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Management Message

If we compare the previous and current 
COVID-19 graphs, it looks like the trend’s 
finally slowing down. Even so, this doesn’t 
mean we can drop our guard. We must 
remain vigilant by upholding 3M health 
protocols as the government advised: wear 
masks, keep our distance, and wash our 
hands.

The waning pandemic surely left all of us 
feeling relieved. But if we look forward, 
there are significant global challenges that 
we still have to face. 

From massive technology developments 
to rapidly growing competitors, these 
challenges change from time to time. 
Staying positive and thinking logically at all 
times become crucial to reach solutions 
that are creative and applicable.

We can also see how the pandemic 
affects all aspects of life, including the 
global economy, and causes discomfort to 
everyone. 

These unprecedented conditions demand 
all lines of business to innovate, should 
they want to stay on top. Companies 
must consistently and thoroughly produce 
innovations to maintain industrial 
sustainability amid uncertainties. At this 
moment, we only have two choices: 
survive, or get left behind. 

On that account, we ask our dear 
employees to focus on three priorities. 
First, make safety as your most important 
thing. We can only make positive 
contributions if we stay healthy and 
prevent the virus from spreading. Second, 
remember that business sustainability 
is key. We need to focus and commit to 
keeping our business afloat by securing all 
business aspects. 

And third, try to help local communities 
and our business partners as much as you 
can. This is your time to show concern 
for others. We can’t deny that out there, 
many people and companies are far more 

struggling. Compassion, a part of our 
values, will give us strength to do this.

Lastly, we would like to thank all our 
employees for their hard work in managing 
crises, and constant efforts to prepare us 
for this situation. We deeply appreciate 
your commitment and discipline to 
maintain the sustainability of our company 
and business. From this, we can feel your 
sense of responsibility towards meeting 
obligations.

Mr. Seung Eun Ho
Chairman Korindo Group

Management Message 
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Editorial
Greetings to One Step Ahead readers,

Talking about the second semester, maybe it’s time to switch to a more positive mindset 
and look at the pandemic as a momentum to foster empathy and solidarity, and an 
opportunity to do good for others. 

Through the Corporate Social Contribution (CSC) program, Korindo Group takes this 
opportunity to assist the needy and sustainably empower local communities through 
regular dissemination events. 

We believe empowerment can also be achieved by restoring our natural environment. We 
see that a healthy, green environment helps maintain ecosystem balance and minimize 
chances of disaster caused by environmental damage.

In restoring this balance, we work with the Bogor Regency Government on a greening 
program in Pakansari and Pondok Rajeg; city forests that hundreds of locals are now able 
to enjoy. 

Growing canopy of trees makes surrounding homes more pleasant to look at, improving 
air quality as traffic-induced dust and pollution gradually lessen. 

In this area, residents can engage in numerous activities. On weekends and holidays, 
people are often seen exercising or hunting for photos, with tall Eucalyptus deglupta trees 
as the background.

All our work, whether for the community or nature, comes from full awareness that 
collective effort is pivotal to beating the pandemic and boosting recovery in all aspects of 
life. Without a sense of solidarity, improvements seem impossible near-term.  

In this edition of One Step Ahead, we intend to spread positive messages and sum up all 
Korindo Group’s activities for you.

And as a complement, the editorial team has prepared a short piece on historical tourist 
spots in South Jakarta and tips for self-healing at work. Happy reading!
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Pakansari and Pondok Rajeg City Forests Help Bogor 
Regional Government Increase Open Green Spaces
BOGOR – Eucalyptus Deglupta trees stand 
tall; their leafy branches cast a shadow 
over the tanned, wet ground where 
they grow. Located in the Pakansari City 
Forest, they show how the area is now, so 
beautiful and green.

Pakansari City Forest is an open 
green space (locally known as RTH 
or ruang terbuka hijau), a product of 
the collaboration between Korindo 
Foundation’s Corporate Social Contribution 
(CSC) and the Bogor Regency Government. 
For the latter, Pakansari City Forest is a 
strategic greening program.

Such a program can’t be separated from 
Article 29 Paragraph 2 of Law 26 Number 
26 of 2007 on Spatial Planning, which 
outlines a policy on setting RTH coverage 
to at least 30 percent of the city area. 

“This [program] is very helpful. The 
law actually mandated the regency 

government to meet the RTH quota of as 
much as 30 percent [of the land here]. 
That means 20 percent for public RTH, 
and 10 percent for private RTH. This 
[greening] program successively increased 
the number of RTH here (in our area),” said 
Tika Effendy, the Head of Bogor Regency’s 
Infrastructure Development Planning 
Subdepartment. 

She added that their 2018-2023 Regional 
Medium-Term Development Plan (RPJMD) 
aimed to build at least one urban forest a 
year.

“In our 2018-2023 RPJMD, we want to 
create one urban forest per year. Korindo 
already built one and the other, Pondok 
Rajeg, is still in process. We’ve also made a 
plan for an urban forest in Tegar Beriman,” 
said Tika.

After planting and maintenance, which 
Korindo Foundation has been doing since 

2019, Pakansari City Forest will be handed 
over to the Bogor Regency Government at 
the end of 2022.

“Why after three years? Because on 
average, three-year-old trees are easier 
to maintain,” said Korindo Foundation’s 
Manager, Setiyono.

Meanwhile, Pondok Rajeg’s planting 
trial is still taking place. In the process, 
three planting zones were built in the 
2,700-meter area. Zone 1 is planted with 
trembesi trees, then Zone 2 and 3 are 
planted with sengon trees. Each zone 
is planted with 100 tree trunks. Later, 
Korindo and the government will evaluate 
the kind of trees suitable for the soil 
character there.

This is because the area was a landfill 
between 1995-2008, which makes poor 
soil quality a challenge in the planting 
process. However, difficult environmental 

PHOTO: Photo of Pakansari City Forest with Pakansari Stadium as the background, Bogor
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conditions don’t seem to reduce the 
government’s trust in Korindo, which acts 
as the program executor. 

“During our discussion, the company said it 
had done greening programs in Kalimantan 
and other regions in the country. Because 
of this track record, we believe Korindo has 
experience in tree planting,” Tika said. 

Tree maintenance in Pakansari and 
Pondok Rajeg City Forests involves nearby 
residents, and assisted by employees from 
PT Aspex Kumbong (Korindo Group’s paper 
production company). The maintenance 
includes giving Eco Enzyme and NPK 
fertilizer, spraying grass poison, adding soil, 
cutting grass and weeds, and manually 
cleaning the weeds that have spread.

Uung, who lives near the Pondok Rajeg 
forest, said he could now feel the impacts 
of the greening process. “For starters, 
some people from the local community 
can now have a job by taking care of the 
trees. The area here is no longer arid, and 
the air is fresher,” he said.

Before the forest was built, locals planted 
banana trees in the area, from where 
they took the leaves and increased their 
economic value by selling them. Now, 
Pondok Rajeg City Forest is also used by 
residents to exercise and hunt for beautiful 
photos on holidays. 

Aside from being a place to work out and 
take photos, it holds many other potential 
advantages. Once the trees in Pondok 
Rajeg and Pakansari flourish, both city 
forests will be water catchment areas. This 
is because Eucalyptus deglupta has roots 
that absorb large amounts of water. On the 
other hand, locals can utilize the space for 
recreational activities. 

Eucalyptus deglupta’s thick canopy allows 
patrons to sit under it and relax. Its colorful 
trunk, which lends it the name of “rainbow 

5One Step Ahead | Vol. 5 Edition 9 – July 2022

Main Stories



6 One Step Ahead | Vol. 5 Edition 9 – July 2022

Ulasan Utama

tree”, pleases the eyes and enhances 
comfort. These layers of colors occur 
through the contact between the tree’s sap 
and bark. 

The first drop of sap turns the trunk blue. 
As the liquid continues to spill out and 
the bark sheds, the outer layers become 
orange, purple, and maroon. This process 
happens in stages, creating a swirl of 
colors.

4,324 km (or 2,687 miles) from Indonesia, 
another landfill has successfully 
transformed into a green area. This place is 
Nanjido Ecological Park, in South Korea. 

Set in front of the Han River, the park 
is popular for its lovely flowers, as well 
as cabbage and bean gardens. The 
transformation process started with soil 
stabilization, which mainly aims to restore 
the ecosystem. The project focused on four 
parts of development: top soil leveling and 
soil recovery, leachate treatment, landfill 
gas extraction and recycling, and slope 
stabilization. 

Nanjido isn’t only known for its beauty. 
This park is also home to large flocks of 
birds in search for food. It has become a 
place where nature and mankind live in 
harmony. 

Will Pakansari and Pondok Rajeg follow 
suit? The answer lies in the stakeholders. 
How are the company, government, and 
local communities going to protect the 
area they’ve built with hard work? All 
parties will have to fully realize that taking 
care of nature equals taking care of life 
itself. 

Korindo Group’s Greening Efforts

The Pakansari and Pondok Rajeg city 
forests aren’t the company’s first greening 
programs. In 2015 and 2017, Korindo 
Group did a similar project in Wonogiri and 
four city parks in Jakarta. 

Seven years ago, on 29 November 2015, 
the company held a forest and spring 
conservation event in Bukit Gendol, 
Wonogiri, Central Java. For this occasion, 
Korindo worked with a key figure in forest 
conservation, Mbah Sadiman, as well as 
regional governments, Budiasi Community 
(an organization conducting greening & 
seed planting programs), Gerakan Bumi 
Hijau NGO, the National Army, and the 
National Police Force. They planted 7,000 
seeds, which included 4,000 banyan seeds 
and 3,000 fruit (avocado & durian) tree 
seeds.  

As years go by, locals can feel the benefits 
of the event. They can take and use the 
fruits from now-grown avocado and durian 

Nanjido Ecological Park, a landfill which has successfully transformed 
into a city forest
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trees and prevent flooding, for the banyan 
trees absorb and collect rainwater. The 
water collected by the trees helps provide 
the Bukit Gendol community with fresh 
water supply during dry seasons. 

In 2017, Korindo Group showed 
its commitment to environmental 
preservation and greening by distributing 
5,000 seeds to plant in four urban forests 
in DKI Jakarta. These forests are Cempaka 
Forest Park, Pondok Ranggon Park, Bambu 
Petung Park, and East Jakarta Shooting 
Range. (PR)

“100 employees and 922 junior high school students 
participated in the seed planting activity. Aside from 

distributing seeds, the company released 100 birds and 
1,000 juvenile fish into the wild.”
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JAKARTA – Stunting, or growth failure from 
long-term malnutrition, has become one 
of the concerning health problems that 
attack children. Data from 2021 shows 
stunting cases in the range of 16.8%—and 
that’s only in Jakarta. So it comes as no 
surprise that President Joko Widodo’s 
administration paid special attention to 
intensifying anti-stunting programs.

Through its National Population and Family 
Planning Board and public health center at 
district and village levels, the government 
aims to lower stunting rates to 14% by 
2024. 

In response to this, Korindo Group through 
its foundation held “Coaching Webinar for 
Public Health Cadres” on Thursday (7/4). 
The activity, which involved the Pancoran 
Subdistrict Government, six villages in the 
subdistrict, and local public health center, 
helped Family Empowerment and Welfare 
(FEW) and Dasawisma cadres gain more 
understanding of the issue.

Pancoran Subdistrict head, Drs. Moh. 
Rizki Adhari Jusal, welcomed the activity. 
“I appreciate the effort from all Pancoran 
Subdistrict stakeholders, including Korindo 
Foundation. The foundation has always 
given their attention to public health 
improvements, especially in regard to 
stunting problems in the subdistrict.”

Korindo Foundation manager Setiyono 
hoped this activity could help raise 
awareness of the problem.

“Hopefully, this event can run smoothly, 
and attendants can understand the 
condition more clearly. These will help 
them solve stunting cases, especially in the 
Pancoran region,” he said.

Pancoran Public Health Center head, dr. Sri 
Lenita MARS (equivalent to M.H.A), was 
appointed as speaker. Aside from giving 
lessons, dr. Sri opened a Q&A session on 
the issue and held a short quiz, where 
winners would be given shopping vouchers 
for free.

Korindo Foundation has carried out a 
number of activities to serve the local 
community. The foundation helps locals 
overcome various health problems with 
programs like supplementary feeding 
provision, mass vaccination, and so on. 
(PR)

Korindo Foundation Holds Coaching Webinar
for Public Health Cadres to Promote Stunting 
Awareness
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Korindo Foundation Fights Stunting
 Through Education

JAKARTA – In recent years, the government 
has paid special attention to combating 
stunting, or growth failure in toddlers 
that originated from long-term chronic 
malnutrition. 

According to the 2021 Indonesian 
Toddler Nutrition Status Survey, stunting 
prevalence is at 24.4%, or 5.33 million 
toddlers. In Jakarta, stunting cases are still 
in the range of 16.8%. So it’s no surprise 
that President Joko Widodo considers this 
issue closely. Through his administration, 
he intensifies anti-stunting programs.

But we cannot rely only on one party to 
alleviate stunting. It takes work from many 
agents of society to win against it.

Seeing this, Korindo Foundation 
(representing Korindo Group) joined in 
on the effort by holding an educational 
webinar titled “Coaching for Public Health 
Cadres” on Thursday (7/4). The event was 
attended by the Family Empowerment and 
Welfare (FEW) and Dasawisma community 
organizations throughout the Pancoran 
Subdistrict. Acting as speaker was the head 
of Pancoran Health Center, dr. Sri Lenita 
MARS.

