for local education is 
central to sustainability.”

Day one had the delegates embark on an inspection tour 
of KTH’s mill, community plantation forest (hutan tanaman 
rakyat) and protected forest area before finishing up 
with tree planting — a symbol of shared commitment to 
conservation.   

On the second day, Mr. Enoshita’s group continued 
their tour to KTH’s nursery and Rimba Pelita Elementary, 
a school supported by KTH. The guests were greeted 
by smiling students and teachers, creating a friendly 
atmosphere. 

“We’re very impressed with how KTH keeps its forest 
areas as they are and supports local education. This 
synergy will not only lead to stronger bilateral relations, 
but also to positive outcomes for the next generation,” 
said Mr. Enoshita. 

The visit, which leaves a deep impression on KTH, marks 
an important milestone in the company’s ties with Japan, 
forest preservation efforts, and education development 
efforts in its operational areas. (PR)

CENTRAL KALIMANTAN – Minister of Economic Affairs at the Embassy of Japan in Indonesia, Mr. Kenji Enoshita, 
visited PT Korintiga Hutani (KTH)’s site with fellow delegates on Thursday (3/5/2026). The two-day event is part of 
efforts to deepen the strategic partnership between KTH and Japan in sustainable forest management and local 
education improvement. 

Japan Embassy Delegates Visit 
Korintiga Hutani Site

Photo: Minister of Economic Affairs at the Embassy of Japan in Indonesia, Mr. Kenji 
Enoshita, visits Rimba Pelita Elementary with fellow delegates.
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CILEGON – PT Kenertec Power System (KPS) launched 
its latest company profile video, which covers an 
overview of its business, competencies, and commitment 
to promoting power plants and energy generation. 
This video is available in three languages — Indonesian, 
English, and Korean — to serve a wider audience at home 
and abroad.

The company introduces its history, core services, and 
achievements in advancing reliable, sustainable energy 
infrastructure. It uses dynamic visuals and clear delivery 
to comprehensively showcase its strengths and values to 
partners, customers, and communities. 

As an engineering, procurement, and construction (EPC) 
provider for the energy sector, KPS remains dedicated to 
creating innovative technologies and supporting efficient, 
sustainable energy development. This video release 
specifically marks its efforts to enhance disclosure 
practices and communication with local and global 
stakeholders.

Kenertec Power System Launches Latest 
Company Profile Video for the Global 

Audience 
Partners and the general audience can watch via the links 
below:

•	 Indonesian Version 
https://youtu.be/Jl3KnkwHPJc

•	 English Version 
https://youtu.be/Dftp94xGFNA

•	 Korean Version 
https://youtu.be/7zSCzt18DFw

 

This way, PT Kenertec Power System can share more about 
its vision, principles, and contributions to the energy 
sector. (PR)
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KHI Proves Safety and Health Excellence 
with Banten K3 Awards Wins

TANGERANG – PT Korindo Heavy Industry (KHI) recorded 
another achievement with two wins at provincial-level 
K3 Awards on Wednesday (4/22/2026) at the Banten 
Governor’s Office. 

In this annual event, the company took home a Platinum-
level Occupational Safety and Health Committee (P2K3) 
award and a Gold-level HIV/AIDS Handling and Prevention 
(P2HIV) award.

This year saw 240 candidates for the P2K3 category 
and 78 candidates for the P2HIV category. Winners were 
selected through a process spanning document review, 
interview, and signing of proof of document verification — 
the final step before awarding took place. 

Consistent implementation of safety and health measures 
is foundational to safe, productive work environments, 
said Dr. Muzakir, M.K.M., the director of occupational 
safety and health institutional development at the 
Ministry of Manpower.

“We want these awards to drive safety and health 
standard improvements across companies, not only for 
legal compliance purposes but also for a sustainable work 
culture.”

On behalf of the awardee, KHI’s HSE Manager Mr. 
Nurohmad expressed his appreciation. “Thanks to God 
that we have received another P2K3 and P2HIV award 
from the Banten Province. We hope more companies 
will follow suit, and that with continued efforts, they can 
enhance their safety and health standards.” 

The Banten K3 Awards recognize businesses that 
successfully practice safety and health in Banten 
Province. KHI’s double win reflects the company’s 
consistent safety and health management as well as HIV-
AIDS prevention and mitigation efforts. (Nurohmad/KHI)

Photo: PT Korindo Heavy Industry (KHI) once again takes home Platinum-level Occupational Safety and Health 
Committee (P2K3) and Gold-level HIV-AIDS Prevention and Handling awards. These achievements demonstrate a 

commitment to work safety and HIV-AIDS prevention.

Photo: The company’s feat reflects success in safety 
and health management, as well as HIV-AIDS prevention 

and mitigation
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PT Korintiga Hutani Supports Sustainable 
Forestry Education Efforts at the 2026 
Kalteng Expo
CENTRAL KALIMANTAN — PT Korintiga Hutani (KTH) 
introduced the economic-driving power of forestry and 
the concept of responsible forest management at the 
2026 Kalteng Expo. 

Throughout the event’s run from May 17 to 23, 2026, the 
company showcased its sustainable wood products to a 
mix of residents, tourists, local business owners, and other 
forestry stakeholders. Visitors learned about biodiversity 
conservation, green industry practices, and the wise use 
of forest resources.

The 2026 Kalteng Expo was officially launched Sunday 
(5/17/2026) morning at the Bundaran Besar Palangkaraya 
by Central Kalimantan Governor Mr. Agustiar Sabran. It’s 
part of the province’s 69th anniversary celebration that 
also features the annual cultural festival Isen Mulang. 

Mr. Agustiar gave a speech highlighting huma betang as 
a philosophical foundation of Central Kalimantan. (Huma 
betang, or “long house” in the local language, symbolizes 
harmony, equality, and solidarity.)

“By participating in this exhibition, KTH not 
only raises awareness on [environmentally] 

responsible companies which practice 
sustainable forestry,” he added. “Its 

presence [here] helps drive timber industry 
innovations and economic growth in Central 

Kalimantan.”

For KTH’s Planning Division manager, Kalteng Expo provides 
an important opportunity to build relations with local 
communities and expand the company’s collaboration 
network. 

“We’re also here to educate about responsible forest 
use. Our booth promotes sustainable wood products, 
educational outreach, industry-academia collaborations, 
and contributions to local economic growth and 
environmental awareness,” said Mr. Redi Sugihartono.

Through this participation, KTH hopes to strengthen its 
sustainability measures while supporting developments in 
the local forestry sector. Furthermore, the company seeks 
to deepen the role of communities in forest management, 
ensuring a balance between conservation and community 
well-being initiatives. (Humas)

Photo: PT Korintiga Hutani (KTH) representative explaining responsible forest management and sustainable timber products to 
Central Kalimantan Governor Mr. Agustiar Sabran at the 2026 Kalteng Expo, Palangka Raya.
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Korindo Group Holds Additional Tests for 
Female Employees at Annual Checkup Event

Besides the basic physical check, there were also clinical 
breast and speculum exams to help female workers detect 
breast cancer early. 

These initiatives demonstrate Korindo Group’s care for its 
women workforce, and have drawn praise especially from 
Ms. Uun Magfiroh Putri (General Trading Division). Both 
exams allow for early screening of “invisible” risks, and are 
therefore important.

“I’m interested in the reproductive health tests since I’ve 
never had them before. Thanks to this event, I get to find 
out if I have reproductive issues.”	

Another participant, Mr. Fauzan Firdaus (Learning & 
Innovation Center), shared Ms. Uun’s awareness of well-
being maintenance. He sees regular checkups as a crucial 
step in health monitoring.
	
“[I’m specifically talking about] personal well-being, 
because well, we get older each year and it’s through going 
to checkups that we can mitigate for cholesterol [and] 

blood sugar issues,” said Mr. Fauzan. “The more we age, 
the more we suffer from illnesses.”

But beyond tracking health status, screenings offer other 
purposes, said dr. Arina, who’s in charge of the event. 	
First, emphasize prevention over cure; second, detect risk 
factors for diseases that may not yet show symptoms.

“Aside from examination, our team provides education 
and feedback. We [also] encourage those needing further 
checkup or treatment to consult with the Pancoran 
[District] puskesmas or the nearest health center. [To 
ease follow-up], we provide them with referral letters,” 
said the puskesmas doctor.

Annual medical checkups are part of Korindo Group’s 
dedication to ensuring employee well-being. By working 
with the local puskesmas, the company hopes to 
cultivate healthy lifestyles across its workspaces and 
improve workforce health. (PR)

JAKARTA – Korindo Group ensures to regularly monitor the health of its employees through a collaboration with the 
Pancoran District’s puskesmas on this year’s medical screening. 483 people participated in the two-day event (June 17-18, 
2026) held by Korindo Foundation. This screening included height, weight, and waist measurements, in addition to blood 
pressure and blood sugar tests. 
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Bimaruna Jaya’s AEO Status Cements 
Its Credibility as Logistics Partner

The certificate handover took place at the directorate 
general’s headquarters in Jakarta on Wednesday, June 18, 
2026. Awardees — which hail from various sectors ranging 
from manufacturing, trade, to logistics services — received 
their recognition following a certification process from 
September 2025 to May 2026. 

For BRJ, this status acknowledges its commitment to 
aligning business operations with customs, security, and 
supply chain governance standards. Companies are 
named AEOs when they have proven themselves to meet 
the requirements of a trusted economic operator.

BRJ’s achievement further cements its position as 
a service provider focused on continuous service 
improvement. Previously, the firm was certified for its 
seven areas of expertise: transportation, freight forwarding, 
NVOCC services, container yard operations, warehouse 
operations, consolidation, and customs brokerage. Such 
a broad scope demonstrates support for an end-to-end, 
law-compliant logistics system.

The granting of AEO status is part of the directorate 
general’s efforts to promote secure, compliant, and 
competitive trade, said Mr. Budi Prasetiyo, the head of 
Public Relations and Education Subdirectorate at the 
Directorate General of Customs and Excise. 

“With more and more businesses being recognized as 
AEOs, we hope to continually enhance the competitive 
edge of local entities in the global trade market,” Budi 
added.

This latest addition put the total number of Indonesia-
based operators at 210 as of May 2026. These include 
183 companies running export-import operations, and 27 
others providing warehousing, customs clearance, freight 
transport, and temporary storage services, to name a few.

With the AEO status, BRJ is expected to earn deeper 
trust from customers, partners, and stakeholders. Beyond 
certification, the AEO program celebrates consistency in 
building a work system that is in line with the law, secure, 
efficient, and geared towards greater competitiveness.

Moving forward, BRJ will continue to maintain a 
professional, transparent operational standard. The 
company also stands ready to deepen its collaboration 
with the Directorate General of Customs and Excise and 
its business partners to bring an increasingly reliable, safe, 
and globally competitive logistics ecosystem. (PR)

JAKARTA – PT Bimaruna Jaya (BRJ) is among the 34 companies awarded the Authorized Economic Operator (AEO) 
status by the Directorate General of Customs and Excise. This recognition marks a key milestone in the company’s 
journey to strengthen its compliance standards, supply chain security, and reliable logistics governance.

Photo: PT Bimaruna Jaya’s director Mr. Taekyu Woo, along with representatives of 33 companies at the AEO 
awarding ceremony held by the Directorate General of Customs and Excise. This event recognizes corporate 

commitments to supporting legally-compliant, ethical customs governance.
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The certificates were presented on June 23, 2026, as a 
recognition of large private corporate taxpayers in the 
plantation, mining, and forestry sectors. These certificates 
reflect efforts from the local government to encourage 
conformity with taxation requirements and participation in 
regional development.

Lamandau’s Regional Secretary Irwansyah, representing 
Regent Mr. Rizky Aditya Putra at the ceremony, called 
this award a symbol of their gratitude to law-abiding 
businesses. 