She explained that children with stunting, 
in addition to growth failure (or having a 
short body), generally had lower levels 

of intelligence. Moreover, they tended to 
suffer from non-communicable diseases, 
such as hypertension and diabetes.

Therefore, it is important for parents to 
monitor their children’s growth as a form 
of early detection. Weight and height 
measurements should be done, as kids 
who failed to gain weight wouldn’t gain 
height as well, dr. Sri added.

Parents must also pay attention to the 
child’s first 1000 days, that is, the phase of 
life that begins when the fetus forms and 
ends when the child is 2 years old. During 
this golden period, the brain experiences 
extremely rapid growth, so adequate 
nutrition and stimulation are needed to 
prevent nutritional issues and growth 
disorders.

“We must keep encouraging and 
supporting parents in providing exclusive 
breastfeeding and complementary 
breastfeeding (MPASI),” she said.

There are at least 3 causes of stunting. 
First is limited food accessibility, second 
is wrong parenting style, and last is poor 
sanitation, drinking water, and health 
services.

Pancoran Public Health Center takes a 
number of measures to monitor children’s 

growth, such as launching an online 
self-monitoring program called Sepatu 
Kaca (Selalu Pantau Tumbuh Kembang 
Anak Ceria/Always Monitor Growth 
Development of Cheerful Children) and its 
‘on the spot’ version, also e-Fast (electronic 
child malnutrition risk screening), and New 
Normal posyandu (integrated health post) 
services. 

Pancoran Subdistrict head, Drs. Moh. 
Rizki Adhari Jusal, welcomed the activity. 
“I appreciate the effort from all Pancoran 
Subdistrict stakeholders, including Korindo 
Foundation. The foundation has always 
given their attention to public health 
improvements, especially in regard to 
stunting problems in the subdistrict.“ (PR)
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This Fun 
Webinar 
From Korindo 
Foundation Gets 
Flooded with 
Questions

JAKARTA – Excitement filled the virtual 
room where health cadres gathered for 
the “Coaching Webinar for Public Health 
Cadres”, held Thursday (7/4) by Korindo 
Foundation. In this event, various Family 
Empowerment and Welfare (FEW) and 
Dasawisma groups in the Pancoran 
Subdistrict received lessons on stunting 
and soon flooded the live with questions. 

Through the mic and chat features, the 
audience made compelling inquiries 
to the speaker, Pancoran Public Health 
Center head dr. Sri Lenita MARS. Let’s 
look at a question from Yunita, a cadre 
from Pengadegan Village’s Jambu PAUD 
(an institution providing early-childhood 
education). As a Dasawisma member, she 
has concerns regarding her neighbor’s 
child. The child has been suffering from an 
eating issue since he was 3 years old. 

“My neighbor’s kid has been having an 
eating problem since he was 3 years old. 
At first, he was okay with eating solid 
foods, but when he reached this age (3 
years old), he either ate a little or not at all. 
The kid only drinks milk or water, and this 
condition remains today. Now he’s 7 years 
old. Any solutions to this?” she asked. 

dr.Sri expressed her appreciation for 
Yunita’s concerns, and explained that these 
issues could actually be prevented. 

“At the age of 3, typically children will start 
venturing into and interacting with their 
environment through play, so if they avoid 
their food, parents have to be creative and 
create a fun atmosphere at mealtimes. 
One example is by having a family dinner,” 
she said. 

However, if the problem had been 
going on for a while, she suggested 

parents introduce various types of food 
nonetheless and make them appealing to 
eat. dr. Sri also stressed on reducing milk 
doses so kids  wouldn’t be too full before 
eating. 

Another point of highlight was the 
importance of visiting nutritional clinics, 
so nutritionists can immediately provide 
treatment and personalized menus to 
meet the child’s dietary needs. 

“We must educate the public to not only 
relieve their child of hunger, but also fulfill 
their nutritional needs,” she added. 

Stunting, or growth failure from long-term 
malnutrition, has been a concerning health 
issue. In Jakarta alone, based on the data 
in 2021, stunting cases are in the range of 
16.8%.

In response, Korindo Group organized 
a coaching webinar on Thursday (7/4) 

through its foundation. Teaming up with 
the Pancoran Subdistrict government, six 
villages in the subdistrict, and the local 
public health center, they taught health 
cadres, namely FEW and Dasawisma 
members, so the latter could have a better 
understanding of the the health problem.

“Hopefully, this event can run smoothly, 
and attendants can understand stunting 
more clearly. These will help them solve 
stunting cases, especially in the Pancoran 
region,” said the Korindo Foundation 
Manager, Mr. Setiyono, in his opening 
speech. (PR)

PHOTO: Q&A session with one of the participants.
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Heading to Pangkalan Bun Plantation

The entire land is filled with the color 
green. It is green as far as eyes can see. 
The wind sways quietly from the ridge to 
the mountaintop, just like a wave. The 
observatory, standing 475 meters above 
sea level, resembles a ferry boat in the vast 
sea. The landscape looks like a sea of trees 
that’s far from the horizon.

This is a vast landscape that can only be 
encountered by flying from Indonesia’s 
capital city, Jakarta, to Pangkalan Bun for 
1 hour and 20 minutes. The journey then 
takes another 1 hour and 30 minutes 
by car, heading north, until you find 
the plantation. Located within Central 
Kalimantan, Kalimantan (Borneo) Island, 
the area is covered with trees and spans 
63,000 hectares (ha). To get a better 
picture, try to imagine the entire city of 
Seoul, with its 60,500 ha of land, covered 
with dense forests. The area permitted 
for cultivation is 1.5 times larger (or 
94,384 ha), making it one of the top five 
plantations in Indonesia.

A footpath of 6 to 18 meters wide connects 
the entire plantation like a spider’s web. 
It is 3,700 kilometers long, five times 

the distance between Seoul and Busan. 
Compared to a rice farm, which is 20-25 
meters long and 1.15 meters high during 
harvest, the path is wide enough to contain 
28-34 meter tall plants. Before seeing 
it with my own eyes, I couldn’t imagine 
if it was possible due to the unrealistic 
numbers. Such an amazing history is made 
by Koreans, little by little for over 20 years.

Korea’s Afforestation Mission on the 
Equator

Pangkalan Bun plantation was built in 1998. 
Korindo Group, which led PT Hansang, 
established a local company (KTH) after 
obtaining an afforestation permit of 43 
years from the Indonesian government. It 
was a big challenge to connect the 16,000 
ha timber plantation near Balikpapan, 
eastern Kalimantan, which was previously 
approved in 1993. According to the 
Korea Forest Service, Balikpapan is the 
second plantation area that Koreans have 
built overseas, while Pangkalan Bun is 
the largest overseas afforestation area 
managed by Koreans.

At first, there was opposition from both 
inside and out. It was never easy to 
plant trees, whose success one couldn’t 

guarantee, even if the company invested a 
large amount of money from time to time. 
The biggest, major factor for the current 
success was an agreement on sustainable 
afforestation, which required the company 
to take care of and manage the forests;  
straying far from the old habit of cutting 
down natural trees. This afforestation 
program contributed to the protection 
of tropical forests and reduced global 
warming, as per its main purpose.

Employees didn’t mind living in remote 
areas, where they had to be apart from 
their families. They endured staying in 
places that were infested with vermin and 
wild animals, which could invade anytime. 
Retired Korean forestry experts, who joined 
in with them, always provided the workers 
with knowledge and affection. Director of 
PT KTH, Park Jong-myung, said, “Although 
there are 22 companies with afforestation 
permits in Central Kalimantan, Korindo is 
the only one who has actually attempted 
and succeeded in afforestation.” In other 
words, only Koreans managed to carry out 
an afforestation program on the equator.

Currently, KTH has 4,500 employees, 
including 20 Koreans. Its annual production 
output reaches 1 million square meters. 

Korea-Indonesia’s Neat Collaboration Creates a 
“Green Sea” in Pangkalan Bun, Central Kalimantan
The real proof of “Bhinneka Tunggal Ika”, directly reported by the first government-authorized 
Jakarta correspondent.
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The type of species planted in the 
plantation is the Eucalyptus pellita, a native 
variant from Australia. It has a thick bark, 
so even if forest fires break out, it has a 
strong viability. Planted for three months, 
its seedling will grow up to 20 to 25 meters 
high and expand to 18 to 20 centimeters 
in diameter at breast height (dbh). In the 
plantation, Eucalyptus pellita trees are 
divided into six sections and each section 
will be harvested every year. This section 
is 35 times the size of the Yeouido region. 
Afterward, the company will plant again in 
the same area.

Seedling maintenance at PT KTH’s two 
nurseries runs well. At this moment, 
thirty ID 30 Eucalyptus pellita clones are 
present in the area for biofuel (biomass) 
production. Meanwhile, there are only two 
ID 63 clones for furniture manufacturing. 
But starting this year, the company will 
add one clone annually, so a total of 10 
clones will be reached by 2030. PT KTH 
itself has been doing seedling research 
and development for 21 years to increase 
productivity and reduce pest-induced 
damage. Aside from the ones in the 
nurseries, the company owns around 200 
tree clones in the plantation. To get a single 
tree clone, it usually takes 10 to 18 years. 

The company must plant the same clone in 
different soil types and wait for the result. 
That is why trial areas were built all over 
the plantation.

Each year, the nurseries produce 15 
million seedlings, whose leaves are then 
cut into pieces of 7-8 cm long and placed 
in a bright greenhouse for two weeks 
until the roots come out. After the roots 
appear, the trees will be left to grow for 
about two months. However, the yellow 
and red seedlings don’t look healthy. “This 
is a test for the trees to adapt with the 

worst conditions. We usually do this [test] 
by giving the trees little amount of water 
before transferring them to the planting 
location. Turns out, they can grow well in a 
barren environment,” said Jeong Yoon-hwa 
(41), the nursery manager. He continued 
by saying, “Seedlings that look bluish don’t 
have good quality.”

Wood chips are piled 25 meters high at 
the wood processing complex in Natai, 
50 kilometers south of the plantation. 
They are the main component for pulp, 
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which itself is a raw material for paper 
or textile. In the complex, there is also a 
biomass power plant with a capacity of 
7.3 megawatt (MW). Jeong Se-yong, the 
factory manager, said, “The electricity 
is 100% generated from wood pallets 
only, and used by 23,000 households in 
accordance with Korea’s standards. The 
rest we sell to Indonesia’s State Electricity 
Company (PLN) and some we give to the 
local residents for free.”

Korindo Plywood Factory (KABS), which 
is 25 kilometers south of the road, hires 
1,200 workers to produce plywood for 
concrete mold. These concrete molds are 
then exported to Japan. In creating the 
product, employees are divided into three 
shifts. “We plan to develop and export 
7 mm floorboards from trees harvested 
from the plantation,” said Kim Ji-han, the 
manager of KABS.

The plantation in Pangkalan Bun also 
has changed the lives of the surrounding 
community. Residents who used to carry 
out slash-and-burn methods to clear land, 
or hunt in the forest, are now participating 
in tree planting and maintenance. This 
is due to the People’s Forest program, 
in which Korindo pays US$7 per ton 
(approximately KRW 8,300) to locals 
who allow the company to plant on their 
lands. A bigger incentive (US$ 35 per ton, 
or approximately KRW 42,000) is paid to 
those who are willing to maintain the trees 

themselves, A bigger incentive (US$ 35 per 
ton, or approximately KRW 42,000) is paid 
The People’s Forest program, which started 
in 2006, has now expanded its coverage to 
5,100 ha, and the community has earned 
a total of US$760,000 (approximately KRW 
900 million) from this. 

Simas (60), who lives in the town of 
Topalan, said, “In the past, most of us set 
fire to the mountains to open up fields. 
With the anti-fire laws in place, we couldn’t 
do it anymore. Yet, since I began planting 
trees, my life has been more stable and I’ve 
continued to plant more. I recommend my 
friends to join this program. This is for our 

future.” Nur Huda (47) said, “Until my child 
goes to college, I don’t have to worry about 
the money [for our livelihood]. Now I’m 
raising these trees like my own children.”

This business provides more income for 
residents. Since 2020, the company has 
been experimenting with porang, a konjac 
ingredient, and nilam, a raw material for 
Chanel No. 5 (perfume). The company also 
operates a Black Soldier Fly (BSF) maggot 
cultivation, which gives locals additional 
income through its eco-friendly waste 
disposal program.

The plantation is also at the forefront 
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in protecting orangutans. PT KTH works 
together with conservation groups in 
conducting an orangutan population 
survey and creating an ecological corridor 
that links protected forest areas. Located 
93 kilometers south of the plantation, 
Tanjung Puting National Park is the world’s 
largest orangutan sanctuary. It is about 
six times the size of Jakarta (amounts to 
415,040 ha). The place gained more fame 
after actress Julia Roberts visited it in 1997, 
followed by former U.S. President Bill 
Clinton in 2014.

Riding a speedboat, I went deeper 
into the park, enjoying the view of the 

mangrove forest. The journey took around 
30 minutes. Soon, I reached Tanjung 
Harapan Camp, and followed the ranger 
(national park keeper) as he went to feed 
the orangutans. After a 10-minute walk 
through the jungle, a 28-year-old female 
primate named Sandra emerged with the 
sound of a rattling tree. When the ranger 
called out for the rest, Paldo (24) and Erwin 
(35) appeared with 10 other females. In 
Indonesian language, orangutan means 
“people (orang) who live inside the forest 
(utan or hutan)”. They are not referred to 
as animals, but as people.