“As a token of appreciation and gratitude to large private 
corporate taxpayers, today we are giving certificate 
plaques to those who fulfilled their tax obligations in 2025. 
We thank you all for your obedience and contribution,” 
Irwansyah said.  

PT Korintiga Hutani’s HR & GA leader, Ms. Rusmiati, praised 
the Lamandau Government. Tax compliance, she said, 
forms part of the company’s commitment to operating 
responsibly and consistently with the law. 

Photo: On June 23, 2026, PT Korintiga Hutani is awarded by the Lamandau Regency Government for its 
commitment to promoting good governance and regional development.

“We would like to thank the Lamandau Regency 
Government for the appreciation. We believe that 
meeting tax obligations is part of our corporate 
responsibility. [We feel it’s our duty to] support local 
developments and public services.”

The government’s acknowledgment becomes a 
reminder for the company to continue respecting the 
law, strengthen governance, and run its business with 
accountability. 

“This award reminds us to maintain compliance 
and good governance throughout all our business 
processes,” Ms. Rusmiati added. 

By making tax contributions, PT Korintiga Hutani 
hopes to promote long-term economic growth, public 
service improvements, and sustainable development in 
Lamandau Regency. (PR)

Korintiga Hutani Receives Prestigious 
Award from Lamandau Government for 
Tax Compliance
LAMANDAU – PT Korintiga Hutani is part of the nine companies awarded by the Lamandau Regency Government 
in Central Kalimantan for demonstrating tax compliance throughout 2025.
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Photo: Members of the Korindo Group management open the 2026 Family Gathering, starting a day of warmth and unity while 
showing a strong organizational bond on which collective enthusiasm, efforts, and success thrive.

Korindo Group Employees “Dive Into 
Fun” at the 2026 Family Gathering

JAKARTA – Behind every achievement at work is the 
unwavering support of a loving family. Korindo Group 
acknowledges this, and honors the efforts through events 
like this year’s Family Gathering at the Ocean Dream 
Samudra, Jakarta on Saturday (8/1/2026).

Thousands of employees and their loved ones reveled in 
an atmosphere typical of Korindo Group’s social functions 
— joyful and warm. “Dive Into Fun, Together As One” 
brought tons of enjoyment and opportunities for rest, 
deeper connection with colleagues, and recognition for 
familial support that had propelled Korindo Group in its 
journey and towards its goals.

A speech from Mr. Sunghoon Lee, HRD & GA Managing 
Director, kicked things off. Mr. Lee praised the audience for 
their role in the company’s history.

“Through this event, we celebrate and strengthen 
organizational unity,” said Mr. Lee. “[But] today is also 
a moment of appreciation for all the family members 
who consistently provide help, understanding, and 
encouragement. Every success, every milestone [at the 
company] is inseparable from this support.”

Excitement escalated after the opening ceremony, where 
the event committee had prepared games. Laughter and 
smiles filled the air as employees’ children dove into the 
fun.

Their chaperones had a nice time as well; they too 
joined the activities designed to boost teamwork, 
communication, and cohesion. Together, the participants’ 
cheers and enthusiasm added to the overall energy, 
creating a friendly vibe that echoed the day-to-day 
atmosphere at Korindo Group.
   
Festivities continued with the highly-awaited door prize 
giveaways. Raffle numbers were called one after another, 
each one followed by shouts and applause. This segment 
was one of the day’s highlights for its surprises and mood-
boosting quality.

Once the main activities were all finished, employees and 
their families were encouraged to enjoy the various rides 
and attractions available at Ocean Dream Samudra and 
next-door Sea World Ancol.

The young kids seemed eager to watch the animal shows, 
learn about underwater life, and explore all the educational 
and recreational sites. Meanwhile, their parents focused on 
relaxing and having quality time.

The 2026 Family Gathering was meant to celebrate all 
Korindo Group employees and their families. For the 
company, they had contributed support, dedication, and 
actions that drove organizational and business growth. 
Through “Dive Into Fun, Together As One”, Korindo Group 
sought to foster a stronger bond between employees and 
a greater sense of camaraderie at work. (PR)
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Korintiga Hutani Demonstrates Company-
Community Synergy with Observance of 

Traditional Ritual Ahead of 2026 Work Year

Both ceremonies are part of an observance of local 
customs and serve as spiritual protection for heavy-duty 
operators and on-site workers throughout this year’s 
logging cycle. 

The events attended by KTH’s director Mr. Jongmyung 
Park, management members, and contractor 
representatives — along with Demang Village officials, 
community leaders, and traditional elders — demonstrate 
strong synergy between the company and local 
communities (including the North Arut-based Demang) in 
promoting responsible timber production operations. 

“We hope this prayer and ritual make work go smoothly 
and allow us to serve all our stakeholders long-term,” said 
Mr. Park. 

The ceremonies held Wednesday (1/14) at KTH’s 
operational site in Lamandau Regency, Central Kalimantan 
were preceded by a Dayak welcoming dance, interfaith 
prayer, and ikat tongang — a practice symbolizing unity, 

commitment, and safety. A communal meal ended the 
day as a sign of camaraderie and gratitude.

“We highly respect PT Korintiga Hutani for its initiative 
to maintain relations with indigenous communities and 
[preserve] the local ecosystem. These activities reflect 
just how much the company is dedicated to ensuring 
work safety and sustainability,” said Demang Village 
leader Ms. Murni. 

Local community leader Mr. Sarwin shared this 
sentiment, adding that prayers and local rituals are 
central to Demang tradition. They call for protection 
and a smooth run of activities. “We hope all company 
activities can run safely and benefit everyone.”

KTH believes success comes not only from technical 
planning, but also from the balance among profit, people, 
and the planet. The company hopes both doa selamat 
and tolak bala usher in a great work year, one that is safe, 
environmentally and socially responsible, and in line with 
local cultural values and nature conservation efforts. (PR)

CENTRAL KALIMANTAN — To mark the start of its work year and ensure successful operations, PT Korintiga Hutani (KTH) 
performed doa selamat (mass prayers for safety) and tolak bala (a ritual to ward off misfortunes). 

Photo: The company begins its work year with prayers 
and a traditional ritual performed with the local community.
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Boosting HIV/AIDS 
Awareness through Education 

Yet, these shrinking figures show how impactful early 
awareness-building and preventive education can 
be. They’re also why Korindo Group’s HR Department 
organized an in-house health seminar on Thursday 
(1/22).

Dubbed “Health Talk”, the event focused on providing 
extensive education on HIV/AIDS, with an apt title “HIV 
& AIDS: Cegah Sebelum Terlambat” (HIV & AIDS: Stop It 
Before It’s Too Late).

“We want our employees to be better informed [on HIV/
AIDS], on transmission risks, and on ways to prevent 
infections,” said Mr. Budiyanto, an HR Department 
member and the person in charge of Health Talk.

Since it was first discovered, the human 
immunodeficiency virus (HIV) has killed over 44.1 million 
people worldwide, said seminar speaker and K-Lab 
doctor, dr. Orlando. However, infection and fatality rates 
of both the virus and AIDS have fallen between 2000 
and 2024 — thanks to better education and increased 
access to healthcare.

“HIV is transmitted through blood, including [that 
transferred] from mothers to children during pregnancy 
and birth. Having a good grasp of this will really help 
individuals take preventive measures responsibly,” he 
added. 

dr. Orlando went on to cover this topic in more depth. 
“This seminar gives me a lot more information on HIV and 
AIDS, like the myths surrounding them, types of treatment, 
and preventive steps. It’s definitely eye-opening and 
helpful for us workers,” said Ms. Michaela, an Accounting & 
Tax Department member who joined that day. 

Participants are expected to leave with an accurate, 
complete understanding of the virus and disease, adopt 
healthier lifestyles, and develop respect for one another. 
Korindo Group is working through Health Talk and other 
initiatives to build an inclusive, stigma-free environment 
where every worker is paid attention to. 

As a people-centered company, Korindo Group is 
committed to delivering health education and preventive 
programs to support employee well-being and long-term 
company productivity and sustainability. (PR)

JAKARTA – Whether locally or globally, HIV and AIDS (HIV/AIDS) continue to demand serious attention. In Indonesia, cases 
remain prevalent despite annual declines.

Photo: K-Lab’s dr. Orlando speaking about HIV and AIDS 
prevention at Health Talk at the Korindo HQ, Jakarta on 

Thursday (1/22)
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JAKARTA – Korindo Group’s three-day Innovation Festival 
(January 20-23, 2026) has reached its end with an award 
show. Studded with prizes worth millions of rupiah, the 
2025 Innovation Festival Award celebrated employees who 
drove company growth last year through their innovations. 

Featured was The 2025 Best BUNIMJO, a showcase 
of inventions with tremendous impact on company 
performance. 

Subsidiaries and departments respectively shared their 
breakthroughs: lower urea-formaldehyde production costs 
for PT Korindo Aria Bima Sari (from Rp 4,808/kg to 4,647/
kg), reduced losses from empty bunch pressing for PT 
Tunas Sawa Erma B (from 0.567% to 0.380%), and AI-
based strawberry detection system operations for Korindo 
Headquarters’ IT Department. 

The Innovation Festival Award marks the peak of Innofest, 
providing momentum for stronger innovation and 
continuous improvement culture at Korindo Group.

Held at the Wisma Korindo auditorium, this year’s edition 
had Vice Chairman Mr. Jinseok Mun bestow the awards — 
a gesture reflecting support and recognition for innovation 
from the Korindo Group management. 

Categories included 6S Group, 6S Head Office, 6S Video 
Competition Head Office, BUNIMJO Group, BUNIMJO Head 
Office, SMK 3 (OSHMS), and Zero Waste Competition. 

Every win further demonstrated the strong drive for 
collaboration and continuous improvement across Korindo 
Group’s work units.

Innovation and performance are the cornerstone to 
sustainable growth, said HRD & GA’s managing director Mr. 
Sunghoon Lee. 

“2026 is a pivotal year for our long-term future. We must 
assert our commitments [to moving forward] through 
stellar performance and continuous innovation. Everyone 
will have to take part to foster a result-oriented, innovative, 
and solution-centric culture. With great enthusiasm, and 
unified by one vision and mission, let us walk together 
towards success.”

The Innovation Festival Award drives home this point — 
how innovating is a responsibility for many and a practice 
taking root in Korindo Group’s culture. With company-
wide acknowledgment and management support, this 
event is expected to spark more innovations and improve 
competitiveness in the long run. (PR) 

Innovation 
Festival Award 
Wraps Up 
Innofest  

Photo: Studded with prizes worth millions of rupiah, this ceremony brings 
to an end the Innovation Festival (Innofest).
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Innofest Teams Embed Innovation Culture 
in Korindo Group with Benchmark Visit to 

Top Manufacturers 
JAKARTA — Part of Korindo Group’s 2025 Innovation 
Festival (Innofest) was a benchmark visit to PT Hyundai 
Motor Manufacturing Indonesia and PT KAO Indonesia at 
the industrial estates in Cikarang, West Java. 

The full-day event gathered teams representing Korindo 
Group’s 15 subsidiaries that previously competed in the 
BUNIMJO contest. Staff members from across Jakarta, 
Bogor, Banten, Kalimantan, and Papua were treated to a 
demo of production machine and tool maintenance, while 
also learning about employee recognition systems. 

This activity makes for a strategic move towards a 
stronger innovation culture across all organizational 
levels, said Innofest organizer Korindo Group’s Learning & 
Innovation Center (LIC).

“We designed this visit to provide a picture of how 
manufacturing best practices can be adapted to the 
needs and characteristics of different Korindo Group 
businesses,” said Mr. Setiyono, LIC’s general manager. 

Having a structured understanding of machine and tool 
maintenance is critical to operational longevity and 
company competitiveness. 