“We have given 33 orangutans names, 

and also 40 other orangutans, including 
babies, which live nearby,” said Abu 
(43), the park keeper. “We give them 30 
kilograms of food every day to maintain 
their nutrition levels.” The keeper spent 
more than an hour interacting with around 
10 orangutans in a distance. We all hope 
that coexistence between man and nature, 
shown in this habitat, can last for a long 
time.

Written in Pangkalan Bun and Tanjung 
Puting (Kalimantan) by Correspondent Ko 
Chan-yu
(jutdae@hankookilbo.com) 
Sumber:  https://n.news.naver.com/
article/469/0000654992
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PT Bimaruna 
Abadi Wins 
Apresiasi 
Mitra BUMN 
Champion 2022 
Award

JAKARTA – Korindo Group’s business 
unit PT Bimaruna Abadi won an award in 
Apresiasi Mitra BUMN Champion 2022 this 
May. The gas station company received 
appreciation in the category of Private 
Business Class Distributors/Brokers.

Initiated by the Ministry of State-Owned 
Enterprises (SOE), the event aims to 
acknowledge SOE partners, which have 
supported SOE’s business activities and 
operations and helped them bring an 
effective and efficient performance. 

SOE Minister Erick Thohir personally 
handed over the award to PT Bimaruna 
Abadi’s representatives. On this occasion, 
the company was represented by the gas 
station manager, Agung Prihasto Wibowo.

“So Pertamina called us at the beginning. 
[They said] we had been selected among 
Indonesia’s gas station companies [as 

an awardee]. The assessment process 
considers how long a company remains at 
the ‘Excellent’ level. Turns out, we lasted  
63 months, when the average company 
usually doesn’t last more than 24 months,” 
said Agung, when contacted by the editor.

PT Bimaruna Abadi managed to reach 
the ‘Excellent’ title for its consistency in 
performing maintenance, maintaining 
services, and running Quality and Quantity 
(QNQ) according to established operational 
standards. This is the reason why the 
ministry finally awarded the company with 
a plaque. 

In addition, the gas station with the code 
34.138.09 always pays attention to fuel 
redemption patterns. According to Agung, 
they did this as their agreement with 
Pertamina required them to prepare fuel 
stocks for 2-3 sales days, to prevent a 
shortage.

“To add, this award is more prestigious 
since it assesses companies based on their 
sector, not just on those who engage in 
the gas station field. We have repeatedly 
won the national gas station championship 
since 2019, but only competed with a 
small part of Pertamina subsidiaries. This 
time we went head to head with other 
SOE partners and was evaluated by the 
government itself, which covers businesses 
in many sectors like PLN, KAI, and so forth.”

Apresiasi Mitra BUMN Champion 2022

Apresiasi Mitra BUMN Champion 2022, 
which took place at Grha Pertamina, 
was also attended by the Minister of 
Cooperatives and Small & Medium-Sized 
Enterprises (SMEs), Teten Masduki, SOE 
Ministry officials, SOE directors, and SOE 
partners. In his speech, Minister Erick 
Thohir said that the event was held to 
strengthen SOE’s synergy with the private 
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sector and Micro, Small, and Medium 
Enterprises (MSMEs).

Indonesia, Erick said, actually had 
extraordinary strengths in its Natural 
Resources and Markets. These strengths 
could help state-owned enterprises, private 
enterprises, and MSMEs support post-
pandemic economic recovery and growth. 
Thus, it’s no longer time for SOE to stay 
as ‘ivory towers’ , especially when digital 
disruption was happening, he argued.

“This is why I’m holding this [appreciation] 
event. We also want to make sure that 
these partners are reliable and contribute 
to our SOE Go Global movement. Not to be 
grandiose or anything—if other nations can 
create an ecosystem and run on that, why 
can’t we? We have the biggest foundation 
in Southeast Asia, whether it’s economy, 
population, or market. Synergizing is 
inevitable,”

“This [opportunity] is what I’m offering. 
The reason why I hope SOE and their 
partners can sit together and serve each 
other well, is that we’re in a collaborative 
era. We can compete globally and not 
only locally, we don’t have to stay as a big 
fish in a small pond. I believe that if the 
private sector, the MSMEs, the SOE want 
to, we can all create this ecosystem for 
Indonesia,” Erick continued.

The minister hoped that SOE, the private 
sector, and MSMEs could collaborate on 
three things. First, on developing a win-win 
solution to improve relations, considering 
that SOE would go global and need synergy 
between all parties.

Second, on building preference for 
domestic products (TKDN) through SOE 
partners. Third, on having the same 
vision, which is to be transparent and 
professional.

Apresiasi Mitra BUMN Champion 2022 
awards were given after a series of 
selection and assessment process, which 
is based on partnership performance in 
2021. 12 SOE clusters nominated 268 
partners, which shrunk to 41 after the 
selection. These 41 partners were the ones 
winning this year’s award. 

They include 9 Creditors/Investors, 8 
Distributors/Brokers, 12 Suppliers/Vendors, 
and 12 Customers/Buyers. (PR)
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JAKARTA – The latest urban greening 
program from Korindo Group, Herbal 
Village, caught the attention of the South 
Jakarta Mayor, Munjirin. According to him, 
the program—which was the collaboration 
between the private sector, the 
government, and the local community—
played an important role in optimizing 
zoning.

“The private sector can certainly 
participate in this (zoning) development, 
like in here, Duren Tiga Urban Village. 
They will get support from Korindo, which 
is very focused on supporting agriculture 
programs in this middle part of the city,” 
said Munjirin on his visit to Herbal Village 
last weekend.

Herbal Village is one of Korindo Group’s 
greening collaboration programs that has 
been running since 2021. The programs 
take place in urban areas and are carried 
out by the Korindo Foundation. In 
developing the village itself, the company 
involved the participation of Duren 
Tiga Urban Village Government and its 
community.

Herbal Village is located in Sawo Alley 
RT 002/01 Duren Tiga, Pancoran, and 
was inaugurated on Friday (5/11/2021). 

In collaboration with the urban village, 
Korindo Foundation turned the community 
yard and local public facility into a 
medicinal plant area.

The foundation built a mini nursery with a 
size of three-meter square and provided 
200 seeds, which can be used by locals 
who need them.

Munjirin hoped that more and more 
private institutions and the area’s urban 
villages would feel challenged to maximize 
the use of limited spaces as a location 
for urban agriculture. “You don’t need a 
vast land, a narrow land will do,” said the 
Kebayoran Lama’s former subdistrict head.

General Secretary of Korindo Foundation, 
Seo Jeongsik, mentioned that Herbal 
Village was a testament to Korindo Group’s 
commitment to providing long-term 
benefits for the surrounding environment, 
and including various stakeholders in every 
step.

“We can’t run the greening mission 
ourselves, so we try to collaborate with 
residents and the government,” said Seo.

Greening collaboration programs have 
been around for a long time. In the 

previous program, Korindo Foundation 
teamed up with a community figure in the 
field of hydroponics, Saparno, to educate 
Pengadegan residents on urban farming.

They taught lessons on planting techniques 
in hydroponics and aquaponics. Korindo 
Foundation also helped with seed provision 
and equipment installation, so locals could 
work on the farm right away. 

On a larger scale, Korindo Foundation is 
working together with the Bogor Regency 
Government to build two afforestation 
areas. One of them, Pakansari City Forest, 
finished construction three years ago. 
Meanwhile, Pondok Rajeg City Forest is 
now in the early stage of planting.

In addition to local governments, 
Pakansari City Forest and Pondok Rajeg 
City Forest also involved residents in their 
development and maintenance process. 
(PR)

South Jakarta Mayor Appreciates Korindo’s 
Green Collaboration Program

South Jakarta mayor Munjirin (black jacket) during his visit to Duren Tiga’s Herbal Village, South Jakarta, last week
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JAKARTA – Through the Human Resource 
Development and General Affairs (HRD 
& GA) Division, Korindo Group hosted 
another event to appreciate its three best 
employees — this time in January 2022. 
Awards were given by HRD & GA Vice 
President Seo Jeongsik in a virtual meeting 
on Tuesday (15/2). 

The award criterion, employee 
performance, was judged through the 
Crowdsourced Performance Review (CPR) 
system. Operating since last December, 
this platform allows workers to give their 
peers positive acknowledgment and 
appreciation using its recommendation 
or star-sending feature. With the review 
system, the company hopes to promote an 
interactive, harmonious, and constructive 
work culture. 

This period’s Most Number Of Stars award 
went to Iis Ambarsari from PT Aspex 
Kumbong. For her achievements, she was 
eligible for a prize worth Rp1,000,000,-. 

Iis expressed her gratitude for the system, 
an innovation made by HRD&GA. Not only 
could CPR strengthen bonds between 
workers, but it could also raise motivation 
to give the best performance. “I hope this 
system will continue to run and inspire 
more employees,” she said.

Meanwhile, Eko Prastyo Nugroho and 
Heryanto from the Information & 
Technology (IT) Division won the category 
Sender of the Most Number of Stars 
and Sender of the Most Number of 
Recommendations respectively. Each of 
them received prizes worth Rp500,000,-.

Both mentioned CPR as an avenue to 
evaluate fellow workers. “Hopefully, 
my comments can be a feedback that 
is constructive and motivating for the 
person,” said Eko.

Through this platform, Korindo selects 
its Employee of the Month (EOM) and 
Employee of the Year (EOY). Attractive 

prizes will be given with a total of 
Rp30,000,000 per year to employees 
with the most number of stars, the most 
number of recommendations, and who 
give the most number of comments. 

In his opening speech, Seo shared his 
appreciation for the awardees. He 
wished this event would encourage every 
employee in Korindo to use the system 
more frequently. 

“I wish all employees will continuously and 
consistently participate in this program, so 
a positive, supportive, and respectful work 
culture can thrive,” he said. (PR)

Korindo Shares Its Appreciation to Three 
Employees of the Month for January 2022
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Korindo Bestows Employees of the 
Month Award for February 2022
JAKARTA – Korindo Group’s Human 
Resource Development and General Affairs 
(HRD & GA) Division handed out awards 
to three employees of the month for 
February 2022. Awards were given in a 
virtual event by HRD & GA Vice President, 
Mr. Seo Jeongsik on Wednesday (9/3). 

This was the fourth award whose the 
judging process took place on the 
Crowdsourced Performance Review (CPR) 
system. Through the system, employees 
are able to give positive acknowledgment 
to workmates and show their appreciation 
by recommending them as candidates or 
sending them ‘stars’.

In his opening speech, Seo hoped CPR 
would create an impact. “Hopefully, this 
system can provide motivation for our 
employees to work and contribute to the 
company,” he said. 

In addition, he wished this practice 
of employee-sourced feedback could 

continue to grow an interactive, 
harmonious, and constructive work 
culture. 

For the February 2022 period, the award 
for the category Most Number Of Stars was 
given to Rosiani Fitriani from Purchasing 
Division. Due to her achievements, she was 
eligible for a prize worth Rp1,000,000,-. 

Rosiani expressed her thanks and wished 
the system would keep operating. “I hope 
CPR users will continue giving positive 
reviews and appraisals,” she said. 

Meanwhile, Dwi Putri Ayu from Wood 
Engineering Division and Ratna Herlinda 
from Plantation Division won the category 
Sender of the Most Number of Comments 
and Sender of the Most Number of 
Recommendations respectively. Each of 
them received prizes worth Rp500,000,-.

Both Ratna and Dwi said that the 
evaluation system had pushed employees 

to deliver better performance at work. 
On the other hand, CPR had become a 
platform to share encouragement and 
positive feedback for employees. 

“I hope this system will last for a long 
time, so employees will be more and 
more driven to boost productivity and 
performance,” said Ratna. (PR)

Korindo Group’s HRD & GA Vice President Mr. Seo Jeongsik (in green batik) and February 2022 best employees on the virtual Employee of the Month Award, 
Wednesday (9/3)
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JAKARTA – The ceremony for March 2022 
EOM (Employee of the Month) Award 
was held on Tuesday (5/4) in Korindo 
Group Headquarters, Jakarta. This event 
was initiated by the Human Resources 
Development and General Affairs (HRD & 
GA) Division. Prizes were given directly by 
HRD & GA Vice President, Mr. Seo Jeongsik.

In his opening speech, Mr. Seo Jeongsik 
stated that this award and the CPR 
program served as a great opportunity for 
improvement, as it encouraged collective 
intelligence that was useful to move the 
company forward. For this reason, he 
asked every single employee to participate 
more in the program. 

“Congratulations to the winners. I 
hope this award can be a good source 
of motivation for all employees, both 
awardees and non-awardees,” he said. 

For the March 2022 period, the Most 
Number Of Stars award went to Ratna 
Herlinda from Plantation Division. For her 

achievements, she was entitled to a prize 
worth Rp1,000.000,-. In her speech, she 
thanked her workmates for participating in 
the employee review program.

Ratna viewed the Employee of the Month 
title as Korindo’s appreciation of her hard 
work. That being the case, she was going 
to use this award as an encouragement to 

improve work productivity and efficiency. 

“I wish this program will continue so 
that a supportive, dynamic, and active 
work culture can flourish. Let’s give our 
coworkers some appreciation, no matter 
how small their help is. I also thank the 
seniors who have mentored me, and 
shared their wisdom and experience 
throughout my time here,” she said. 