“We want our Innovation Coordinators to drive greater 
efficiency, safety, and productivity at their respective 
posts [at Korindo Group’s companies] through equipment 
[machine] and tool evaluations,” Mr. Setiyono added. 

Korindo Group has put in place the EPRO 5 (Equipment 
Productivity 5 Steps), a system rooted in Total Productive 
Maintenance (TPM). It features the programs of 6S, 
autonomous maintenance, and multi-skilled operator, in 
addition to “speed-up” and cost-reduction initiatives that 
improve operational performance. 

With the takeaways from benchmarking, Innofest teams 
are hoped to further embed such programs and initiatives 
into work systems in Korindo Group. (LIC)

Photo: Learning directly from industry leaders — Teams participating in Korindo Group’s Innovation Festival (Innofest) visit PT Hyundai Motor 
Manufacturing Indonesia and PT KAO Indonesia to boost innovation and machine maintenance across divisions.
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Aspex Kumbong Works in Harmony 
with Employees, Communities

BOGOR – With economic issues remaining a public 
concern — especially for irregular income earners — there 
is a growing need for social support. PT Aspex Kumbong 
steps up to the plate through its staple food donations for 
nearby communities. 

For the company’s labor union, this move is more 
than charity. Leader Mr. Dede Suhandi sees it as an 
acknowledgment of the problems many Indonesians face. 
“We would like to share our support and appreciation for 
the initiative. It means a lot for us and has real benefits in 
the days towards Eid al-Fitr, when our needs are rising,” 
said Dede on Tuesday (3/17/2026). 

Behind these donation events lies an effort to preserve 
the company’s relationships with its workers and the 
people it serves.  

“This [initiative] is proof that both business and 
community issues are a priority at PT Aspex Kumbong. 
We see it as a positive step towards stronger connections 
with workers and communities.” 

Smiles were all around at the latest distribution, showing 
the company’s presence is felt through activities at 
its operational locations and tangible assistance for 
neighboring residents. This moment has also brought the 
company, its employees, and communities closer in the 
spirit of Ramadan’s solidarity. 

Mr. Dede and the labor union hope the program will 
continue and expand in the long run. They believe 
consistency is central to protecting a mutually supportive 
bond. (PR)

Photo: Members of PT Aspex Kumbong’s management and labor union at the staple food kit distribution. 
Staple food donation is part of the company’s support for locals in need.
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Korindo Group Educates Workers 
on Grievance, Seeks to Enhance 
Transparency and Governance
JAKARTA – Korindo Group took a strategic move to 
boost transparency and corporate governance with an 
education session on grievance Wednesday (4/22/2026) 
at the Wisma Korindo auditorium in Jakarta. This move 
is part of an adherence to environmental, social, and 
governance (ESG) principles that ensures accountable 
and sustainable business practices.

The company’s ESG Department has developed an 
integrated complaint submission system that enables 
fair, transparent, and systematic handling of employee 
concerns. It’s also a crucial tool for maintaining public trust 
and enhancing corporate governance.

As organizational needs for addressing social and 
environmental issues evolve, improvements continue to be 
made to its mechanism. Since 2020, Korindo Group has 
gradually been strengthening the system and expanding 
its coverage to include all divisions. Submissions undergo 
a verification and investigation process that often 
involves third-party agencies to ensure impartiality and 
complainant safety. 

Every part of the system is designed to guarantee all 
issues are followed up on and that these follow-up actions 
are executed responsibly, said ESG Department’s Ms. May 
Caesarry.

“We want to make sure each concern 
is transparently handled and properly 

addressed. It’s through this that we can 
build long-term trust,” 

May added.

Besides constantly reinforcing the mechanism, the 
company is encouraging user participation. By teaching 
employees about grievance, it hopes to improve 
organizational understanding of the reporting and handling 
procedure, while building a healthy, professional work 
culture. 	

Photo: The session’s discussion segment allows employees to ask questions and 
strengthen their understanding of a fair, transparent grievance mechanism.
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At Korindo Group, complaints or grievances are settled 
within a clear timeframe, meaning 3-5 business days 
for initial verification and up to 30 business days for 
investigation. Topics may range from environmental, social, 
to workforce, and each submission is later classified 
into “major and minor issues” to enable proportional 
responses.

The education session on Wednesday drew questions 
about prevention and clarity in investigation. “What 
measures can be taken to prevent workplace violations, 
and how long does it take to investigate a grievance?” 
asked a participant.

Respectful communication would be key to compliance, 
the ESG Department answered. As a commitment to 
transparency and accountability, the company has also 
established clear processes and timelines for handling 
grievances.

HR Manager Mr. Erdiaz Puja Rama saw this session as 
“strategically important” for the organization.
“It allows us to educate our employees while deepening 
efforts to build stronger relations with them and benefit 
everyone at the company.”	

Grievances may be submitted via the official grievance 
form on the Korindo Group website, by email, or directly 
to the ESG Department. The grievance form can be found 
under the Governance submenu on the Sustainability 
page at korindo.co.id. Submissions are treated with 
confidentiality and objectivity.

Through consistent system upgrades, Korindo Group 
hopes to increase stakeholder trust and reaffirm its 
commitment to integrity and sustainability. (PR)
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Supervisory Leadership Training Set to 
Enhance First-Line Leader Capabilities 

at Korindo Group

JAKARTA – Korindo Group’s people development efforts 
include the Supervisory Leadership Program (SLP), 
which equips staff-level leaders with leadership, team 
management, and managerial skills tied to operational 
needs.

This program covers two leadership approaches: 
supervisory and Gemba-based leadership. Participants 
learn about field-based (Gemba) management, allowing 
them to identify issues directly and make targeted 
decisions. 

SLP also features sessions that hone coordination 
skills to ensure shared objectives (“Building an 
Effective Team”), improve personal productivity and 
strategic communication for management pitch (“Time 
Management & Effective Presentation Skills”), and instill 
company values and work ethics to build integrity 
(“Bunimjo & Core Values”). 

This year’s edition of the mandatory program was held 
at Asyana Hotel in Bogor on May 21-22. Around 23 
supervisors from the Head Office (HO), PT KHI, and PT KPS 
participated. 

SLP adopts the 70/20/10 model, where 70% of the learning 
comes from project or on-the-job assignments, 20% from 
scheduled coaching & mentoring, and 10% from in-class 
activities (theory sessions and discussions).

Photo: Around 23 supervisors from the Head Office (HO), PT KHI, and PT KPS 
participate in this year’s program.

“This model helps us comprehensively measure 
understanding,” said Mr. Setiyono, leader of the Learning 
and Innovation Center (LIC), which made SLP possible. 
“We [gauge this] through post-test scores, the project 
assignments, and the impact of such projects on 
company performance.”

Participants also found 70/20/10 helpful, with 78% giving 
an “Excellent” rating and 22% a “Very Satisfied” rating. All 
agreed that the sessions are “very beneficial and relevant” 
to what they face daily.

“The sessions were engaging and well-delivered. The 
training venue was also refreshing and cozy. It didn’t 
feel tense or stressful because the speaker and event 
organizers were all calm and friendly,” said Mr. Udi 
Sudiantoro, who’s a production supervisor at PT KPS.

Average post-test scores reached 85.65, putting the 
batch’s certification level at “Very Good”. Few of the 
graduates even achieved full marks.

With SLP, Korindo Group not only enhances supervisory 
competencies; the company also lays a solid groundwork 
for its future leader pool. (LIC) 
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Aspex Kumbong Seeks to Improve Product 
Competitiveness with SNI Awareness Training

CILEUNGSI – Following its official expansion into the 
business-to-consumer (B2C) market with packaged 
tissue products, PT Aspex Kumbong is working intensively 
to improve staff understanding and competency of the 
Indonesian National Standard (SNI) through SNI awareness 
training for the ISO team.

Since entering the segment in early 2025, PT Aspex 
Kumbong has recognized the need to enhance brand 
strength through certifications and compliance with 
applicable standards. This awareness pushed the 
company to invite the National Standardization Agency 
(BSN) to speak at the event held Monday (5/25/2026) at 
the company’s aula.

“We want to thank the BSN team for sharing their materials 
and insights with our ISO team. We hope this event 
helps our employees to better grasp the importance of 
standardization, and support company efforts to maintain 
and upgrade the quality of our products,” said Ms. 
Nunung Nurzanah, PT Aspex Kumbong’s health, safety, and 
environment coordinator. 

SNI implementation is central to boosting product quality 
and competitiveness, said training speaker Mr. Azmizuhdi. 
Beyond technical guidelines, standards are a key tool to 
build buyer trust in products found on traditional and 
digital marketplaces. 

“SNI is part of the key industry benchmarks that 
ensure manufactured products fulfill quality and safety 
requirements. Proper compliance with standards allows 
companies to be more competitive and strengthen 
consumer trust in their products.”	

Besides SNI’s role in cementing product competitive edge, 
participants learned about the standardization process, 
the benefits of standards implementation for industries, 
and the evolution of standardization policies in Indonesia.	

PT Aspex Kumbong itself has earned several certifications, 
including for halal compliance and quality management 
systems (ISO 9001).

Its tissue brands, Hadato, Ilova, Aspex, and Hadato 
Premium, have been certified by the Center for Industrial 
Standardization and Services for Cellulose (Balai Besar 
Standardisasi dan Pelayanan Jasa Industri Selulosa). These 
certifications are for facial tissue (SNI 173:2022) and toilet 
paper production (SNI 103:2022).
	
With this training, the ISO team is expected to have 
a stronger comprehension of standardization and its 
functions: refining product quality, promoting compliance 
with applicable regulations, and raising customer trust. 
PT Aspex Kumbong also uses this opportunity to reaffirm 
its commitment to delivering high-quality tissues, while 
protecting its competitive edge amid an increasingly 
fierce market landscape. (Nunung/Aspex)

Photo: PT Aspex Kumbong’s ISO team at the SNI awareness training conducted by the National Standardization Agency (BSN) on 
Monday (5/25/2026). This event is part of initiatives to reinforce staff comprehension of Indonesia’s quality standards.
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Korindo Group Encourages 
Real Climate Action with World 
Environment Day Celebration

Its kick-off ceremony took place recently online, where the 
Korindo Group management called for climate awareness 
and collective action from all employees. 

This was followed by office cleanups that involved 
leader and staff participation to ensure healthy, clean 
workspaces.

A webinar was also held to highlight the importance 
of demonstrating climate awareness through ways like 
reducing emissions. Employees are expected to gain more 
knowledge about what they can do to support climate 
action. 	

This celebration continued with mass tree planting, which 
symbolizes a commitment to supporting reforestation, 
maintaining environmental balance, and contributing to 
climate mitigation.

Addressing climate change requires tangible action and 
collaboration among stakeholders, said Ms. Dila Ayu 
Afifah, coordinator for the 2026 World Environment Day 
activities. 	

“We can’t ‘work for the climate’ on our own. We need to 
work together and take real action. Let’s make this day a 
moment to pay closer attention to our environment.”

World Environment Day falls on June 5 each year to 
remind everyone of the power of people-planet balance. 
This year, it has a global theme of “Inspired by Nature. 

For Climate. For Our Future” and a national theme of 
“Saatnya Bekerja untuk Iklim” (Time to Work for the 
Climate) with the hashtag #NowforClimate.

Korindo Group believes climate actions start small — 
through reducing waste, replanting trees, conserving 
energy, and keeping workplaces clean, among other 
things.

The company’s initiatives for World Environment Day are 
hoped to sustain ongoing contributions to environmental 
conservation, while promoting climate mitigation efforts 
to create a better future for all. (*)

JAKARTA – Korindo Group commemorated this year’s World Environment Day with a range of activities aimed at 
increasing climate change awareness and driving eco-friendly practices across its organization. Under the global theme 
“Inspired by Nature. For Climate. For Our Future” and national theme “Saatnya Bekerja untuk Iklim” (Time to Work for the 
Climate), this celebration encouraged everyone in the company to take part in climate action through daily, simple habits.

Photo: Director Mr. Luis Joonhyouk Lee (right) doing tree 
planting to support environmental preservation.

34 One Step Ahead | Vol. 10 Edition 17 – September 202634

Work Culture



Each month, from January to June, the program would 
award three employees who received the most stars 
on the KTA platform. Behind their recognition lay stories 
of unity, mutual support, and passion to continue 
contributing positively. 

For Ms. Venna Megawati Alamsyah, who won the 
January edition, this award is not merely a personal 
accomplishment; it’s a form of support for her and her 
colleagues to maintain their participation in company 
activities.

“Thank you to everyone who has consistently supported 
my work. This [KTA] program isn’t a formality, but part of 
our efforts to create a healthy, supportive place to work in. 
I hope my win can motivate you all to give your best,” Ms. 
Venna said.

Mr. Changwon Choi, the winner for March 2026, has a 
different tale to tell about his success. The award holds 
a special meaning for the manager, whose employment 
in Korindo Group has taken him to multiple regions in 
Indonesia — from Papua to Kalimantan to Jakarta.
	
“I would like to thank all my colleagues for their stars. Ever 
since I joined Korindo in 2010, I’ve traveled [everywhere] 
from Papua to Kalimantan, and now to Jakarta. This award 
means a lot, especially because all of you have been a part 
of my journey for 16 years.”	

It’s a reminder that career paths are shaped not only by 
individual efforts, but also by relationships with peers and 
support that grow over time.

Public Relations Department’s Mr. Hendri Widodo, the May 
2026 KTA recipient, shares this notion. He believes that 
achievements do not exist in a vacuum, but rather are built 
through collaborations and encouraging workplaces.	

“This award is a product of collaboration, team spirit, and 
an environment where employees encourage each other,” 
said Mr. Hendri. “It motivates me to continue learning, 
improving myself, and making my best contribution going 
forward.”	

Their accolades show how a culture of recognition grows 
stronger when fostered collectively. Individual action 
ultimately generates shared energy, which strengthens 
employee bonds and promotes an active, collaborative 
atmosphere.

Through KTA, Korindo Group continues to nurture a culture 
that values every contribution. The past six months 
have been a period of reflection on the appreciation, 
support, and solidarity shared, while highlighting that all 
contributions are meaningful when made and honored 
together. In closing, congratulations to all KTA and Top 
Participating Division of the Quarter winners for the 
January–June 2026 period!. (PR)

Celebrating Six Months of 
Appreciation: How KTA Builds 

Stronger Workplace Bonds  
JAKARTA – A simple act of appreciation can be a powerful catalyst for continued progress. It’s what Korindo Group 
seeks to cultivate through the KTA program. In the first half of 2026, KTA once again allowed the company to reward 
those who demonstrate engagement, solidarity, and contribution in internal initiatives. 

Photo: KTA provides a way to honor Korindo Group employees who demonstrate engagement, 
solidarity, and contribution in internal initiatives. 
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JAKARTA – Korindo Group continues to focus on 
employee well-being and safety by ensuring each 
individual understands their rights and protections.
The company recently linked up with the local Department 
of Manpower to provide an education session on 
grievance mechanism, while making sure Korindo Group’s 
complaint management system is compliant with labor 
laws.   

The event on Wednesday (4/22/2026) brought in a 
representative from the Department to inform employees 
of their rights and responsibilities, as well as “proper” 
grievance procedures that align with national regulations. 
Participants were also welcome to join a Q&A segment, 
where they could clarify information, share job-related 
concerns, and gain insight into the ways the Department 
approaches industrial disputes. 
	
Earlier, Korindo Group’s ESG Department had introduced 
its new grievance channel under the Governance submenu 
on korindo.co.id (found in the Sustainability menu). It’s 
designed to be secure and accessible, allowing for easier 
reporting of workplace issues and concerns.	

From this in-depth session, employees are expected to 
utilize all available channels for complaint submission 
accordingly, while cultivating an environment that’s fair, 
transparent, and of integrity.

Labor inspector Ms. Made Dwi Sukamti added that 
all workers can raise a grievance as long as they are 
accommodated with clear, easy-to-access procedures.  

Korindo Group Ensures Regulatory 
Compliance with Joint Education 
Session

Photo: Korindo Group invites a Department of Manpower representative to speak about labor rights and 
legally compliant grievance mechanisms. The education session also features a Q&A segment and introduces 

the Grievance feature on korindo.co.id, which strengthens the company’s grievance channels.
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“Everyone has the right to file a 
complaint. But what’s most essential 
is having the system to enable that, 

with clear procedures and [guaranteed 
confidentiality] so concerns can be 

shared without fear.”

Made and the Department of Manpower’s support was 
praised by Korindo Group’s HR Manager, Mr. Erdiaz Puja 
Rama.
 
“We’d like to express our deepest gratitude to the team 
from the Department of Manpower for sharing their 
knowledge and insight. This session not only educates 
us on labor matters, but also strengthens our bonds as 
workers and helps us contribute significantly to society.”	

Korindo Group believes that understanding one’s rights 
and obligations is crucial for strong employer-employee 
relationships. It’s why the company works with credible 
authorities, like the Department of Manpower, to ensure 
any information shared with employees is accurate, 
reliable, and in line with established rules and standards.

In the meantime, Korindo Group is constantly refining 
its grievance system to create a safe space where 
complainants can come forward without fear of threats 

or pressure. Beyond serving as a communication channel, 
this system is also an early problem-detection measure.
As an initiative, it affirms Korindo Group’s commitment 
to building productive, safety-first workplaces, which 
uphold transparency and compliance with employment 
regulations. (PR)
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Local Manpower, Transmigration, and 
Energy Authority Delves Into Labor 

Standards at Korindo Group Seminar

JAKARTA – The South Jakarta Department of Manpower, 
Transmigration, and Energy hosted a labor standards 
briefing for Korindo Group employees on Thursday 
(6/25/2026).

Leading the briefing was Mr. Niki Ferdian, a member of 
the Center for Human Resource Development (PPSDM) at 
the Ministry of Manpower. 

Mr. Niki covered key aspects of the employer-employee 
relationship, spanning from rights and obligations (of 
employees/employers) and their legal basis, collective 
bargaining agreements, to industrial dispute settlement 
mechanisms. 

This event emphasized the government’s commitment 
to guiding businesses and workers in meeting labor 
standards. 

“What we’re saying this morning is that we support the 
people, contrary to what people think,” said Mr. Niki. 
“It’s just that our capabilities are limited. So, any input 
or suggestions are welcome, and will be considered for 
future [improvements].”

Both Korindo Group and its employees are expected to 
improve their understanding of labor rules, so they can 
build strong, productive bonds with each other.

Having this understanding is crucial for balancing 
rights and responsibilities, thereby minimizing potential 
disputes and effectively resolving existing ones through 
the applicable mechanisms.

Participants later had the opportunity to discuss issues 
they encountered in the workplace.

“This briefing is useful, it’s informative, and helps us 
comprehend labor regulations holistically. With proper 
understanding of these regulations, I believe employer-
employee relationships will improve,” said staff member 
Ms. May Caessary.

The event is part of government efforts to increase 
compliance with labor laws, strengthen protections 
for companies and workers, and cultivate healthy 
relationships to support productivity and business 
longevity. It is also expected to cement a culture of 
compliance and drive constructive resolutions of 
industrial relations issues. (PR)

Photo: The South Jakarta Department of Manpower, Transmigration, and Energy (Nakertransgi) 
explains key aspects of the employer-employee relationship.
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Aspex Kumbong Enhances Mother and 
Child Health Service Delivery in Bogor
CILEUNGSI — PT Aspex Kumbong’s Corporate Social 
Contribution (CSC) program has done wonders for 
maternal and childcare in Dayeuh Village, Cileungsi District. 
Tulip 2 Posyandu, the local mom-and-baby clinic, has seen 
attendance rise from 50% to nearly 90% since receiving 
support from the company. 

At its latest event, Dayeuh children aged 0-5 took 
height, weight, and head circumference measurements 
in addition to dewormers and vitamin A supplements. 
Expectant mothers also benefited from health screenings 
tailored to them. 

To keep these services running, Tulip 2 Posyandu is 
working with state-operated community health center 
Cileungsi Puskesmas and PT Aspex Kumbong. 

“We’ve got midwives from the puskesmas to help 
with vaccines and pregnancy check-ups,” said Tulip 2 

Posyandu leader Ms. Ismaniah. “We’re also funded by the 
company [PT Aspex Kumbong] to provide supplementary 
meals.”

This money is used to improve meal quality and variety to 
make them more nutritious and appealing. Developed by 
local puskesmases, supplementary meals feature healthy 
ingredients with minimal processing and no additional 
preservatives. 

So far, their upgrades have impacted engagement with 
Posyandu programs, said midwife-in-charge Indri Sari. 

“Higher-quality meals are attracting more mothers to our 
events. We’ve seen participation go up to nearly 90%.”

Before PT Aspex Kumbong, it was locals who mostly 
financed PMT — short for the supplementary meal 
service — through a voluntary fee scheme. The remaining 
funds came from the village government, and altogether 
afforded only simple meals. 

It’s what makes the company vital to Tulip 2 Posyandu’s 
future, said Mamay Jamhari, member of Dayeuh’s Family 
Empowerment and Welfare mobilizer team. 

“PT Aspex Kumbong’s support has been invaluable for 
PMT and Tulip 2 Posyandu cadres. The company is holding 
up the future of these cadres and the village healthcare 
system.”

With help from its stakeholders, Tulip 2 Posyandu hopes to 
remain a frontline health service for mothers and children 
while boosting early awareness of check-ups at Dayeuh 
Village. (PR)

Photo: A posyandu cadre does baby weighing at Dayeuh Village, part of Bogor Regency’s Cileungsi District. The 
local posyandu has seen higher attendance levels since receiving support from PT Aspex Kumbong.

Photo: Tulip 2 Posyandu conducts height, weight, 
and head circumference measurements, in addition to 

providing vitamin A and dewormers.
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CILEUNGSI – The Cileungsi District government in Bogor 
Regency, West Java, doubles down on environmental 
preservation through a recent greening program set 
to increase plant cover and biodiversity across state-
owned public and social facilities.  

PT Aspex Kumbong took part by providing seedlings and 
drilling wells to support irrigation and plant care. 

“We are grateful to PT Aspex Kumbong, [most 
importantly] Mr. Geuntai Kim and his officials who 
attend on behalf of the company. [PT Aspex Kumbong] 
has done its part for the district and today’s launch of 
this urban forest,” said Cileungsi District leader, Mr. Adi 
Henryana, MSc Friday (2/13).

The greening program is part of a broader strategy to 
increase urban green space coverage and maintain local 
ecosystem balance. It’s also aimed at beautification 
and education, through which children learn to be 
environmentally responsible. 

1,200 seedlings were planted in two sessions: first at 
CitraLand Cibubur on Thursday (2/5), and second 
at Metland Transyogi on Friday (2/13). Around 450 
seedlings were set in soil at the kick-off, with the 
remaining 750 rooted a week later. 

This initiative may be a meaningful step towards greener, 
healthier, and more sustainable environments, said Mr. 
Geuntai Kim. 

“By bringing together companies, 
governments, and citizens, this 

program can leave lasting impacts [on 
communities] and cement environmental 

awareness among the people.” 

Friday (2/13) had the Cileungsi District Head leading the 
session, followed by members of the local Forkopimcam 
(district leadership communication forum), Danramil 
(military subdistrict command), and police force. 