Meanwhile, Eha Solicha from Import/
Purchasing Division won an award for 
posting the most number of comments 
on the CPR platform. On the other hand, 
Bimanda Herlambang from Trading Division 
was awarded for giving the most number 

Korindo Holds EOM (Employee of 
the Month) Award for March 2022 

of recommendations. Winners from each 
category received rewards worth Rp 
500,000,-. 

Both of them conveyed words of gratitude. 
They hoped that this program could 
motivate fellow employees and create a 
better work culture for them to be in. 

Although held offline, the event — which 
was attended by company officials, guests, 
and awardees — followed strict health 
protocols. (PR)

PHOTO: Group photo with Employee of the Month winners for March 2022, management, and fellow employees on Tuesday (5/4)
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JAKARTA – Based on Barilla Center Food 
and Nutrition’s report, Indonesia ranks 
eighth among G20 countries that produce 
the most waste. Indonesians generate 121 
kg of food waste per person per year, with 
household waste dominating the overall 
waste stream (77 kg per person in a year).

The problem of waste gets increasingly 
complex as population increases. It 
certainly requires innovations and creative 
solutions.

For this, Korindo Group is collaborating 
with Forest For Life Indonesia (FFLI) 

in building a BSF (black soldier flies)-
Conversion waste processing plant, set in 
Cibubur Square Rest Area, Jakarta.

To show its full support on the incubation 
project, the former provided FFLI with a 
grant, and carried out a Memorandum of 
Understanding (MoU) signing on Monday 
(13/6).

“We have prepared all things necessary for 
the project, from location to organic waste 
supply. This place will be the first rest area 
in the world with a Bio-Conversion waste 
facility,” said Korindo Foundation’s General 

Secretary Seo Jeongsik at the signing 
ceremony.

The facility adheres to the principles of 
reducing waste and maximizing available 
resources, or ‘circular economy’. It utilizes 
the black soldier fly species, which has 
the potential to create new economic 
prospects through converting waste into 
fertilizer and protein.

“We are committed to this project. This 
grant from Korindo can further help us 
develop the local community. With this 
project, we can also convince the people 
that bioconversion is the cheapest way 
to overcome waste problems,” said Hadi 
Pasaribu, the chairman of FFLI. 

Cibubur Square Rest Area processing plant 
is Korindo Foundation and FFLI’s second 
project. In 2018, they have built a similar 
plant in Lombok, West Nusa Tenggara.

The latter is being monitored up to this 
day. No wonder it gets chosen as one of 

Cibubur Square Rest Area Will Be 
the World’s First Rest Area with 
Bio-Conversion Organic Waste 
Facility
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the waste management prototypes in the 
“Island of A Thousand Mosques”.

“The thing we’re developing has become 
a prototype for Lombok’s waste handling 
development. The West Nusa Tenggara 
government has also specifically formed 
a separate unit (UPTD or the Department 
of Technical Implementation Unit) for this 
matter,” said Hadi.

For the record, the BSF-Conversion process 
is relatively safe for the environment. Out 
of 800 fly species that inhabit the earth, 
the black soldier fly is the most distinct, 
as it is neither pathogenic nor carries any 
disease agent.

Its life cycle lasts only for 40-45 days in 
total, from the egg to the adult fly. A 
female fly usually produces 500-900 eggs. 
1 gram of eggs can hatch 3-4 kg of maggots 
or larvae. It is in this phase that the larvae 
break down organic waste.

After the waste is fully decomposed, the 

larvae can be used as fish or chicken feed. 
BSF larvae are rich in amino acids and 
proteins; the compound and biomolecule 
make up 40% of a larva’s body. (PR)

“The thing we’re 
developing has 

become a prototype 
for Lombok’s 

waste handling 
development. The 

West Nusa Tenggara 
government has also 
specifically formed a 
separate unit (UPTD 
or the Department 

of Technical 
Implementation Unit) 
for this matter,” said 

Hadi.
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Company Holds Workshop to Develop 
Training Event Planning Skills
Human capital is an extremely precious asset a 
company can have, and it determines whether 
the company succeeds or fails. Thus, employees’ 
skills must be developed in such a way to meet 
job competencies. The role of a Learning Center 
then becomes crucial, as this is where Training 
Programs are designed, implemented, and 
evaluated. 

Korindo Group has their own division to address 
human resources development needs for each 
business unit, and has appointed officers in 
charge, called Training Coordinators. Their task 
mainly involves developing training activities 
that bring results.

Therefore, a training coordinator must possess 
competencies to help them manage the learning 
center. To improve these competencies, the 
Learning and Innovation Center in Korindo 
Headquarters organized a 3-day “Training 
Coordinator Workshop”. This event was divided 
into two classes. The first was for employees 
in the Western Indonesia Time and Central 
Indonesian Time zones (Java & Kalimantan) 
on 23-25 March 2022. The second was for 

employees in the Eastern Indonesia Time zone 
(Maluku & Papua) on 12-14 April 2022. Due to 
the pandemic, the classes were held virtually. 

On the first day, speakers covered in detail 
the tasks and responsibilities of a training 
coordinator and taught workers how to design 
a training program with TNA (Training Need 
Analysis). Modules were presented in an 
interactive style. Participants were given the 
opportunity to create and describe their own 
Training Calendars. 

The second day’s topic was SOP (Standard 
Operational Procedure) for training event 
planning. Workers were tutored on the 
instructions, from preparing a training workshop 
to conducting the event. A training coordinator 
must understand one’s roles and tasks in the 
preparation and organizing phase. 

Training evaluation how-tos were taught on the 
third day. Coordinators received lessons on post-
workshop assessment, from studying training 
attendants’ reactions and behaviors to results 
and lessons they will receive from the event. 

Speakers and participants engaged in discussions 
and learned how to do a proper evaluation.

Overall, the workshop went smoothly. Despite 
being online, workers remained enthusiastic 
and patiently followed each session. Discussions 
were orderly and produced interesting inputs.

Hopefully, with this workshop, business units will 
be able to create better and more structured 
training events that lead to better organizational 
progress. (Learning & Innovation Center/
Setiyono)
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Budaya Kerja

TANGERANG - Once again, PT Korindo 
Heavy Industry (KHI) showed its 
appreciation to employees who, 
throughout 2021, had demonstrated high 
dedication and strong discipline. Awards 
were given directly by KHI’s general 
manager and head manager on Monday 
(31/1) in KHI Headquarters, Balaraja, 
Tangerang. The event followed strict health 
protocols.

This year’s nomination process was 
not that much different from previous 
years. Long before the event, the Human 
Resources Department/General Affairs 
(or HRD/GA) Division sent out evaluation 

KHI Hands Out Awards to Five 
Exemplary Employees

forms to all department managers, asking 
them to rate each member based on 
performance. 

PT KHI’s HRD/GA’s General Manager Jin 
Kwanwhi praised the awardees. He hoped 
this award would motivate both winners 
and other employees at work.

“I hope there will be more than five 
awardees next year,” he said. 

Representing the awardees, Jimson Banjar 
Nahor conveyed his gratitude for the 
company’s concern and attention.

“This award is so precious to me, and I am 

sure the other four feel the same. I hope 
this program will drive all of us to give our 
best efforts to the company,” he said. (KHI)

Group photo of KHI management and five 2021 Exemplary Employee Awards recipients in KHI Headquarters, Balaraja, Tangerang on Monday (31/1)
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EAST KALIMANTAN - To transform workers 
into skilled, disciplined, and productive 
individuals, especially those capable of 
fixing production machinery and improving 
machine productivity,  PT Balikpapan Forest 
Industries (PT BFI) held a Level 1 machinery 
training class on 17 January - 5 February 
2022 in its Engineering Training Center.

With managers, assistant managers, and 
supervisors as instructors, the course 
offered useful modules to improve 
machine operation skills. These modules 
cover the introduction to types of bolts 
and tools, types of bearings, chain gear & 
roller chain, and the principles of hydraulic 
and pneumatic system. 

Trainees also received lessons on 
machinery lubrication, grinding 
techniques, conventional electrode 
welding techniques, and oxy-fuel cutting 
techniques. 

Instructors did not only provide the 57 
participants with theory, but also a chance 
to practice. Towards the end of the session, 
all course takers were given a test to gauge 
their understanding. Certificates were 
awarded upon completing the workshop. 

Classes like this are important for both 
the company and employees since they 
boost the latter’s quality and competitive 
advantage. In return, employees gain 
additional knowledge to apply in their 
workplace and further hone their skills.

The company plans to expand the 
training program to Level 3 and open 
up registration for vocational students 
needing on the job training and curious 
citizens.

The program is a form of company 
concern and in line with the Corporate 
Social Contribution (CSC) program, which 

aims to support Indonesia’s education 
development. The training also forms a 
mutually beneficial relationship between 
PT BFI and workers, allowing the company 
get competent workers. 

“We ensure the company doesn’t have to 
go too far to find competent laborers. We 
can look for them in nearby schools and 
communities, those people who have been 
trained and evaluated in the workshop,” 
said PT BFI’s HR/GA Manager Mohammad 
Arifin. (PR)

PHOTO: Training instructors and participants posing in the event’s photo session

PT Balikpapan Forest Industries 
Holds a Production Machinery Tutorial Class
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Korindo Group Celebrates 2022 National 
Occupational Safety and Health Month (BK3N)

Each year, Indonesia honors the National 
Occupational Safety and Health Month 
(BK3N), which lasts from 12 January to 12 
February. The execution for the ceremony 
follows the Minister of Manpower Decree  
202/2021 on the 2022 BK3N Event 
Organization Guide. This year’s theme 
is “Implementing HSE Culture in Every 
Business Activity in Order to Support Labor 
Protection in the Digitalization Era”. 

Occupational safety and health (K3) 
policies had been included in a number 
of laws, said Minister of Manpower Ida 
Fauziah in her speech. These laws are 
Law 13/2003 on Manpower, Law 1/1970 
on Occupational Safety, and Government 
Regulation 50/2012 on Occupational Safety 
and Health Management Systems (HSEMS) 
Implementation. 

She reminded all guests to continue 
building safe and healthy office 
environments with their respective duties 
and power. In addition, Ida asked to include 
K3 in the work culture, so work-related 
accidents and diseases could be prevented.

Also taking part in the celebration was 
Korindo Group. The company rolled out 
a series of events containing an opening 
ceremony, a banner draping ceremony, 

and K3 dissemination and training events. 
These activities were held simultaneously 
in all business units’ offices, and in the 
process adhered to COVID-19 protocols.  

The series kicked off with a virtual opening 
ceremony on 17 January 2022, which all 
employees attended. Setiyono, Head of 
Korindo’s Learning & Innovation Center, 
seized this opportunity to give his speech 
and read out a mandate from Minister Ida 
on BK3N. 

This was followed by banner draping in 
all company locations, with the purpose 
of raising awareness among Korindo 
employees. Written on the banner was the 
BK3N theme. 

Training events were held in the form of 
webinars. These were:

• Adopting Clean and Healthy Lifestyle 
in the Pandemic Era, with dr. Firman, 
Asiki clinic manager (21 January 
2021).  

• The Basics of HSEMS and its 
Application, with Nurohmad, PT. 
Korindo Heavy Industry’s HSE 
Manager (28 January 2022). 

• Environmental Management Basics 

webinar, with Adya Pradhana from 
the HSE – Environment – Learning & 
Innovation Center (4 February 2022).

With this annual celebration, all offices 
will hopefully pay more attention to K3 
and environmental health. (Learning & 
Innovation Center)
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Korindo Adopts Theme of Digitalization in 2022 
National Occupational Safety and Health (K3N) Month

JAKARTA – Korindo Group (Korindo) 
through the Health, Environment & Safety, 
Learning and Innovation Center (HSE 
LIC) Division held a celebration for 2022 
National Occupational Safety and Health 
Month (or BK3N). A series of activities took 
place for about two weeks, which was from 
Monday (17/1) to Friday (2/2).

The 2022 BK3N Celebration took on the 
theme “Implementing HSE Culture in 
Every Business Activity in Order to Support 
Labor Protection in the Digitalization Era”, 
in accordance with the theme set by the 
Ministry of Manpower.

This theme was selected in regard 
to the COVID-19 pandemic, which 
requires companies utilize technology 
developments in all aspects of work, 
including HSE.

The BK3N series began with the virtual 
kick-off event on Monday. With the 
duration of one hour, the event was 
attended by Korindo’s business units in 
Indonesia’s various regions.

The celebration’s kick-off event of National Occupational Safety and Health (K3N) Month held virtually by Korindo Group on Monday (17/1)

In the event, Korindo’s Head of LIC, 
Setiyono, delivered a speech while also 
reading out a mandate on BK3N from the 
Minister of Manpower, Ida Fauziyah. In 
accordance with the theme, Minister Ida 
emphasized the importance of adapting 
with the digitalization era and the presence 
of Gen Z, a generation that has been very 
close with the development of technology.

“All parties, including manpower 
supervisors, should be able to grow and 
innovate so dynamics of change can be 
maintained, and work-related accidents 
and/or illness won’t happen,” the mandate 
said.

Minister Ida also sent a message to the 
divisions regarding a more intensive and 
innovative approach and socialization 
on HSE, especially among the younger 
generation. Because, according to the data 
obtained by the Ministry of Manpower, 
most workplace accidents’ victims are 
in the 20-25 year age group throughout 
January-September 2021.