Accompanying them were the representatives of 
Cileungsi’s Environmental Service, Social Service, 
Economic Affairs and Development Department, and 
related technical implementation units (UPTs) — in 
addition to the Assistant for Economic Affairs and 
Development, village leaders, community figures, scouts, 
and Cipicung Public Elementary (SDN Cipicung) students.

Camaraderie and teamwork filled the air. The diverse range 
of participants demonstrated a multi-stakeholder synergy 
in protecting the ecosystems at Cileungsi District. (PR)

Aspex Kumbong, 
Cileungsi 
Government Team 
Up on Mass Tree 
Planting to Expand 
Urban Green Spaces 

Photo: Cileungsi District Head Mr. Adi Henryana, MSc 
helping PT Aspex Kumbong’s General Manager Mr. Geuntai Kim 

plant on a state-owned site at residential and business complex 
Metland Transyogi.

Photo: Cileungsi District Head leads the ceremony that brings 
together various stakeholders.
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A ceremony was held Wednesday (2/11) to show solidarity. 
The company hoped to alleviate financial strains and 
morally support those in need.

68-year-old Euis was one of the beneficiaries. The woman 
was thankful for the donation, which would help her and 
her family get through the days leading up to Ramadan. 

“Thank God, this money would be very useful in meeting 
my basic needs…and buying medicines [I need] as an 
elderly person.” 

Single orphan Kurnia Sari Ayu echoed her gratitude. She 
and her twin, Kurnia Sari Asih, also received financial 
donations. 

“I’ll use this aid for [buying] school supplies and paying 
tuition. Thank you, PT Kenertec Power System, for helping 
us,” she said.	

 Kenertec Power System Deepens 
Social Responsibility with Aid for 

Communities in Cilegon

Mr. Andi Rustandi, local urban village head, appreciated 
this initiative. “PT Kenertec Power System has always been 
attentive and supportive of us locals. [They] don’t just do 
donation drives, but also road repairs, community activity 
assistance, and so much more.” 

The company expected its event to strengthen ties with 
surrounding communities, while providing real and lasting 
benefits in the areas it operates. (PR)

CILEGON – In the spirit of Ramadan, PT Kenertec Power System (KPS) has joined hands with other Cilegon-based 
businesses to donate money to elders and single orphans in Gunung Sugih Urban Village. 

Photo: Single orphans in Cilegon’s Gunung Sugih receive PT Kenertec Power System’s 
financial donation at a pre-Ramadan charity event Wednesday (2/11).
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“The corporate world requires adaptability and a 
willingness to step outside comfort zones. Here’s where 
5Cs come in — by Crack[ing] Your Cocoon, Collecting 
Dots, Connecting Dots, Create[ing] Your Idea, and 
Creatively Selling Your Idea, anyone can move beyond 
[passive] job searching and begin to create added value 
[for themselves].” 

This insight-sharing session is part of Korindo Foundation’s 
Bina Pelajar Sponsorship program, which has continued 
to provide financial support, soft skill development, 
and mental preparedness training in its third year of 
partnership with Hanuri Edukasi Centre. 

Speaking at this session was LIC’s Ms. Ine Nurul Rachmi, 
who later engaged participants in a knowledge exchange 
and public speaking exercise. Both activities were 
designed to build social intelligence, professionalism, and 
integrity, the prerequisites for entering the workplace.

Hanuri students also participated in an impromptu 
interview that offered a glimpse of hiring expectations and 
standards for fresh graduates.

3D Design major Destara said she learned a lot from the 
event. “I’ve learned so much — good interview techniques, 
how to boost soft skills, and how to develop our abilities 
so that companies will be the ones looking [and not the 
other way around].” 

Administration major Siti added, “It’s a fun activity, and 
we get to learn new things and gain new insight. I hope 
Korindo Foundation and Hanuri Edukasi Centre continue 
to work together and pave the way for a generation of 
current- and future-ready talents.”

The Foundation thus reaffirmed its commitment to people 
development and cemented its role as a key partner 
in building competencies, adaptability, and integrity to 
support industrial needs for job-ready individuals. 

The Bina Pelajar Sponsorship Program funds mentoring 
and development for high school and vocational high 
school graduates who undergo up to six months of 
intensive training at Hanuri. Each training batch consists 
of 30 people, who will later enter a recruitment process 
conducted by Hanuri’s partner companies. (Yayasan 
Korindo)

 Korindo Foundation Builds 
Adaptability and Integrity in Students 

through Soft Skill Training
CIKARANG – On Friday (2/6), Korindo Foundation shared some tips on building better soft skills with the Hanuri Edukasi 
Centre in Cikarang, West Java. The working world has grown more competitive in recent years, with multiple generations of 
workers now inhabiting the labor force. It demands adaptability and bravery to move past comfort zones, said the head of 
Korindo Foundation’s Learning & Innovation Center (LIC), Mr. Setiyono. 

Photo: Korindo Foundation’s “education and motivation session” Friday (2/6) seeks to 
equip younger generations with work-ready skills and confidence.

Photo: Ine Nurul Rachmi from Korindo Foundation’s Learning & 
Innovation Center talks about soft skills and job readiness.
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Korindo Shows 
Support for 
Pancoran Residents 
through Eid Food Aid

The packages were directly handed to the beneficiaries. 
Each contained essential items to meet daily household 
needs. Deputy Head of the District, Mr. Rudy Cahyadi, 
praised the Foundation for its consistent charity work. 

“Thank you, Korindo Foundation, for your consistent 
work. Thank God as well that we can meet again at this 
joyful and blessed occasion. I hope anyone receiving the 
packages today can go home happy.” 

Korindo Charity Week is one of the many initiatives aimed 
at building solidarity and social awareness in Ramadan, 
said the Foundation’s Secretary-General, Mr. Sunghoon 
Lee. 

“Ramadan makes for the perfect time to strengthen our 
solidarity, build our empathy, and encourage support for 
one another. We’re grateful to be back and to be sharing 
our joy with you ahead of Eid al-Fitr.”

The 100 packages were addressed to people in need 
across the six subdistricts of Pancoran. Mr. Lee hoped the 
donations would still help, despite the number.  

“[This aid] might not be much, but we hope it helps 
[everyone], shows what mutual support looks like, and 
makes our bond stronger,” he added.

One donation recipient is Sumarni, who shared her 
gratitude for the assistance with Eid preparations at home. 
“Thank God for the help. Thank you, Korindo Foundation, 
for caring for us, and we hope your kindness never 
ceases,” she said.

Korindo Charity Week thus affirms the dedication of 
Korindo Foundation to deliver sustainable social programs 
and positive impacts on its immediate and surrounding 
communities. (PR)

JAKARTA – As part of its commitment to being present in local communities, Korindo Group rolled out the 2026 Korindo 
Charity Week in Pancoran District, South Jakarta. On Thursday (3/12/2026), Korindo Foundation distributed 100 food aid 
packages to vulnerable groups in the area. 

Photo: Korindo Foundation, Pancoran District officials, and Korindo Charity 
Week beneficiaries gather for the 2026 event (3/12/2026).
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CILEUNGSI – Monday (3/16/2026) morning saw people 
flocking to PT Aspex Kumbong’s food kit distribution point 
in Cileungsi, Bogor Regency. Among them was Saiful, who 
gets by doing ride-hailing. 

This donation would support him and his family amid 
Saiful’s unstable income. 

Speaking on behalf of fellow drivers, he said, “As online 
motorcycle taxi operators, we don’t have a stable income. 
The money that comes in depends on the orders we 
get each day. So, these food kits would really help fill our 
kitchens. Thank you, PT Aspex Kumbong, for your support 
to the people here.” 

Many of the recipients view staple food aid as effective 
to cover household needs, especially in the onslaught 
of economic headwinds. This initiative proves PT Aspex 
Kumbong is paying attention to local communities — and 
it’s making an impact. 

Local food seller and housewife Anis Wartini said, “Thank 
God [for this kit], it would do us so much help, at least for a 
few days. We feel cared for by the company, and [for that] 
we thank you.”

Saiful and Anis Wartini were two of the thousands 
welcoming the three-day distribution event on March 14 
and March 16-17. Despite the buzz, beneficiaries — who 
came from nearby villages — remained calm as they took 
turns getting their kits. 

Through this donation program, PT Aspex Kumbong hopes 
to impact communities in a positive way and underscore 
its commitment to moving in harmony with the people it 
serves. (PR)

From Food Vendors to Ride-Hailing 
Drivers: Aspex Kumbong Serves All

Photo: Smiling faces are all around as beneficiaries arrive in turn for their own kits.

Photo: Ride-hailing motorcycle driver Saiful happily holds his 
food kit from PT Aspex Kumbong during the distribution Monday 

(3/16/2026).
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CILEGON – 126 people — including single orphans and the 
poor — were recently aided by PT Kenertec Power System 
(KPS) in an effort to ease daily financial burden ahead of 
Eid. 

“Gema Ramadan” (Echoes of Ramadan) took place 
Saturday (3/14/2026) to also build social awareness and 
solidarity, according to KPS’s management representative, 
Mr. Ade Hendra.

“We created this event to share joy, [both] with the kids 
and other people in need. We hope our support will be of 
use to them and motivate them day by day.”   

Financially supporting vulnerable communities is part 
of KPS’s way to meet its social responsibility at its 
operational location. The company hopes to make tangible 
contributions and spread joy, especially in the blessed 
month of Ramadan. 

Warmth filled the air at the event, which brought together 
KPS representatives, local community leaders, and 
beneficiaries in Gunung Sugih Subdistrict, Ciwandan 
District, Cilegon.

Their interaction reflected the strong, mutually supportive 
relationship between PT Kenertec Power System and its 
neighboring communities. 

Through “Gema Ramadan”, KPS further emphasizes its 
ongoing social work and positive impact on the people it 
serves. (PR)

Company’s Generosity Felt by Local 
Disadvantaged Communities

Photo: The donations provide orphans with 
support to move forward.

Photo: “Gema Ramadan” (Echoes of Ramadan) brings together PT Kenertec Power System and its neighboring 
communities in Gunung Sugih Subdistrict (3/14/2026). This event seeks to spread hope and support among local people.
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JAKARTA - Muhammad Furqon could say farming’s in his 
blood. As the leading member of Kampung Bayam Madani 
farmer group in North Jakarta, he bases his work on a 
family tradition that preserves natural planting techniques 
and does not use chemical fertilizers. 

“[My group and I], we never used 
chemical fertilizers growing up, but it’s 

not that we’re against them. [What we’re 
doing] is honoring our parents’ methods, 
[because] we believe they’re healthy [for 

the plants],” 
said the man, who goes by Furqon. 

Organic farming is more than a time-honored heritage 
for him, who sees it as a health-conscious, sustainable 
practice. His experience and the benefits he derives from 
it cement his desire to continue this custom.

Furqon and his team apply this system of natural 
agriculture to a wide range of crops, including cabbage, 
Chinese kale, cauliflower, and spinach. Once harvested, 
these produce are distributed to other residents in 
Kampung Bayam Madani for personal consumption or 
trade at competitive prices.   

“We’re currently selling to local moms and groups, but we 
used to supply vendors at big [traditional] markets.”
In the past few months, the group has harvested large 
quantities of long beans (7 quintals), corn (4 quintals), and 
other vegetables, in addition to dozens of kilograms of 
freshwater fish.

Kampung Bayam Madani Preserves 
Agricultural Heritage Amid Urban 

Land Constraints

Photo: Farmer group leader Muhammad Furqon praises Korindo 
Foundation’s support, which has funded their communal kitchen, 

waste recycling site, and polybag provision initiative.

Photo: Two female members of the Kampung Bayam Madani 
farmer group pose with their produce.

Kampung Bayam Madani farmer group is working 
to maintain food security and had been operating 
independently until Korindo Group, through its Foundation, 
showed support. Their budding connection with the 
Foundation — currently the community’s sole corporate 
partner — soon became a turning point. 