In the BK3N series, a webinar on health 
will also be held on Friday (21/1). In this 
activity, The Manager of Asiki Clinic in 
Papua, Firman, will convey the importance 
of health enforcement efforts in the work 
environment.

The series of events was followed with 
K3 training with the topic “The Basics of 
HSEMS and its Application”, which will be 
delivered by PT Korindo Heavy Industry 
(KHI)’s HSE Manager Nurohmad on Tuesday 
(28/2).

The BK3N series will be closed with training 
on environmental management basics 
Friday (4/2) and delivered by Korindo 
Group’s HSE Supervisor, Adya.

Setiyono hoped that all the stakeholders 
related to manpower could follow the 
activities until the end. “I invite all of 
you to participate in this celebration, so 
Korindo can be a company that is safe and 
comfortable for all of its employees,” he 
said. (PR)

29

Work Culture



30 One Step Ahead | Vol. 5 Edition 9 – July 2022

Budaya Kerja

Government Regulation 74/2001 defines 
Hazardous and Toxic Substance, or B3 for 
short, as a substance or material that by 
its nature and/or concentration and/or 
quantity, may, either directly or indirectly, 
contaminate and/or damage the living 
environment, and/or may harm the living 
environment, health, human survival, and 
other living creatures.

Yet, despite high danger levels, this 
substance is still in demand. B3 is a raw 
material for everyday items like batteries, 
pesticides, detergents, floor cleaner liquid, 
fuel oil, lubricants, and highly complex 
tools like industrial production equipment. 

To curb potential hazards, the Minister 
of Manpower Decree 187/1999 requires 
B3 producers to issue a Material Safety 
Data Sheet (MSDS). This document lists 
product information and precautions 
for safe handling, storage & exposure 
controls, especially when the human body 
or environment is made prone to the 
substance.

Indonesia has made a few provisions in 
managing B3. These provisions are stated 
in the Government Regulation 74/2001, 
Minister of Manpower Decree 187/1999, 
as well as Minister of Environment & 

Forestry Regulation 03/2008 and 74/2019. 
B3 waste handling is also governed under 
the Minister of Environment & Forestry 
Regulation 06/2021. 

As a B3 user, Korindo Group commits to 
following B3 and B3 waste management 
methods that align with previously 
mentioned rules and decrees. This 
commitment is reflected in various efforts 
that have been made and are being 
developed by the group. 

One of these efforts is building 
embankments, or secondary containments 
around liquid B3 storage tanks to prepare 
for a spill or leak. Each embankment has 
a larger area size, which is 110% of the 
maximum tank capacity. The storage tanks 
also have lightning protection systems and 
grounding to prevent fires during rainy 
weather.

Another effort is adopting the First In 
First Out (FIFO) system. In this system, 
hazardous materials that are first stored 
(‘first in’) will also be used first (‘first 
out’), helping the company reduce or 
stop wasting chemicals that have passed 
their expiration dates. Symbols and labels 
were also attached to B3 packages based 
on the characteristics of each substance. 

Provisions for this refer to the Minister 
of Environment & Forestry Regulation 
03/2008. 

In addition to this, Korindo Group is 
actively handling spillage. Preventive 
measures include routine inspections of 
B3 storage areas for earlier leak detection. 
To maintain awareness of spillage or leak 
incidents, Korindo Group conducts regular 
spill drills and B3 management training 
based on MSDS and related regulations. 

Through these efforts, environmental 
damages or health issues from substance 
mishandling can be prevented. All 
workers are expected to be aware of 
B3 management, as stated in the MSDS 
and related regulations. (Learning  & 
Innovation  Center)

This is How Korindo Group Manage 
and Control B3
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BUNIMJO, Korindo Group’s Way to 
Drive Continuous Improvement 

In achieving the One Step Ahead slogan, 
Korindo Group’s business units commit 
to creating innovations and making 
continual improvements. In driving these 
improvements, they use several techniques 
that are well-known in process innovation, 
such as 6S and Small Group Activity (SGA). 
In Korindo Group, the latter is called 
BUNIMJO. 

BUNIMJO, or SGA, is a technique that puts 
some members from a business division or 
process in a small project team. The team 
only consists of 5-8 people, including the 
leader, secretary, and members. SGA teams 
focus on discussing and finding solutions to 
issues within the work groups. Throughout 
the project, BUNIMJOs are directed by a 
Facilitator.

• Facilitators can be foremen, 
supervisors, or assistant managers. 
Their task is to set a theme and target 
for the team, and facilitate project 
implementation.

• Leader, Secretary, and Members 
can be any staff: division members, 
operators, team leaders, section 
heads, also foremen and supervisors. 

Aside from the roles above, BUNIMJO 
has a Mentor, whose job is to guide team 
members in finishing the project. Due 
to this, a Mentor must understand the 
method(s) used in the project.

BUNIMJO generally uses the PDCA (or 
Plan-Do-Check-Action) method, which 
covers 8 steps :

Step 1 : Choosing a Subject or Theme 
Teams can choose the project theme from 
available KPIs, or past process performance 
data relevant to the theme. 

Step 2 : Setting a Target  
Teams determine a target based on the 
theme and define it using the SMART 
(Specific, Measurable, Achievable, Realistic, 
Time Based) principle or format.

Step 3 : Performing Root Cause Analysis 
This step is crucial because in-depth 
analysis leads to useful improvements. 
Teams explore selected issue with the 
Cause Effect Diagram (Fishbone Analysis) 
and Why-Why Analysis. With these 
approaches, teams can identify the root 
cause of each factor of the issue.   

Step 4 : Deciding on Improvement Plans 
In this step, teams brainstorm ideas to 
control previously-outlined factors. With 
these ideas, the team must be able to 
solve each source of the issue and stop the 
issue from emerging. 

Step 5 : Executing the Plans 
Teams implement ideas from the 
brainstorming session. Improvement plans 
must be carried out in an effective and 
efficient manner. 

Step 6 : Evaluating Plan Implementation 
Following execution, teams evaluate results 
by comparing data taken before and after 
the plan is implemented. From this, they 
can measure achievements against the 
project target.

Step 7 : Standardizing  
Once improvements are made and proven 
effective, steps to the solution are then 
standardized. One way to do this is by 
creating or changing a work procedure 
based on improvement plan results.

Step 8 : Selecting the Next Project Plan 
Upon completing the project, teams decide 
on the next project theme with the help of 
Facilitators. Then the cycle repeats.

BUNIMJO is a simple technique that 
project teams can apply to solve issues 
and use to foster a spirit of continuous 
improvement among employees. (Learning 
& Innovation Center)
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“I am grateful to Korindo 
Foundation for providing access to 
education overseas, which for me 
was an impossible thing,” he said.

Doddy promised to get the most out of this 
opportunity. He also committed to giving 
his best effort while studying at Yonsei, so 
he could bring pride to Indonesia, UI, and 
Korindo Foundation.

Yonsei University Exchange Program is 
one of Korindo Foundation’s many social 
contributions in the education field. Other 
regular programs include educational 
assistance for outstanding students in 
five of Indonesia’s state universities, and 
scholarships for high-achieving children of 
Korindo Group employees.

This series of activities is expected to help 
create equal access to education in the 
country, improve local human resources 
(HR) quality, and provide them with a 
strong competitive advantage. (PR)

Korindo’s Corporate Social Contribution  
Creates the Future of Sustainability
JAKARTA – Through the 2022 Yonsei 
University Exchange Program, Korindo 
Foundation sent another Indonesian 
student to Yonsei University, South Korea. 
The scholarship handover was held at 
Korindo Group Headquarters, Jakarta, on 
Friday (21/1).

Doddy Darmadi, a student from University 
of Indonesia (UI)’s Department of 
Communication Sciences, was selected as 
the awardee. With the scholarship, he will 
have an opportunity to experience being a 
Yonsei student for two semesters (around 
10 months). For that duration as well, 
Korindo Foundation will bear his travel and 
living costs. 

Korindo Foundation’s General Secretary 
Seo Jeongsik hoped both the student and 
the home institution (UI) could greatly 
benefit from the program. “I hope this 
opportunity can be maximized and bring 
results,” he said.

Yonsei University Exchange Program was 
initiated in 2003 and has become a regular 
event in Korindo Foundation. More than 20 
UI students, male and female alike, have 
joined this program.

Meanwhile, UI’s Director of Student Affairs 
Badrul Munir expressed his appreciation to 
the foundation for its constant contribution 
to facilitating high-achieving youths’ study 
in the Land of the Morning Calm.

Badrul wished the scholarship would give 
the students a valuable opportunity to 
seek as much knowledge and experience 
as they could. “South Korea is one of the 
Asian superpowers that excel in various 
fields. Scholarship awardees must be able 
to gain experience as much as possible 
there,” he said.

Doddy also conveyed his deep gratitude. 
According to him, Korindo Foundation’s 
educational assistance was very beneficial 
for less-fortunate students like him, who 
now could see the world more broadly.

Doddy revealed that he was born into 
a family with financial instability. The 
situation worsened during the COVID-19 
pandemic, when most economic and social 
activities were restricted. He had to work 
to meet his needs in college. 

The student mentioned that being a Yonsei 
University Exchange Program scholarship 
recipient felt like a huge blessing for him. 

The General Secretary of Korindo Foundation Seo Jeongsik (right) officially handed over the scholarship to 2022 Yonsei University Exchange Program 
recipient, Doddy Darmadi (left) in Jakarta.
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PT Aspex Kumbong Participates in 
Posyandu Activities
Cileungsi – PT Aspex Kumbong once 
again made its social contribution by 
participating in posyandu (integrated 
health post) activities in the company’s 
surrounding areas, Monday (28/3). These 
activities comprise the company’s routine 
program, which runs every 3 months, and 
targets six posyandus around the company. 
With this program, PT Aspex Kumbong 
expects to help improve toddlers’ health 
and nutrition. 

“We strongly support health-related public 
activities. To ensure success, we must start 
from the bottom of the issue, which means 
providing babies with enough nutrition so 
they can grow as well-qualified individuals 
and a better generation,” said Nunung 
N, B.Ed, person in charge of PT Aspex 
Kumbong’s CSC program.

Initially, local children showed low interest 
in the activities, so parents had difficulties 
taking them to posyandu. For this reason, 
cadres would go from one house to 
another to conduct most of the events. 

As a form of support, Aspex took the 
initiative to provide aid in the form of 
money or milk and biscuits. Posyandus 

usually use the money to make porridge, 
soup, and other food to give to the kids.

Toddlers will most likely participate when 
there are various snacks and drinks, and 
these delicacies can also be used as a 
token of appreciation for the little ones. 
With the meals already present, cadres too 
will smile seeing enthusiastic younglings 
coming to the health post. 

Cadres from each posyandu said they felt 
delighted and helped by Aspex’s support. 
Every time the CSC (Corporate Social 
Contribution) team went to the location to 
oversee the event, cadres would welcome 
them kindly, as both parties were already 
close. 

“I feel really happy and helped with the 
milk and biscuits. Their presence made the 
kids who attended excited as well,” said 
Mrs. Nenih, the Head of Cadres at Tulip 3 
Posyandu on Monday (28/3).

Participating in posyandu activities has 
become Aspex’s routine activity and is 
one of its yearly CSC (Corporate Social 
Contribution) programs. By cooperating 
with several posyandus and other 

stakeholders, this program aims to improve 
the health of communities around the 
company area. (Nanang M)

Group photo with Posyandu Cadres, Cileungsi – Bogor,
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JAKARTA - Coinciding with Kartini Day, 
which fell on Thursday (21/4), Korindo 
Foundation distributed assistance to 
five female Micro, Small, and Medium 
Enterprise (MSME) players in Duren Tiga 
Urban Village, South Jakarta. The aid was 
distributed through the Korindo MSME 
Coaching Program, which aims to help 
MSME owners affected by the COVID-19 
pandemic.

Beneficiaries engage in various types of 
culinary businesses, such as fruit juice, 
Betawi original culinary, pastries, and 
so on. Each recipient received funds of 
Rp1,500,000,- to help them rise up and 
continue running their business. Following 
this event, Korindo Foundation will also be 
monitoring each business’s development 
for the next six months.

According to the Head of Duren Tiga Urban 
Village’s Family Empowerment and Welfare 
(FEW) group, Meuthia Rachmi, these 
women came from different backgrounds. 
Some had even lost their partners and 
were forced to provide for their families.

“They thought, what would become of 
my children in the future? It’s common 
to see fathers work, but mothers? These 
ladies have to take on a double role as 
both a mother and father. So I said it’s a 
coincidence that on this very historical 
date, April 21, they are receiving funding. I 
think it’s incredible,” she explained.

For Meuthia, that fact further emphasized 
that women were not weak creatures. Just 
like Kartini, they could fight and progress, 
and they were tough in their own way. 
Therefore, as FEW head, she takes part in 
helping women raise their living standards 
by providing direction and guidance 
through FEW programs; a few examples 
of this are Toga plant application or 
nutritional meal preparation for the family.

One of the beneficiaries, Suprihatingsih, 
could not hold back her tears upon 
receiving the aid. For the woman, 
who runs a rice stall, this assistance is 
very meaningful, especially in times of 
economic difficulties like this pandemic. “I 
am very grateful. This fund can help resolve 
our difficulties and increase capital,” she 
said.

Meanwhile, the Manager of Korindo 
Foundation, Setiyono, congratulated the 
women and hoped the money would 
be beneficial for them as they ran their 
business.

“I also want to say Happy Kartini Day 2022. 
I really appreciate women and mothers, 
especially those engaging in MSME and 
who were chosen for their productivity and 
enthusiasm in contributing to their family’s 
economic well-being,” Setiyono said.

On the same occasion, Duren Tiga Urban 
Village head, Moh. Mursid also expressed 

his wishes that Korindo’s various assistance 
could help the company move forward and 
grow.

“With the aid, I hope the economy can 
recover, and praise be to God that from all 
MSME owners, we could select five who 
are truly competent. We can see their 
business has been running for years. I hope 
the funding can be used well,” said Mursid.

He mentioned that Korindo Foundation 
had often helped his region. Previously, 
Korindo had provided PMT (supplementary 
feeding) to improve local children’s 
nutrition. The company also helped 
develop Toga plants in RT (Neighborhood 
Association) 1, 2, and 9 in the urban village. 
The Toga planting event is an attempt to 
turn the RT areas into a herbal village. Now 
every single person in the area, even at the 
provincial level, knows where the place is. 
(PR)

Five Strong ‘Kartini’s Receive Assistance 
from Korindo’s MSME Coaching Program

 Korindo Foundation’s Manager, Setiyono (right) handed over assistance 
from Korindo MSME Coaching Program at Duren Tiga Urban Village hall
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Aspex Kumbong Prevents 
Dengue Fever Spread 
BOGOR – PT Aspex Kumbong (Aspex) 
carried out a fogging operation in its area, 
precisely in Dayeuh Village, Cileungsi, 
Bogor, on Sunday (26/12). This activity 
is conducted regularly, especially during 
rainy seasons, when puddles form and turn 
into breeding places for dengue-carrying 
mosquitoes.

Renaldi, Aspex Kumbong’s Human 
Resource and General Affairs (HR & GA) 
Assistant Manager, said these operations 
were a part of company actions to 
help prevent A. aegypti from breeding. 
“Through this activity, Aspex hopes to 
increase community health protection 
efforts,” he stated. 

Locals received the event with enthusiasm. 
From the morning, village organization 
representatives and some village members 
had been gearing up to assist in the 
fogging process. 

Ahmad Muniri, Dayeuh Village’s RT 
(Neighborhood Association) 03/01 Chief, 

said this program addressed the need to 
protect themselves from the virus. “I am 
glad that we have this activity. Fogging 
is useful. I hope this will push other 
companies in this area to do the same and 
help the community,” he explained. 

Aspex is one of Korindo Group’s business 
units that engages in tissue and paper 
packaging production. Throughout its 
operation in Bogor, Aspex has frequently 
contributed to community health. This 
series of contributions is known as 
Corporate Social Contribution (CSC). 
Previously in the same month, the 
company provided Supplementary Feeding 
(PMT) assistance for pregnant women, 
lactating mothers, and toddlers in its 
operational area.

Attempts to prevent dengue fever spread 
are not only made by Aspex. PT Korintiga 
Hutani (KTH), another business unit in 
West Kotawaringin, Central Kalimantan, 
routinely does insecticide spraying on 
company grounds. 

Aspex Kumbong and Korintiga Hutani’s 
activities prove that Korindo Group is 
concerned with local communities’ well-
being. Aside from health, the group 
regularly makes contributions to improving 
locals’ environment, education, and 
economic and infrastructure conditions.
(Aspex Kumbong)
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Korindo Foundation Provides Supplementary Feeding 
(PMT) Assistance to Improve Toddlers’ Nutrition
JAKARTA – In this pandemic, Korindo 
Foundation shows its concern for children’s 
nutritional health, especially those under 
five years old (toddlers). One work they 
do to alleviate this issue is by holding a 
supplementary feeding (PMT) program. 
Consisting of 150 kg of mung bean seeds, 
150 kg of palm sugar, and some plastic 
cups, the PMT packages were distributed 
to 26 toddler posyandu (integrated health 
posts) in Duren Tiga Urban Village, South 
Jakarta, Tuesday (15/3)

The event was attended by Korindo 
Foundation’s General Secretary Seo 
Jeongsik, the Head of Duren Tiga Urban 
Village Muhammad Mursid, Head of Duren 
Tiga Urban Village’s Family Empowerment 
and Welfare (FEW) group Meuthia Rachmi, 
and 26 posyandu representatives. General 
Secretary handed over the packages to the 
urban village head in a symbolic ceremony.

Seo hoped this program could help the 
posyandus provide benefits for many 
people. “We’re aware of posyandus’ vital 
role in improving the health quality of 
mothers and children. We also appreciate 
Duren Tiga Urban Village’s dedication to 
balancing toddlers’ nutrition through these 
health posts,” he said. 

The urban village Muhammad Mursid said 

that the Duren Tiga community felt greatly 
supported with the packages. “Korindo 
has been consistently helping the local 
community. It has set a good example to 
other business entities in terms of showing 
their concern for the community. 

And before this, the company has also 
assisted in the construction of Duren Tiga’s 
Herbal Village, which can now be used by 
the wider community,” he said.

Meanwhile, the urban village’s FEW 
group head Meuthia Rachmi expressed 
her appreciation for Korindo’s aid. 
“Korindo Group always lends its hand to 

the community through various social 
activities. By providing supplementary 
feeding, Korindo contributes to Indonesian 
children’s development into healthy and 
smart individuals,” she said.

Korindo Foundation has always been 
committed to helping the community in 
many sectors, such as health, education, 
Micro, Small, and Medium Enterprise 
(MSME) assistance, and other kinds of aids, 
in addition to this PMT program (PR)

FOTO: Symbolic handover of PMT assistance by the General Secretary of Korindo Foundation, Seo Jeongsik to FEW Mobilization Team of Duren Tiga Urban 
Village, on Tuesday (15/3)
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PT Bimaruna Jaya Lightens Load of Former 
Employees’ Families through Aid Provision
JAKARTA - It’s easy to replace a worker 
who’s resigning or retiring. But, once a 
connection has formed and we get used 
to their presence, seeing them go feels 
like losing a family member. At least, that’s 
what PT Bimaruna Jaya thinks. 

Meeting each other for nine hours a 
day and five days a week has made 
their relationship as tight as kin. To keep 
in touch with former employees, the 
company organized a fast-breaking dinner 
and charity event for orphans and the 
underprivileged at Cakung Cilincing Raya 
Road, West Cakung, East Jakarta, on 
Tuesday (26/4), where families of the ex-
staffs could also participate. 

One of the guests was Iis Safriani. A mother 
of three daughters, she is also the wife of 
the late Ivan Siswanto, who retired in 2017. 

Iis revealed that her family maintained 
communication with Ivan’s coworkers, 

even after his passing a few months ago. 
She thanked PT Bimaruna Jaya for being a 
good support system in those tough times 
and mentioned this event as a form of such 
support. 

“I feel really grateful that the company 
pays attention to us. This event is very 
helpful,” Iis said.

During his years in the company (2005-
2017), Ivan had always felt a sense 
of teamwork among the staff, which 
remained after his retirement. His wife 
hoped the camaraderie would continue to 
last. “From what I see, my husband and his 
team had this solid, family-like ties. Both 
his boss and juniors still look after us.”

Iis then prayed for PT Bimaruna’s future, 
wishing the company many blessings and 
growth. 

Previously, the logistic company held 

a similar event in the areas of Cakung 
Cilincing Raya, Cakung, East Jakarta. 
This year, the Korindo Group subsidiary 
provided grants and staple food assistance 
worth 63 million IDR to 100 orphans and  
financially-challenged individuals. (PR)
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JAKARTA - Last January, Statistics 
Indonesia’s DKI Jakarta branch released a 
report on the September 2021 period. It 
recorded an increase in social inequality 
between the lower and upper class. To 
minimize this gap and ensure common 
people have their basic needs met 
(especially food), a public program or that 
involving the private sector must be made.

Private companies have a crucial role in 
reducing inequality gap and staging a post-
pandemic economic recovery, since they 
make up 70% of Indonesia’s economic 
structure. Looking at the significantly high 
percentage, no wonder sharing becomes 
one of their ways to help those living in 
poverty.

In regards to this issue, Korindo Foundation 
(representing Korindo Group) provided 
assistance through a “Charity Week” 
program. This program shows company’s 
concern and care for people whose houses 
are located near company areas.

This time, Korindo Foundation distributed 
70 staple food packages to underprivileged 
residents and orphans, and nutritious 
food packages for toddlers with stunting in 
Pengadegan Urban Village, South Jakarta 
on Monday (18/4). The aid includes 61 

Economic Inequality is Increasingly 
Evident, Let’s Share with Others

packages of staple food, 8 packages of 
nutritious food for toddlers, and 1 package 
of nutritious baby food.

The Head of Pengadegan Urban Village, 
Hifzillah, gave the event a warm welcome.

“As we know, prices are rising everywhere 
and the economy has not fully recovered. 
We need to provide people with support 
so they can live normally and have enough 
in their day-to-day life, especially toddlers, 
whom our posyandu (integrated health 
post) focuses on,” he explained.

Economic inequality is quite evident in the 
urban village. Among towering majestic 
buildings, there are people living in far 
from adequate conditions. Musripah is one 
of them.

Entering her middle age, she has no choice 
but to work as a laundry worker in order 
to meet the needs of herself and her only 
child. In the midst of soaring staple food 
prices, Musripah feels that her income is 
no longer enough to cover her expenses.

“I get lower than 1 million rupiahs each 
month, [it’s] not enough to pay rent and 
other things. So I feel helped with this 
event from Korindo Foundation. I am very 
grateful,” she said.

During the event, which took place in the 
Pengadegan Urban Village Office Hall, 
Korindo Foundation’s manager Setiyono 
hoped the donation could bring benefits 
to residents and in turn, blessings to the 
company. “I hope we can receive blessings 
from the Charity Week program. This 
program is a form of our concern for 
residents living around the company. This 
year, we did this here [in Pengadegan], but 
hopefully we can do it in other places next 
year.”

Charity Week Program is Korindo 
Foundation’s regular program, which aims 
at maintaining food security and health 
for people living near Korindo Group’s 
companies, most importantly during the 
holy month of Ramadan and Eid al-Fitr 
celebration. (PR)
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In Search of Blessings in Ramadan, PT Bimaruna Jaya 
Holds Joint Fast-Breaking and Donation Event for 
Orphans and the Underprivileged
JAKARTA – There are many ways to pursue 
blessings in the month of Ramadan. One is 
by building relationships and doing charity, 
just like Korindo Group’s subsidiary, PT 
Bimaruna Jaya, does. 

The logistics company held a joint fast-
breaking and donation event for orphans 
and the poor who live around company 
area in Cakung Cilincing Raya, Cakung, East 
Jakarta on Tuesday (26/4). In this year’s 
event, PT Bimaruna Jaya distributed funds 
and staple food packages worth 63 million 
IDR to 100 orphans and underprivileged 
people.

One of the donation recipients was 
Winda, who came with her 4-year-old 
twins, Putri Anjani and Imam Malik. The 
RT (Neigborhood Association) 18 RW 
(Community Unit) 07 West Cakung resident 
felt greatly helped with this activity. “I feel 

helped. These are difficult times, and I’m 
just a housewife,”

As part of the CSC program, the activity 
also enlisted the help of the Mosque 
Prosperity Council (DKM) at PT Bimaruna 
to provide aid packages for the children 
of the company’s former employees, 
particularly those who have retired or 
passed away. The purpose is to maintain 
ties with ex-employees and their families, 
even when they no longer work for PT 
Bimaruna Jaya.

The donation handover was symbolically 
carried out by Kamal Mustofa as a 
representative of PT Bimaruna Jaya’s 
management. His proud feelings towards 
the entire organizing team were clearly 
visible. Despite being delayed for two years 
due to the pandemic, for him, this year’s 
event went beyond expectations.

“This is a donation from Korindo Bimaruna 
Jaya’s Corporate Social Contribution (CSC) 
program. Hopefully, if God is willing, the 
donation will be a waseela or means to 
receive other blessings,” he said.

Ubaidillah, the event organizing committee 
head, revealed that the joint fast-breaking 
and donation event had been planned 
since a month ago. He hoped that prayers 
offered by the orphans and the needy 
could bring good blessings to the company.

A joint prayer session and sermon were 
also included in the event. (PR)
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Aspex Kumbong and Korindo Heavy Industry 
Donate Sacrificial Animals to the Local Community

JAKARTA – In this year’s Eid al-Adha 
(Idul Adha 1443 H), PT Aspex Kumbong 
continues its qurban donation program by 
handing over 10 sacrificial animals to 10 
mosques and musallahs around company 
areas. These mosques and musallahs 
are located in Dayeuh Subvillage, 
Babakan Subvillage in Dayeuh Village, 
Parungdengdek Subvillage in Wanaherang 
Village, and Bojong Kaso Subvillage in 
Cileungsi Kidul Village, Bogor Regency. 

Dede Suhardi, head of PT Aspex Kumbong’s 
Labor Union, said this year’s qurban festival 
was special as the animals were given on 
behalf of PT Aspex’s 10 retiring employees. 

The donation symbolized the workers’ pure 
loyalty towards each other, he added.