This support has now funded a communal kitchen, waste 
recycling site, and polybag provision initiative. The latter 
aims to address the lack of this planting medium, which 
has been impeding farming activities. 

Such facilities allow farmers to start maximizing the 
available land. One way they tackled the issue of limited 
space and infrastructure was using polybags to hold 
eggplant and melon seedlings.

Their years of perseverance demonstrate the robustness 
of organic agriculture, even amid land constraints and 
urbanization pressures. More than a system, it’s a form of 
resistance; a way for farmers to safeguard their identity 
amid the surge of modernization. (PR)
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Social Media and Teen Body Image 
Highlighted in Korindo Foundation’s 

Latest School Seminar

JAKARTA – Korindo Foundation recently allied with 
Pancoran District’s puskesmas (state-run clinic) to run a 
health seminar at three local high schools: Jakarta Public 
High 55 (SMAN 55 Jakarta), Perguruan Cikini High (SMA 
Perguruan Cikini), and Fatahillah High (SMA Fatahillah), over 
three days on May 5, 6, and 7, 2026.

The initiative is an effort to educate younger people on the 
practice of information filtering and how it shapes self-
perception. Both Korindo Foundation and the Pancoran 
District puskesmas also aim to raise awareness of physical 
fitness and its maintenance through a nutrient-rich diet 
and balanced lifestyle. 

“This event is crucial [in the work] to build resilience 
against negative thinking patterns and poor habits in 
teenagers. It’s part of our education-focused Corporate 
Social Contribution activities at Korindo Foundation, and 
happens to coincide with National Education Day on 
May 2,” said Korindo Foundation’s general manager, Mr. 
Setiyono.

dr. Sri Lenita, who leads the puskesmas, appreciated the 
corporate support. There needs to be a collective focus 
on adolescent health, she said. 

“[Youth, especially] teenagers, are our nation’s hope. They 
need to grow healthy so they can lead us in the future. As 
body dysmorphia continues to affect junior and senior 
high schoolers in Pancoran, we hope to shed light on this 
topic.”

Students were soon taught that beauty standards should 
not be solely based on physical features. The audience 
was also encouraged to be more critical of media 
messages, including the misleading idea of beauty and 
“perfect body proportions” perpetuated by social media 
platforms.

Ms. Hillga Tiara Dewi, the puskesmas nutritionist, said it’s 
important that teens know which content to consume. 
This especially includes health and beauty content, 
because not all can be relied upon for accuracy and 
without proper understanding.

“In this era, you can easily access any information, even 
that which is harmful to your body image. That’s why we 
need to be careful with what we see and read, and not 
accept things blindly. You don’t have to be thin or white. 
What’s most important is staying healthy and balancing 
your nutritional needs,” Ms. Hillga added.
	
Instead of focusing on meeting physical appearance 
standards, the students may benefit from maintaining 
their physical health through proper nutrition, balanced 
eating, and positive lifestyle changes. 
	
This seminar forms part of broader efforts to support 
teen health education in schools. By targeting three 
high schools in Pancoran, Korindo Foundation and the 
puskesmas ensured wellness is instilled early in life, and 
that students develop a healthier, more critical mindset. 
(PR)

Photo: Pancoran District’s puskesmas nutritionist Hilga Tiara 
Dewi in a health seminar at Jakarta Public High 55 (SMAN 55 

Jakarta) (5/5/2026).
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NANGA BULIK, – PT Korintiga Hutani (KTH) is set on 
achieving its “Berkarya Untuk Negeri” (“Working for the 
Nation”) vision. The company’s CSR programs for 2026 are 
aimed at providing continued support and opportunities 
for empowerment to communities under its guidance. 

KTH’s commitment takes form in the implementation of 
various initiatives across sectors including employment 
and health. 

The company particularly focused on labor protection 
and public health, and has rolled out financial and 
material support on Wednesday, April 29, 2026 at the 
Topalan village office in Menthobi Raya District, Lamandau 
Regency.

The donation ceremony distributed free BPJS 
Ketenagakerjaan memberships for vulnerable workers 
in Topalan, Batu Ampar, and Lubuk Hiju, supplementary 
food kits for malnourished and stunted children, pre- and 
postnatal supplies for expectant and new mothers, as 
well as equipment to support government food security 
efforts in Topalan, Batu Ampar, and Lubuk Hiju.

Attending were the leader of Menthobi Raya District, 
Head of Industrial Relations at Lamandau’s Department 
of Manpower and Transmigration, chiefs of Topalan, Batu 
Ampar, and Lubuk Hiju, representatives of Lamandau’s 
Department of Community and Village Empowerment, 
leaders of local village councils, babinsas (National Army 
non-commissioned officers), BPJS Ketenagakerjaan 
membership beneficiaries, and local key leaders. 

The ceremony kicked off with opening speeches from 
Topalan Village chief Mr. Singpi, BPJS Ketenagakerjaan 
Lamandau leader Mr. Yusef Dwi Jayadi, Menthobi Raya 
District leader Mr. Raya Syahruni, and KTH’s Director Mr. 
Hirotaka Sato. 

It later saw a symbolic handover of BPJS Ketenagakerjaan 
membership cards to 105 workers, represented by 
the BPJS Ketenagakerjaan Lamandau leader and KTH’s 
director for each side. 

The next segment also had KTH receiving an award 
from the Menthobi Raya leader on behalf of BPJS 
Ketenagakerjaan. 	

KTH’s 2026 Health CSR Program Serves 
Stunted Patients and Hundreds of 

Vulnerable Workers

(Photo: Director of PT Korintiga Hutani, Hirotaka Sato, gives an opening speech for the company’s CSR 
donation ceremony at the Topalan village office, Menthobi Raya District, Lamandau Regency).
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In his speech, Topalan village chief Mr. Singpi thanked the 
company for having helped the village in many ways.
He hoped the free membership program would continue 
next year. “PT Korintiga Hutani has been supporting us in 
many ways. We want to thank the company and [in return] 
show our full support. May this collaboration grow even 
stronger.”
	
Meanwhile, the BPJS Ketenagakerjaan leader for Lamandau 
Regency talked about the state insurance’s benefits, which 
cover a wide range of costs from medical expenses to 
death claims.

The free membership program followed Lamandau Regent 
Regulation No. 25 of 2024, which specifically addresses 
social security implementation. On this, Mr. Jayadi said, 
“We appreciate PT Korintiga Hutani’s efforts to bear 
membership fees for at-risk workers through this CSR 
initiative.”

Menthobi Raya District leader Mr. Syahruni echoed 
Mr. Jayadi and Mr. Singpi’s statements, saying KTH has 
contributed to community support when public services 
couldn’t due to budget constraints. “We would like to see 
this partnership last and continue to benefit everyone.”

KTH’s Director, Mr. Hirotaka Sato, stressed the company’s 
dedication to focus on public safety and health. 
Besides insurance memberships, KTH provided additional 
nutrient-dense foods for pregnant women, baby care 

supplies, and anti-stunting kits. “We hope our presence 
brings help, and we can have a good relationship with our 
immediate communities.”

Lamandau Regent Mr. Rizky Aditya Putra, who shared his 
greetings virtually, praised the public-private synergy. “It’s 
our hope that the local community can gain from this 
assistance, and that it strengthens our cooperation with all 
stakeholders to ensure successful regional development in 
Lamandau Regency.” (radarsampit.jawapos.com)
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JAKARTA - Korindo Foundation returned with “Korindo 
Berqurban” on Monday (5/25/2026) in South Jakarta’s 
Pancoran District. “Korindo Berqurban” is an annual 
program at the Foundation that supports local community 
celebrations of Eid al-Adha. 

For 2026, eight goats are distributed to seven musallahs 
across the district for slaughtering and sharing with 
community members in need. This initiative aims to 
share joy and bring greater harmony during the blessed 
occasion. 

It’s also Korindo Foundation’s social contribution for Eid 
al-Adha, affirmed Mr. Sunghoon Lee, the Foundation’s 
Secretary-General.   

“In honor of Eid al-Adha, we, Korindo Foundation, are 
donating eight goats to seven musallahs in Pancoran 
under the Korindo Berqurban program. We hope these 
donations reach and benefit the needy so they feel the 
joy of this special day.” 

The Pancoran District leader Mr. Iqbal Idham Ramid 
praised the valuable support. 

Korindo Foundation 
Brings Eid Al-
Adha Blessings to 
Pancoran Residents

“We really appreciate Korindo [Foundation]’s Eid al-Adha 
qurban donations. They’ll help our community, and we’ll 
also make sure they reach the beneficiaries. May we 
[Pancoran District and Korindo Foundation] continue 
working together and supporting each other.” 

Qurban recipient and Al-Hidayah Mosque caretaker Erwin 
Safran echoed this sentiment.

“Thanks to God and Korindo Foundation for the goat 
donation. We’ll share the meat with 30 underprivileged 
members of our community.”

Korindo Foundation is using this initiative — part of a 
commitment to delivering socially impactful actions — to 
further embed empathy, solidarity, and generosity. 
The Foundation hopes to cultivate a spirit of sharing and 
make more impact in Pancoran. (PR)

Photo: A Pancoran District official and a musallah caretaker at Korindo Foundation’s qurban donation ceremony. “Korindo 
Berqurban” is an annual program at the Foundation that brings Eid al-Adha joy to local communities.
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Aspex Kumbong Spreads Eid Al-Adha 
Blessings with Qurban Donation to 

Local Communities
CILEUNGSI – PT Aspex Kumbong had its commemoration 
of this year’s Eid al-Adha with another qurban donation to 
immediate communities. 

Celebrating Eid al-Adha is an annual tradition at the 
company and a reminder of how important it is to 
cultivate sincerity, gratitude, and generosity. 

10 goats were distributed to beneficiaries on Tuesday 
(5/26/2026) at a symbolic ceremony involving PT Aspex 
Kumbong’s management representative Mr. Geuntai 
Kim and a member of the beneficiary representative 
committee. 

“We hope that with this donation, the company may get 
blessings and the encouragement to move forward and 
improve community well-being,” said Mr. Mulyadi,  
PT Aspex Kumbong’s musalla prosperity council (DKM) 
leader. 

The 10 goats were to be sacrificed on behalf of  
PT Aspex Kumbong’s retiring employees, with each 
goat representing each employee. This move reflects 
recognition of years-long dedication and contribution to 
PT Aspex Kumbong. 

The donations were received by musallas and mosques in 
Dayeuh Village’s Kampung Dayeuh and Kampung Babakan, 
Wanaherang Village’s Kampung Parung dengdek, and 
Cileungsi Kidul’s Kampung Bojong Kaso in Bogor Regency.  

Al Istiqomah Mosque’s prosperity council (DKM) leader 
praised the initiative, adding that the qurban donation will 
help people in Kampung Dayeuh, where the mosque is 
located. 

“We’re grateful that PT Aspex Kumbong is donating again 
this year through its CSC program. This donation marks 
the company’s support for the people it serves and will 
help our community,” said the leader, mr. H. Masturo. 

It also demonstrates a commitment to meeting 
social responsibilities and delivering impact for local 
communities. 

PT Aspex Kumbong is dedicated to contributing to society 
through social programs and strengthening its bond with 
locals. (Nunung/Aspex)

Photo: Company and community representative at the 
qurban distribution ceremony. The donation marks Aspex 
Kumbong’s support for local communities and a tangible 

expression of solidarity for Eid al-Adha.
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JAKARTA – Together with the Pancoran District’s 
puskesmas (state-run clinic), Korindo Foundation held 
“Redefining Beauty: Health Over Perfection”, which taught 
local teens the importance of having a healthy body image 
amid social media pressures. 