“Eid al-Adha is one of the ways to see 
if we Moslems accept life and its trials 
and tribulations, as Prophet Ibrahim AS 
did when he received Allah’s message 
to sacrifice his son Ismail. Because he 
accepted, Allah changed His mind and 
replaced Ismail with cattle; this tradition of 
animal sacrifice is what we do today. Praise 
be the God, we can hold this event on 
behalf of our ten friends who are leaving 
this year,”

Representing PT Aspex Kumbong’s 
management, Jung Chan Ho said that this 
donation reflected Eid al-Adha’s spirit of 
sharing. “This event is one form of our 
social responsibilities to create a positive 
impact for the community,” he said in the 
ceremony, Saturday (09/7). 

Similar to Aspex Kumbong, PT Korindo 
Heavy Industry (KHI) provided four goats 
for the surrounding community on Friday 
(08/7).

This program is meant to foster a family-
like relationship and social concern among 
employees and the local community. 
Aside from that, employees can reduce 
the burden of the underprivileged, share 
blessings, and show their love to others.

“We must inform you all that the Eid al-
Adha qurban event has gone smoothly and 
according to plan. We hope this program 
continues in years to come,” said Ahmad Al 
Jupri from the company’s CSC Division.

Benefactors include Sukabakti Subvillage, 
Pabuaran Subvillage, Sukasono Subvillage, 
and Gembong Subvillage. Each subvillage 
receives 1 goat. “We thank PT Korindo 
Heavy Industry for the donation. We hope 

to stay connected with the company for 
a long time,” said Sadiman, one of the 
committee members for the festival. 

Qurban donation on Eid al-Adha is a 
routine CSC event for PT Korindo Heavy 
Industry and PT Aspex Kumbong. Through 
this activity, the companies try to open and 
build communication channels with the 
local people. (PR)

Photo: Qurban animal handover by PT Aspex Kumbong and PT Korindo Heavy Industry.
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This is How Kobar Police Force 
Prevents Omicron Spread
CENTRAL KALIMANTAN – The Omicron 
subvariant of COVID-19 has been detected 
in the Central Kalimantan Province. 
While none of the cases are found in 
West Kotawaringin (Kobar) Regency, the 
local COVID-19 Task Force has made 
preparations in the event of future 
outbreaks.  

As stated by Kobar Police Chief, AKBP Devy 
Firmansyah, orders to prevent the spread 
were given directly from the President, 
Governor, and the Regent himself. 
Authorities were instructed to set up tools, 
facilities, and checkpoints at the border of 
Kobar’s six districts.

“In general, we are ready to take and 
support any preventive measures. This 
situation is something that we have to 
fully anticipate,” said Devy, when asked for 
clarification on Tuesday, 8 February 2022.  

He added that the police would take some 
steps to ward off the plague; a lesson they 
learned after Kobar ranked second as the 
region with the most COVID-19 cases. 

Devy also mentioned two direct orders 
from the regent: the first was to check 
bed occupancy rates and the availability of 
medicines and oxygen tanks.

“As a Task Force, we will make sure there 
is enough oxygen supply for everyone, and 
check with Korindo if they can continue to 
provide 100 tanks per day,” the police chief 
explained.

The second order was to re-open PPKM 
posts, following a rise in confirmed cases 
within the regency. 

“We’re going to ensure these posts will 
function again, so we can monitor patients 
in self-isolation. We will also ‘revive’ isoters 
(integrated isolation centers),” he stated.

In addition, as per the regent’s order to 
install security posts in four entrance 
points, Devy said his unit would closely 
monitor passing visitors and Kobar 
residents. 

One of these points will be in the airport, 
where the task force will monitor air 

passengers who enter and leave the 
premises. Another will be in the seaport, 
with travelers coming in and out of the 
province. In the intersection of the Old 
Kotawaringin Subdistrict, his unit will 
anticipate travelers from Sukamara as well 
as West Kalimantan, and in Pangkalan 
Banteng, they will check people who travel 
from Palangkaraya and Sampit. 

“In general, our team is ready. We’ve 
been through this before, so we’re more 
prepared. Our personnel are also ready. 
With this, we will double our efforts to 
prevent the spread, and this includes 
holding more COVID-19 dissemination 
events,” he concluded. (BORNEONEWS)

PHOTO: Kobar (West Kotawaringin) Police Chief AKBP Devy Firmansyah, Kobar Regent, and elements from the Indonesian National 
Armed Forces in an inspection visit to COVID-19 security posts.
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Photo documentation of Mr. Jung Chan Ho (Aspex Kumbong’s General Manager) with RT chief and some members 
of the Dayeuh Village, Cileungsi Subdistrict, Bogor

CILEUNGSI – During the holy month of 
Ramadan, PT Aspex Kumbong shared their 
blessings and joy with the local community 
through their yearly activity. A part of 
the Corporate Social Contribution (CSC) 
program, this activity aims to improve 
living conditions of financially-challenged 
families.

Around 2,200 packages of staple food were 
given to people in need. Included in each 
package were a 5 kg sack of rice and 2 
liters of cooking oil. Given the pandemic, 
packages were distributed to each RT 
(Neighborhood Association) area in phases 
to prevent crowding at the distribution 
point. Only RT chiefs came, representing 
households in their area.

Each RT chief took turns retrieving the 
assistance, which was made available from 
25 April 2022 to 27 April 2022. 

The company targeted 37 locations, 
which covered the village of Wanaherang, 
Cileungsi Kidul, and Dayeuh, Cileungsi 

Practicing Sharing in the Holy Month of Ramadan, 
Aspex Kumbong Distributes 2,200 Staple Food Kits

Sectoral Police Force, Cileungsi and 
Gunung Putri Subdistrict Military 
Command, and a few pesantrens (Islamic 
boarding schools) near company areas. 

To prevent mistakes on D-Day, the 
company did a survey beforehand. The 
process involved RT chiefs from each target 
location who helped provide information 
on each resident. Once collected, the info 
was compared with family card data for 
verification. This step was done to provide 
accurate household data. 

“We realize that sharing does not only help 
maintain company reputation, but also 
shows the commitment to move forward 
with surrounding communities. We hope 
this assistance can improve relations 
between the company and residents so 
that mutual support can be reached. We 
wish to ease the burden to meet basic 
needs and share joy, as Eid is coming,” 
said Jung Chan Ho, PT Aspex Kumbong’s 
General Manager.

Thanks to careful preparation, the 
distribution event ran smoothly and 
without disruptions. Locals felt helped and 
supported by the activity. 

“We give our biggest thanks to PT Aspex 
Kumbong for helping the local community, 
especially us, Dayeuh members. It’s 
a simple package, yet it’s useful for 
the upcoming celebration. We hope 
the company continues its noble acts, 
especially in building trust and friendship 
with the people,” said Madih, RT 01 Chief 
from Dayeuh Village. (Nanang M/PR)
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JAKARTA - On Tuesday morning (24/5), 
Korindo Foundation, along with villages 
in the Pancoran Subdistrict, subdistrict 
government, and local public health center 
came together to arrange an educational 
webinar on stunting. The webinar was held 
to help residents get more information on 
this child-affecting syndrome. 

“We hope this information will be well 
received and understood, so participants, 
especially those living in the subdistrict, 
can use it to deal with stunting issues,” 
said CSC Manager Setiyono in his opening 
speech.

Titled “How to Identify and Prevent 
Stunting in Kids”, the virtual seminar was 
attended by dozens of residents. Few even 
made the effort to organize a watch party 
at the nearest village office. 

Interestingly, not only wives and mothers 
joined the live, but also their husbands. 
Their participation is a sign that the locals, 
regardless of their gender, are already 
aware of the danger this condition brings. 

The men did not only watch; they also took 
the opportunity to ask questions. Head of 
the local public health center, dr. Sri Lenita, 
MARS (equivalent to M.H.A), and Narita 
Putri, S.Gz (Bachelor of Nutrition) from the 
subdistrict nutrition polyclinic served as 
speakers and handled the Q&A session. 

“Arranging this event is how we prepare 
our kids to be a healthier generation 
for the next 10 to 20 years. Hopefully, 
the subdistrict government can reduce 
stunting cases or even, get rid of them,” 
said dr. Sri.

Stunting itself is a concerning issue. 
According to the 2021 edition of the 
Nutritional Status Study by the Ministry of 
Health, Jakarta’s stunting rate is currently 
at 16.8%.

Hence, the subdistrict secretary, Mumu 
Mujtahid, welcomed the idea of holding 
the webinar. He urged families to bring 
their kids for a routine checkup at 
posyandus (integrated health posts).

“Stunting is a ‘generation killer’. If we 
do not stop it, the next generation will 
be weak and left behind by their more 
fortunate peers. So, we ask people with 
toddlers to visit the posyandu for better 
monitoring of their children’s health.” he 
said.

Until now, Korindo Foundation has 
conducted numerous activities like this 
one and supplementary feeding (PMT) 
provision to show the company’s concern 
for community health. (PR)

Stunting Webinar in Pancoran Subdistrict 
Catches Husbands’ Attention
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CILEUNGSI –  Since the corona outbreak, 
blood demand has been on the rise. 
Unfortunately, blood stocks were declining 
each day. For this reason, the IRC and 
PT Aspex Kumbong came together to 
organize a blood donation event through 
the company’s CSC (Corporate Social 
Contribution) program. This event was not 
only held to increase blood supply, but also 
to commemorate World Blood Donor Day 
on June 14. 

Donors were performed in the company 
aula on Saturday (18/6). Representatives 
of the labor organization committee 
opened the series of activities, which 
ran from 09.00 AM Western Indonesian 
Time. At least 100 employees were 
present, showing great enthusiasm for the 
event. Impressively enough, this number 
exceeded that of the initial registration list. 

Representing the management, Jung 
Chan Ho expressed his gratitude to all 
participants. “Thank you for volunteering. 
Donating our blood has plenty of benefits: 

PT. Aspex Kumbong Holds Blood 
Donation Event With IRC

first, it has great use and positively affects 
the body; second, we can help save lives 
and send hope to our friends who fight for 
survival. Doing this is a noble act.” 

Donor candidates must register by the 
registration table, fill out a form and 
questionnaire on past diseases, then check 
their blood pressure and hemoglobin levels 
with the help of IRC’s (Indonesian Red 
Cross) medical personnel. Afterward, they 
could go to the donor room, where the 
medical team had prepared six cots. 

Yet, there were some disappointed faces 
in the aula. Some candidates had their 
hopes crushed as doctors said they did not 
meet donation requirements, with reasons 
ranging from low hemoglobin levels, high 
blood pressure, antibiotic use in the past 
week, and recent COVID-19 vaccination. 

On the other hand, candidates who 
passed looked ecstatic. “I do this regularly. 
Aside from its health benefits, I can help 
people who need blood. I hope this will 

be a recurring event,” said Syaiful, who 
successfully donated.

Each donor underwent a total of 15 
minutes in the blood collection process. 
After they finished, participants received 
snacks from IRC and souvenirs from 
the company’s CSC team. Having gone 
smoothly and safely, the event ended by 
noon. (Nunung/AK)

PHOTO: Stages of PT Aspex Kumbong’s blood drive on Saturday (18/6).
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JAKARTA – Having a work environment 
that’s neat, clean, and well-organized 
is proven to increase productivity and 
efficiency. For this reason, Korindo Group 
has long been using the 6S method. Stands 
for Set, Set in Order, Shine, Standardize, 
Sustain, and Safety, this method helps the 
company arrange workspaces into a more 
ideal place for employees. This method 
is applied on an ongoing basis, leading 
to more effective and efficient work 
processes, as well as better occupational 
safety and health.

Through its Corporate Social Responsibility 
(CSC) program, Korindo Group seeks to 
foster good work culture, including in 
government agencies like the Pancoran 
subdistrict headquarters and urban village 
offices. The program’s kick-off event was 
carried out at the subdistrict office on 
Monday (30/5).

“Together with the local governments, we 
will monitor the course of the program, 
starting from the kick-off event, 6S 
implementation phase, to the competition. 
[This is] so the program can be realized, 
run smoothly, and be beneficial for all of 
us,” said Setiyono, Korindo Foundation’s 
manager.

Korindo Group’s Learning and Innovation 
Center member Giyanto delivered the 
enrichment material on 6S directly to 
urban village heads and representatives in 
the subdistrict. He said one of the reasons 
underlying this program was to help 

government offices increase community 
satisfaction towards public service.

Following the kick-off event, which 
consisted of a presentation of the material, 
the company will provide mentoring 
for the urban villages and subdistrict 
government. After that, the competition 
will run on 16 August and continue with an 
award ceremony on 18 August.

Also attending the event was Pancoran 
Subdistrict Secretary Mumu Mujtahid, who 
said this was the first time the government 
received applicable training from a private 
company. He viewed this activity as a 
transfer of knowledge that’s useful for 
progress and service improvement.

“Officers should do this, not only 
because they have to follow orders, but 
because they need a neat and organized 
environment. No matter the level—urban 

village or subdistrict—they will be the ones 
feeling the benefits,” Mumu said.

6S lessons were already available as an 
education and training program provided 
by the government. However, due to 
limited teaching manpower and many 
other reasons, not all officers had the 
opportunity to receive training. 

Mumu felt very grateful for Korindo 
Group’s help. The 6S concept could be 
directly implemented on each officer’s 
desk, “So we tidied up our own desks, 
office rooms we use day-to-day. We really 
put [6S] into practice,” Mumu concluded.
(PR)

Korindo Group Holds 6S Coaching to Help 
Improve Government Office Services

Photo : 6S material being explained to Pancoran Urban Village and Subdistrict representatives
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SUBANG – House of Quran Yusuf El 
Fauzi is a modern Islamic boarding 
school (pesantren) with independent 
learners. Located in Sindanglaya Village, 
Tanjungsiang Subdistrict, Subang Regency, 
this school is known to accept no more 
than 20 students each batch. Aside from 
receiving academic education, students are 
taught to be smart entrepreneurs.

Head of the pesantren Yusuf El Fauzi 
stated, ”At the House of Quran, we 
prioritize quality in terms of coaching 
and also running our 3-month targeted 
education and DO (Drop Out) system,” 

In order to help House of Quran’s 
students pioneer a laying hen farm 
business, Korindo Foundation distributed 
various assistance through the Youth 
Entrepreneurship Program. The handover 
was carried out in a symbolic ceremony 
by the General Secretary of Korindo 
Foundation, Seo Jeong Sik on Tuesday 
(31/5). The donation consisted of 180 
laying hens, 750 kg of feed, and a set 
of vitamins/drugs. The House of Quran 
community highly appreciated the 
ceremony. 

The event was attended by students, the 
pesantren head, Subang MSME community 
chief Nanang, Subang Regency’s PGRI 
head Abdul Umar, Desa Wisata Karya’s key 
figure, and Subang Gani Regency river’s 
environmental activist community head. 
The event took place in Sindanglaya Village.

In his speech, the General Secretary of 
Korindo Foundation expressed his hopes 
for the event, “We hope this assistance 
doesn’t only provide students with 
knowledge, but also help them gain 
entrepreneurship experience. With this, 
they will become people who can provide 
benefits for the local  community, and the 
laying hen farm will continue to grow and 
last for a long time,” he said.

House of Quran Yusuf El Fauzi is an 
education platform for male and female 
students alike. The pesantren has a 
strongly consistent vision and mission: 
make learners memorize the Quran within 
six months and inspire them to do good 
things, have an entrepreneurial spirit, and 
be independent. Routine activities include 
performing the Tahajjud & Fajr prayer, then 
this is followed by practicing reading the 

Quran. During the day, students carry out 
farming activities, raising chickens and fish, 
as well as developing maggots as feed.

On the same occasion, Yusuf El Fauzi 
expressed his gratitude for the assistance. 
“Once again, we thank you for the 
donation. Hopefully they will be useful for 
us, especially for students’ education and 
entrepreneurial development of students, 
so that they continue to grow,” Yusuf said.
(PR)

Korindo Foundation Donates Laying Hens to House of 
Quran Yusuf El Fauzi Pesantren 

      Foto: Handover ceremony by Korindo Foundation’s General Secretary Seo Jeong Sik
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Walking Down the History 
Lane in South Jakarta
Traces of history aren’t so hard to find. They are everywhere, down to the narrowest 
corner of the densest cities. You only need a pinch of curiosity—and sensitivity—to know 
where to look.

Sun crawled down the horizon as the clock 
struck three that evening. Wisps of exhaust 
smoke rose higher and higher, staining 
the sky grey. Pedestrians clutched their 
umbrellas as they walked past, trying to 
avoid the 33° Celsius heat. Some skipped 
the idea and relied on the comfy shade of 
their hoods.

My eyes caught all this as I stood under the 
busway bridge across the Al Azhar Great 
Mosque, at Sisingamagaraja Street. Today, 
I would spend the rest of my weekend in 
South Jakarta. Not only does it offer cool 
hangout spots, but this part of the city also 
holds deep historical roots.

Jakarta, especially its southern region, 
has always been attractive to visitors and 
people looking for homes. But during 
the 50s, Kemang was an isolated, quiet 
plantation. Too quiet, that many dubbed 
it  ‘djinns’ child dumping site’ (meaning 
‘an area everyone would avoid’). Now, it’s 
known as a hip, bustling neighborhood, 

where today’s youth gather.

The same goes for M Bloc Space. A popular 
rendezvous for youngsters, the building 
was an official residence of Indonesia’s 
banknote and security printing company 
Peruri, deserted for dozens of years.

When the company returned to the 
premises, the 6,500-meter square complex 
was in a severe state of neglect. Peruri 
then teamed up with developer PT Ruang 
Milenial to revive the place while keeping 
the original structures intact. Soon, vacant 
rooms and warehouses became tiny food 
shops, merchandise stores, and a venue for 
local musicians. Despite its moderate size, 
the latter boasts good lighting and sound 
quality.

I ordered klappertaart and coffee in one 
of the shops, filling my stomach a bit 
before dinner rolled around. The parlor 
is minimalist in design, but manages to 
create a comfortable atmosphere with its 

industrial-style interior. Beside me, a few 
other patrons were busy typing on phones 
or chatting away. 

Located in one of the Space’s sections 
is the Peruri Museum Gallery, which 
shows a collection of printing and bill 
counter machines from the early years of 
independence. One of these items is the 
intaglio handpress (printing press). Made 
in the 18th century, it was used to print 
design samples for approval. As soon as 
the samples got approved, the printing 
process would begin. 

The handpress is operated by hand-turning 
the rollers. Pertjetakan Kebajoran,  which 
later became Peruri, received the device 
in 1954. Aside from this, we can also see a 
Heemaf metal coin counter from Germany. 
This equipment was produced in 1937 and 
used by Artha Yasa state mint for 18 years 
(1957-1975). 

Having enjoyed my time, I moved to the 
Blok M Terminal through Adityawarman 
Street. Stood along the path were ‘yankee 
houses’. Yankee, or jengki as locals call it, 
is an Indonesian architectural style that 
permeated the local housing landscape in 
the 50s and 60s. 

People say this style came with the birth 
of Jakarta’s new satellite town Kebayoran 
Baru. It symbolizes the death of colonial 
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architecture and, to an extent, embodies 
the spirit of revival and liberation 
that accompanied Indonesia’s new, 
independent era. 

Jengki houses possess characteristics 
that differ from antique-styled homes in 
Menteng, with their large windows and 
intricate wall ornaments. The former has a 
cleaner, simpler look, with the roof slanted 
at a 35° angle. The roof’s gable shape 
creates a wider look of the front walls, 
making it an irreplaceable feature of the 
building’s anterior. 

Moving downward, we see the portico, 
a porch with a colonnade and canopy 
supported by columns. A normal jengki 
portico would have straight awnings, which 
sets it apart from the main building. You 
can find these structures in Adityawarman 
and also Sriwijaya, Galuh, and Kartanegara 
Street.

Among the row of slope-roofed buildings, 
one carries with it a grim history. A witness 
to 1965’s 30 September Movement, the 
house belongs to the (Posthumous) Major 
General D.I. Panjaitan. It sits in Hasanudin 
Street Number 53, Melawai, Kebayoran 
Baru, not far from the terminal. The two-
story home was built around 1956 during 
the development of Kebayoran Baru. 

In the 1980s, filmmaking virtuoso Arifin 

C. Noer chose the place as one of his 
shooting locations for “Pengkhianatan 
G30S/PKI” (Treachery of G30S/PKI, 
a propaganda docudrama on the 30 
September coup). The house is now 
occupied by the late general’s fifth child, 
Tuthy Kamarati Panjaitan.

Entering Blok M Square, we can spot 
another historical relic: Ali Sadikin (DKI 
Jakarta’s former governor)’s footprint 
mold, dated 1977. The landmark heralds 
ongoing efforts to revitalize the plaza and 
fix its shambolic parking conditions. A new 
parking arrangement was then introduced 
to support the shopping center’s many 
activities. 

The mold has seen the area change from 
time to time, yet its highly-secluded spot 
makes it largely unknown to the people of 
Jakarta. What’s more, it was relocated from 

Hasanudin Street’s three-way intersection 
to a parking space near Blok M Terminal’s 
police station, further isolating it. 

Twilight made its presence when I arrived 
at the terminal. Long gone were the bright, 
harsh rays of the sun. Now, golden beams 
were left, gliding softly over my skin. I 
made my way up the stairs to the MRT 
station, letting Jakarta’s most prized mass 
transport bring me back home and to my 
family. (Andini/PR)
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Lenses of Events

Pakansari City Forest (The city forest’s atmosphere)

A huge banner informing the ongoing development of the 
Pakansari forest

Pakansari City Forest (A leafy tree, the outcome of Korindo Group’s 
monitoring efforts on the city forest)

Pondok Rajeg (tree planting activity in Pondok 
Rajeg City Forest)

Pengadegan Charity Week (Korindo Foundation’s Manager 
Setiyono handed over assistance to Pengadegan urban villager)

Pengadegan Charity Week (Kids chanted their prayers 
before the event started)

Pondok Rajeg (Employee inspecting a plant in the Pondok 
Rajeg City Forest)  
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Pengadegan Charity Week (Joint photo of the charity 
week beneficiaries)

Pengadegan Charity Week (Joint photo of the charity 
week beneficiaries)

CPR EOM FOR APRIL (Prize-giving ceremony to 
Melinda Oktoreza from Trading Division)

CPR EOM FOR APRIL (Group photo of CPR EOM 
winners)

IRC’s Blood Demand Rises, PT Aspex Kumbong 
Organizes Blood Donation

Yonsei Exchange Program Scholarship Handover 
Procession 

Korindo Foundation’s General Secretary Seo Jeongsik gave 
a symbolic plaque to Yonsei Exchange Program scholarship 
awardee

CPR EOM FOR APRIL (CPR EOM winners for April 2022, from left to 
right_ Giyanto, Melinda Oktoreza, Dwi Putri Ayu)
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In Search of Blessings in Ramadan, PT Bimaruna Jaya 
Holds Joint Fast-Breaking and Donation Event for Orphans 
and the Underprivileged

 PT. Bimaruna Jaya’s fast-breaking dinner

Learning & Innovation Center Team’s 6S 
Training

Delivery of MSME assistance in South Jakarta

6S mentoring, given to Pancoran subdistrict office, 
South Jakarta

MSME assistance delivery in front of 
Pancoran subdistrict head, South Jakarta

In Search of Blessings in Ramadan, PT Bimaruna Jaya Holds Joint 
Fast-Breaking and Donation Event for Orphans and the Underprivileged 
(Mustofa handed over staple food kits at the start of the event.)
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MoU Signing On The Incubation Fund For 
Organic Waste Processing Project

Korindo Foundation’s General Secretary Seo 
Jeongsik during the MoU signing

Korindo Foundation and South Jakartan social 
activists in a virtual meeting

Photo of BUMN Champion Partner Appreciation 
plaque received by PT. Bimaruna Abadi  

Assistance for chicken farm development in Subang, 
West Java 

Assistance for the Green Entrepreneurship 
program in Subang, West Java 

Photo of House of Quran students and company representatives after 
the Green Entrepreneurship assistance ceremony  in Subang, West Java
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4 Easy Ways to Handle 
Workplace Stress

All of us certainly have those moments, 
when boredom strikes at work and 
our mind wanders around, picturing a 
vacation or day off at home. Yet tasks keep 
mounting, forcing us to stay at our desks 
and put in more hours. 

This condition will lead to stress if left 
unchecked, and in turn, affect our 
mental state and health. Not only stress 
discourages us from going to work, it also 
makes us tired, easily lose temper, fall 
prone to diseases, and cannot concentrate, 
eventually lowering productivity. 

There are easy ways to deal with 
workplace-related stress. Relaxing is one of 
them. This can be done at work and only 
takes 5-10 minutes. But, what does it mean 
by relaxing? Read on to find out more.

1. Imagine the Place You’d Rather Be

Of course, work responsibilities and rules 
won’t let you travel to places you dream of 
going —but it doesn’t mean you can’t be 
there mentally. 

Now imagine the place you’ve been aching 
to see. It can be the beach, a beautiful 
garden with blooming flowers, or your 
comfy sofa at home. Close your eyes 
for a few minutes and try to picture the 
atmosphere, the sounds, and the smells. 
Imagine your fingers touching smooth sand 
grains or silky flower petals, and breathe in 
the aroma. 

2. Focus on Your Breath: A Simple but 
Forgettable Way to Relax

Try shutting your eyes. Take a deep breath, 
and hold it for 3-5 seconds before exhale. 
Do this a few times until you feel yourself 
loosen up.

Deep breathing increases oxygen supply 
in the brain and calms you down. It also 
provides other health benefits, like aiding 
lung recovery after inflammation

3. Do Small Things that Make You Happy

Using a hand cream of your favorite scent, 
looking at photos of loved ones, listening 

to music, or munching on your most-
cherished snack can elevate the mood and 
leave you with a great feeling.

You can also use stress balls to relieve 
tension and distract you momentarily from 
the work pile on your desk. 

4. Laugh: Simple and Free of Charge!

Laughing is easy, but doing this is hard 
when you’re under pressure. Even when 
the act is proven to reduce stress, lighten 
up the atmosphere, and make you feel 
serene afterwards. 

Try recalling any funny moment you’ve had 
or seen, or talk to a coworker with a similar 
sense of humor.

Korindo Foundation gives PMT to help fulfill 
children’s dietary needs during the pandemic. 
What does PMT stand for?

Send your answer to the following email
pr@korindo.co.id

with the format:
Answers, full name, phone number, email address, 
company and division name, and company location. The 
winners will be announced in the ninth edition

9/2021 Edition Quiz8/2021 Edition Quiz Winners

NAME
Aci Aprianti KPS - Ciwandan

Obet Paembong BFI - Balikpapan

Ririn Diyah Puspita KTH - Pangkalan Bun

M Abdul Khodir Palm Oil - Jakarta

Santi Wong IT - Jakarta

DIVISION/COMPANY

Each winner receives prize money of:

Rp200.000,-
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