The seminar took place over three days (May 5-7, 2026) at 
Jakarta Public High 55 (SMAN 55 Jakarta), Perguruan Cikini 
High (SMA Perguruan Cikini), and Fatahillah High (SMA 
Fatahillah). 

In the lecture addressed to tenth and eleventh-grade 
students, the Foundation focused on raising awareness 
on the multiple factors shaping self-worth: physical 
health, mental well-being, and innate ability (in addition to 
physical appearance). Today’s teenagers view themselves 
through a “digital mirror” distorted by social media filters, 
heavily-edited visuals, and warped beauty standards — 
making this information more needed than ever. 

Madina Mazaya, a SMAN 55 Jakarta student, agreed. 
“In this age of social media, confidence is continually 
challenged by [beauty] filters and body standards.”

But self-evaluations shouldn’t rely only on personal 
perception, said seminar speaker Ms. Hillga Tiara Dewi. 
Teenagers experience growth spurts differently, “so 
[medically] they have different growth charts to track 
height and weight. [What’s considered] ideal in these 
charts is determined by nutritional needs, not feelings,” 
added the puskesmas nutritionist.

Korindo Foundation, Pancoran District 
Puskesmas Collaborate on Body Image 

Seminar for Teens

Teaching body positivity is central to changing negative 
self-image, which remains an issue for many young 
people despite their healthy body mass indices (BMI). 
Effects from negative body image include irregular 
eating patterns, the use of growth-harming weight 
loss supplements, and other extreme actions aimed at 
slimming down.	

For Ms. Hillga, this collaborative event by Korindo 
Foundation and the Pancoran District puskesmas marks 
a step towards broader health awareness, especially on 
things like body image and ways to prevent unhealthy 
behavior.

It’s also relatable to the current generation of teenagers, 
praised SMAN 55 Jakarta counselor Mila Chaerunisa. 
“We’re thrilled with the collaborative effort that brought 
this seminar on body image. We hope it helps the 
students see how physical and mental health are as 
important as appearance.”

With this initiative, Korindo Foundation is expected to 
continue supporting health education and character-
building efforts, including those centered on cultivating 
self-acceptance, healthy habits, and self-confidence in 
academic settings. (PR)

Photo: Korindo Foundation works with the Pancoran District’s 
puskesmas (state-run clinic) on “Redefining Beauty: Health Over 
Perfection”, a seminar about body image across three Jakartan 

high schools.
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Korintiga Hutani Takes Part in 
10,000-Tree Planting Initiative

Photo: Representatives of PT Korintiga Hutani and Central Kalimantan’s Department of Public Works and Housing 
at the tree-planting event at the Bundaran Besar Palangkaraya. Their participation demonstrates collective effort to 

improve local environmental quality and create greener, more sustainable public spaces.

PALANGKA RAYA – On Monday (4/20/2026), PT Korintiga 
Hutani (KTH) saw its Eucalyptus pellita seedlings rooted 
at the Bundaran Besar Palangkaraya by the Human 
Settlements Division of Central Kalimantan’s Department 
of Public Works and Housing (PUPR). These seedlings were 
earlier donated to the department for the 10,000-tree 
planting campaign.

Present alongside KTH representatives were the local 
PUPR leader Mr. Juni Gultom and his officials, who took 
part in the planting. Mr. Gultom gave a speech at the 
ceremony, thanking the company.

“This campaign is proof of our commitment to 
environmental preservation, air quality improvement, and 
sustainable development for a greener, healthier future,” 
Mr. Gultom said. “We’d like to express our appreciation 
for PT Korintiga Hutani, whose contribution has been 
invaluable.”

It’s an initiative that not only symbolizes reforestation, 
but also thoughtfully addresses climate change and 
urbanization issues. By working together, the local public 
and private sectors create strong synergy that helps 
maintain the ecosystem balance and enhance quality of 
life in communities. 

This seedling donation is part of KTH’s efforts to promote 
urban greening, improve environmental quality, and 
establish lush, comfortable public spaces that also last 
long, said KTH’s Public Relations staff member Mr. Maarif. 

“We believe environmental sustainability is a shared 
responsibility. Through this seedling donation, we hope to 
provide long-term benefits to people in Palangkaraya and 
help create a greener city.”

KTH is using this initiative to drive ongoing public-private 
collaborations on preservation. This move aligns with a 
commitment to advancing environmentally-conscious 
regional development and better community well-being 
in the place it operates. (Humas)
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Korindo Foundation Ignites Compassion 
through Blood Drive

JAKARTA – Korindo Foundation secured 115 blood bags 
from its employee blood drive Tuesday (6/23/2026) 
at Wisma Korindo, Jakarta. “A Simple Act, A Lifesaving 
Impact” was held in partnership with the Depok branch 
of the Indonesian Red Cross (PMI Depok).

It initially attracted 137 sign-ups, of whom 22 were later 
declared unfit to donate. Reasons revolved around 
physical condition, such as blood pressure issues and 
abnormal hemoglobin (Hb) levels.

This event is a regular initiative at Korindo Group, 
enabling staff to contribute socially while maintaining 
physical fitness, said Korindo Foundation’s general 
manager, Mr. Setiyono. 

“We want to encourage employees to make a real impact 
as they help others. We hope this initiative supports both 
the health of the recipients and donors.”

Corporate blood drives play a crucial role in ensuring 
the high demand for blood supplies is met, said PMI 
Depok representative dr. Xenilitiurahmi Rimadeirani. The 
Indonesian Red Cross can’t rely solely on donations 
from the public.

“Partnerships with companies, like this one, greatly help 
with maintaining blood availability. It’s not enough to 
only depend on non-employee donors.” 

The event had early blood pressure and hemoglobin 
screening, which was mandatory to ensure blood 
quality and safety.  

Having passed both tests, fifth-time donor Ms. 
Dwijayanti Kusmayni shared her reason for donating. 
“I feel much healthier after doing it. I also hope my 
donation will benefit the person receiving it.” (PR)

Photo: The event is a way to share goodness and help the needy. By participating, employees 
support blood availability while showing compassion and humanity.
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Korintiga Hutani Plants 
for the Future, Intensifies 
Climate Mitigation Efforts

CENTRAL KALIMANTAN – PT Korintiga Hutani (KTH) 
leveraged the occasion of World Environment Day to 
launch a tree-planting campaign across its operational 
locations. 

Hundreds of seedlings were set in the ground on Monday 
(6/29/2026), with varieties ranging from mangrove, 
cempedak, and durian to mulberry. Participants included 
the company’s management, especially Chip Mill Division 
Director Mr. Gapyoung Song, staff members, and partners.

“World Environment Day is more than a ceremony. It’s a 
reminder that every tree we plant today is an investment 
in the climate and [in the future] for the sake of our 
children and grandchildren,” said Mr. Song. “We believe the 
industry and environment must grow together.”

Empowered by the slogan “Time to Work for the Climate” 
(Saatnya Bekerja untuk Iklim), KTH doubled down on its 
role as an industrial plantation forest company that’s 
responsible for environmental sustainability and climate 
change mitigation. 

This year’s planting event forms part of a long-term 
commitment to increasing green cover, safeguarding 
biodiversity, and supporting Indonesia’s progress toward 

its emissions-reduction targets. That Monday, participants 
were seen wearing KTH and Oji safety helmets, which 
symbolize an alignment with OSH and sustainability 
principles.

“Time to Work for the Climate” means taking tangible 
actions to initiate environmental change, said KTH 
executive Mr. Budi Pitaya. These actions are planting, 
caring for, and preserving forest areas. 

“We are committed to implementing sustainability 
throughout our supply chain. This planting event [also] 
reflects our core values: empowerment, harmony, and 
abundance, both for the local ecosystems and the people. 
One tree today, a better forest tomorrow.” 

PT Korintiga Hutani will continue its land rehabilitation 
and environmental education programs for its immediate 
communities in 2026. 

The company sees protecting the environment as beyond 
its responsibility — to KTH, it’s an ongoing work to ensure 
natural resources remain available for use by future 
generations. (HUMAS)

Photo: Tree planting allows PT Korintiga Hutani (KTH) to reaffirm its role as an industrial plantation 
forest company responsible for environmental sustainability and climate mitigation.
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Korindo Foundation Surpasses a 
Decade of Stunting Prevention

JAKARTA – Korindo Foundation has again teamed up with 
the Pancoran District puskesmas on stunting prevention. A 
seminar and a nutrition kit distribution ceremony were held 
last Tuesday (6/30/2026) at the puskesmas as part of the 
Foundation’s Corporate Social Contribution (CSC) initiative. 

It’s everyone’s responsibility to ensure children grow 
normally, said Korindo Foundation’s General Manager, Mr. 
Setiyono. This responsibility requires consistent support for 
and participation in preventive work. 

“Thank you, the Pancoran District puskesmas, for the 
opportunity to work together. [We need to] mitigate this 
condition early, as early as the prenatal period through 
proper nutrition,” Mr. Setiyono added. 

Stunting prevention has been a focus of Korindo 
Foundation since 2016, when supplemental food assistance 
was first given to 30 posyandus (maternal and child health 
services) in Pancoran District. The Foundation distributed 
milk, biscuits, mung bean porridge, boiled eggs, and sliced 
fruit for toddler consumption, and added extra quantities 
specifically for children with very low weight — or who are 
categorized as “below the red line” on their growth charts. 

This initiative continued throughout and after the pandemic 
in partnership with the Pancoran District puskesmas. 
Between 2021 and 2023, there were regular donations of 
supplementary meal ingredients and online seminars on 
the dangers and early detection of stunted growth for 
Family Welfare Movement (PKK) and Dasawisma cadres. 

In 2024, “nutrition kits” for pregnant mothers featuring 
mung beans, palm sugar, milk, pregnancy biscuits, and 
fresh eggs were launched and delivered across six 
subdistricts within Pancoran District. These kits were 
continuously provided for four consecutive months, as 
recommended by the Ministry of Health. 

Each kit, tailored to fulfil 70% of the mothers’ additional 
daily nutritional requirements, has helped those with 
chronic energy deficiency (CED) increase their weight 
from below-average levels.  

CED is a nutritional issue stemming from long-term 
imbalance between energy intake and expenditure and 
is marked by an upper arm circumference below 23.5 
cm. It carries the risks of difficult labor, premature birth, 
bleeding during delivery, anemia, and even maternal death 
— making the kits highly valuable to the beneficiaries.
“This nutrition kit has been incredibly helpful in meeting 
my pregnancy dietary needs. I hope this kind of support 
continues so more mothers can benefit from it and their 
babies can grow up healthy,” said kit recipient Afifah Nur 
Aina. 

More than an aid program, Korindo Foundation’s initiative 
is a reminder that preventing stunting starts with enough 
dietary intake, proper education, and community support. 
The Foundation hopes that its work with the Pancoran 
District puskesmas can improve the effectiveness and 
sustainability of stunting preventive measures, thereby 
ushering in a healthier, better-equipped generation of 
Indonesians. (PR)

Photo: Korindo Foundation’s General Manager Mr. Setiyono presents a nutrition kit to a pregnant woman in Pancoran, 
showing support for local mothers, their babies, and their nutritional needs during the first 1,000 days of life.  
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Korindo Group’s Planting Initiatives 
Cultivate a Greener Future

TANGERANG – A 500-tree planting event at Sodong 
Village’s agritourism area concluded Korindo Group’s 
celebration for the 2026 World Environment Day. Earlier, 
similar initiatives had been rolled out in other locations, 
spearheaded by the Group’s subsidiaries. 

These locations included the operational areas of each 
subsidiary, zones designated for rehabilitation (with 
planting done in collaboration with local governments), as 
well as places outside Korindo Group’s territories. Around 
thousands of seedlings were planted, including those of 
eucalyptus, mangrove, and multiple fruit species. 

Korindo Foundation’s Secretary-General, Mr. Sunghoon 
Lee, said on Wednesday (7/15/2026) that this celebration 
aims to cultivate healthier, more sustainable environments 
rather than be purely symbolic. 

It also shows that Korindo Group is maintaining its 
commitment to nature preservation. 

“Planting trees isn’t just about increasing green spaces. 
Every tree creates a healthier environment,” Mr. Lee stated. 
“Collaborations like this one are integral to achieving 
sustainable neighborhoods that benefit our children and 
grandchildren. The small steps we take today will make a 
difference for the future.”

This year, Korindo Group embeds the spirit of World 
Environment Day in its eco-actions, which help the 
company strengthen its contributions to climate 
resilience, curb the impacts of pollution, and safeguard 
local biodiversity through sustainable means.

Besides improving the environment, the planting events 
encourage climate mitigation across the organization, with 
measures tailored to the characteristics of each location. 
Through these initiatives, Korindo Group emphasizes 
that nature preservation is a collective responsibility met 
through concrete actions.

The company hopes that every seedling it plants will 
grow to offer ecological benefits, and demonstrate its 
promise to create greener and healthier spaces for future 
generations. (PR)

Photo: Korindo Foundation’s Secretary-General, Mr. Sunghoon Lee, at the symbolic seedling donation 
ceremony with Sodong Village leader Mr. Doni Bambang Priangga. This ceremony is part of a World 

Environment Day celebration at the Sodong agritourism area.
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Korindo Heavy Industry-Sodong Village 
Collaboration Aims to Strengthen Agri-
Ecotourism with 500-Tree Planting Event
TANGERANG – Together with the Sodong Village 
government and community, PT Korindo Heavy Industry 
(KHI) planted 500 tree seedlings at the village’s 
agritourism area in Tigaraksa District, Tangerang Regency, 
on Wednesday (7/15/2026). The event held in honor 
of World Environment Day is part of a joint initiative to 
strengthen environmental sustainability and support the 
development of Sodong’s agri-edutourism establishment.

A wide range of tree varieties — eucalyptus, longan, 
avocado, mango, trembesi (rain tree), and West Indian 
mahogany — will cover the six-hectare site that is 
being developed as a green space and a nature-based 
educational destination. 

Present on the day were Korindo Foundation’s Secretary-
General Mr. Sunghoon Lee, KHI’s General Manager Mr. 
Sunwoo Hyun, Sodong Village chief Mr. Doni Bambang 
Priangga, local community leaders, Sodong’s female farmer 
group, and several agricultural experts from Tangerang 
Regency. 

Secretary-General Lee said the planting demonstrates 
Korindo Group’s support for the environment, as well as its 
effort to address three main environmental issues: climate 
change, biodiversity loss, and pollution. 

“Planting trees isn’t just about increasing green spaces. 
Every tree creates a healthier environment,” Mr. Lee stated. 
“Collaborations like this one are integral to achieving 
sustainable neighborhoods that benefit our children and 
grand children.”	

Photo: The Sodong Village Government and PT Korindo Heavy Industry (KHI) at the 500-tree 
planting event within the village’s agritourism area.
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Echoing this sentiment, KHI’s General Manager Mr. Sunwoo 
Hyun hopes to maintain the company’s partnership 
with Sodong Village through various environmental 
preservation and community empowerment programs.

For Mr. Hyun, the synergy among businesses, village 
governments, and local communities provides the 
groundwork for sustainable development — and impact on 
current and future generations.
	
“I hope this [planting] isn’t our last project together, but a 
start to many more shared initiatives. May the seedlings 
we donate today be useful for everyone here and the local 
ecosystem.”	

Sodong Village sees this donation as proof of Korindo 
Group’s trust in its capacity to collaborate and build the 
community through preservation work.
	
“Today, Sodong welcomes Korindo [Group], which, 
through Ayo Menanam, brings trust and collaboration 
[and allows us] to build our village,” said Sodong 
Village chief, Mr. Doni Bambang Priangga. “For us, these 
seedlings are more than support. They’re an investment 
in community empowerment and village resilience.”	

Onwards, the village government is committed to 
maintaining the trees, which ensures their optimal 
development and long-term benefits for the residents. 
Mr. Doni believed that Sodong’s agri-edutourism 
can continue to grow, serving locals and protecting 
ecosystem balance.
	
This 500-tree planting ceremony will further Sodong’s 
efforts towards a green, sustainable future. As a public-
private-community collaboration, it shows that shared 
dedication is central to environmental preservation and 
enables its impacts to be felt in the present and future. 
(PR)
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Amidst the mountainous landscape of Papua, stand round, 
thatched-roof houses, which at first glance may remind 
you of mushrooms due to their low, spherical shape. 

With only one door and no windows, they look unassuming 
— yet are full of warmth and stories. These are actually two 
separate structures, known as honai and ebei (or ebe ae), 
which appear similar but hold different functions. 

The honai is the “men’s house”, where clan members rest, 
discuss matters, and make community decisions. The ebei 
is the “women’s house”, which is closely associated with 
daily domestic activities. 

Honai and Ebei: 
How Papuan 
Societies 
Delineate 
Gender Roles 

62 One Step Ahead | Vol. 10 Edition 17 – September 202662

Insight



This distinction reflects the enduring division of roles in 
Papuan societies, particularly among the Dani, Lani, and 
Yali tribes, whose members primarily live in Highland 
Papua. 

Meanwhile, honai and ebei’s unique design is a clever 
adaptation to the cold, windy mountain environment. 
Both buildings contain sleeping areas and a hearth that 
provides warmth and enables various activities. 

In Soroba Village — part of Kurulu District, Jayawijaya 
Regency, Highland Papua — tourists can experience 
firsthand the local way of life by staying in a honai or ebei 
for around Rp 250,000 per night. This place preserves an 
authentic atmosphere, from the honai and ebei’s low-
slung ceilings and “crawl-only” spaces, direct exposure to 
Soroba locals, to the residents’ rhythm of life, which flows 
in harmony with nature. 

The best time to visit this region is during the Baliem 
Valley Festival in August, which features tribal war 
reenactments, traditional dances, and cultural 
performances showcasing the rich heritage of Papua’s 
highland communities. At this annual event, honai and 
ebei serve as more than mere backdrops; they become 
living parts of the tradition on display.

Here in the Korindo History Museum (Wisma Korindo, 
14th floor), you can find their miniatures, alongside those 
of South Sulawesi’s tongkonan and Dayak tribe’s lamin, 
in a carefully curated collection of traditional house 
replicas. 

Together, they provide a glimpse into Indonesia’s rich 
cultural and architectural diversity, while strengthening 
awareness of local heritage preservation.
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PT Kenertec Power System (KPS) continues to uphold its status as the 
sole domestic producer of wind towers with a strong global footprint.

Cibubur Rest Area now features an electric vehicle 
charging center, equipped with ultra-fast chargers.

Cibubur Rest Area’s favorable location makes 
it a busy stopover, with daily visitors ranging from 

20,000 to 25,000 on weekdays.

Korindo Foundation’s tree planting ceremony 
at Sodong Village aims to address climate change, 

biodiversity loss, and pollution.

Korindo Foundation’s table and chair donation is needed 
to support posyandu services and ensure comfort for patients.

Korindo Foundation donates 30 tables 
and 60 chairs to 30 posyandus across Pancoran 

District, South Jakarta.

A 500-tree planting event at Sodong 
Village’s agritourism area concludes Korindo Group’s 

celebration for the 2026 World Environment Day.

Korindo Foundation secures 115 blood 
bags from its employee blood drive “A Simple 

Act, A Lifesaving Impact” under the Corporate Social 
Contribution (CSC) program.
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PT Kenertec Power System continues to improve its 
production capacity, building new workshops to enhance 

manufacturing efficiency and maintain supply stability.

As a globally-trusted manufacturer, PT Kenertec 
Power System is committed to preserving quality at every 

stage of its production process.

Korindo Group’s employee blood drive 
enables staff members to contribute socially while 

maintaining physical fitness.

PT Kenertec Power System’s wind turbines are 
distributed to Canada (54%), the European Union (37%), 

and the United States (9%).

As a globally-trusted manufacturer, PT Kenertec 
Power System is committed to preserving quality at every 

stage of its production process.

PT Kenertec Power System’s wind turbines 
are proven to meet and exceed international 

standards for wind power generation.

Korindo Foundation recently allies with Pancoran District’s 
puskesmas (state-run clinic) to run a health seminar, “Redefining 

Beauty: Health Over Perfection” at three local high schools in 
Pancoran, Jakarta.

Korindo Group returns with its annual 
health check-up, attended by 483 staff members 

from various departments.
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KTA has once again allowed Korindo Group to 
reward those who demonstrate engagement, solidarity, and 

contribution in internal initiatives.

Goats donated under the Korindo Berqurban program 
will be slaughtered in the qurban ceremony and shared with 

community members in need.

For this year’s Korindo Berqurban, Korindo 
Foundation donates eight goats to seven musallahs 

across the Pancoran District.

Korindo Group’s ESG Department has developed an 
integrated complaint submission system that enables fair, 

transparent, and systematic handling of employee concerns.

KTA Awards is a reminder that career paths 
are shaped not only by individual efforts, but also by 
relationships with peers and support that grow over 

time.

Korindo Foundation has again teamed up with 
the Pancoran District puskesmas on stunting prevention, 

a focus of the Foundation since 2016.

Korindo Foundation recently allies with 
Pancoran District’s puskesmas (state-run clinic) to run a 

health seminar, “Redefining Beauty: Health Over Perfection” 
at three local high schools in Pancoran, Jakarta.

“Redefining Beauty: Health Over Perfection” 
teaches students that beauty standards should not be 

solely based on physical features.

PT Korintiga Hutani (KTH) leverages the occasion of 
World Environment Day to launch a tree-planting campaign 

across its operational locations.
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Door prize giveaways are one of Family Gathering’s highlights for 
its surprises and mood-boosting quality.

Through its 2026 edition of Family Gathering, 
Korindo Group seeks to foster a stronger bond between 
employees and a greater sense of camaraderie at work.

Raffle numbers were called one after another, each one 
followed by shouts and applause.

Through events like the BUNIMJO Project Contest, 
Korindo Group aims to establish an increasingly robust, 

adaptive, and competitive “innovation ecosystem” to tackle 
future business challenges.

PT Aspex Kumbong helps improve meal quality and variety 
at Tulip 2 Posyandu in Dayeuh Village.

PT Aspex Kumbong supports greening 
initiatives in Cileungsi District through sapling 

donation and well construction.

BUNIMJO prizes demonstrate company 
recognition of contributing employees.
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1. Continue to Upskill
Make learning a part of your personal development. 
Take training courses, broaden your horizons, and hone 
industry-required skills. Having a mindset of lifelong 
learning ensures adaptability to change.

The increasingly dynamic industrial landscape has forced workers to continuously grow and adapt. It takes more than 
being competent to remain retainable within an organization — one needs to possess good character and future-

readiness. Here’s what you can do to stay relevant and competitive at work:

5 Keys to Being an Adaptable, 
Retainable Employee 

2. Be Open to Changes
Change is integral to growth. Cultivate an open mindset, 
be receptive to feedback, and dare yourself to try new 
approaches at work. This way, you can maintain relevancy. 
 

3. Maintain Integrity and Professionalism
Expertise and strong character must go hand in hand. 
Being disciplined, responsible, and committed to work 
ethics will help you build a lasting professional reputation.

4. Build Positive Collaboration
Having the ability to work with others, respect differences, 
and communicate effectively will strengthen team synergy 
and foster a productive work environment.

5. Protect Good Health and Work-Life Balance
Great work performance starts with good physical and 
mental health. Manage your time well, balance work and 
personal life, and prioritize well-being as if it’s a long-term 
investment.
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